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May 15. 1963 


To: Jama a R. Hoffa 
Frota: H. J. Clbbona 


Wa hava Juat complatad tha national agraamant 
with Cbaaa Braaa b Coppar Co. For your Inlormatloa. tha follow¬ 
ing ara tba bigbiighta of tba contract: 

1. Tba Contract ia batwaan tba Cbaaa Braaa 6 Coopar Ca., Inc.. 
and tba National Warahouaa Oiriaion and Local Uniona 117- 
SaaHai 2tl-Minnaapoiia| 270-Naw Oriaanai 337-Oatroit; 

504-Boatani 541-Kanaaa City: 570-Baltimorai 677-Watarbury; 
6M-St. Lottiai 714-Barwyn. Ql. | and 810-Naw York. 

2. Tba langaaga in tbia Maatar Contract baa baan improvad and 
cioaaiy followa tba raviaad languaga of tba "National Taa'* contract. 
R containa tba baaic wiona aacurity ciauaaa of: 

Bacognition 
Union 5bop 
Cbacb-off 

Criavaiica Procadura (Giving tha Joint Notional 

Conunittoa tha right to atriho on any doodiock 
iaotto concorning aoniority and diacbargo) 

Tha "now" Picbot Una Clauaa 
Unautbcriood Activity Clauoo 
Invalidation Ciauoo 






t. OcMral 



lavtloiM. GhlciVii K«n«M Olty i Oitrolt, tha Gb^pany't 
IN sara lo«ar tPiat tha cttiaa aoina nta, ao m InciMaad 
M eltya' an aaiitloml U tha ftnt yaar a«d an addUloml 
ird yaar naklng thnlr incnaaaa aa follonai 


Iffactlvn tUf i, iwj 
* lay 1, 1964 
%y 1* ivno 


Total 


nm OM*a Iraai Ganpany Panatan Plan •ill ba allniaatad and tlia Owtnl 
iiataa* HouthaMt 4 IbuihaMt hr— Pannion Plan will ha Inooipontad 
In tha eantraet far all laeatlona aacapt SMttia. Bathiapton. BaHtU 
■ill ha in tha Baatam Ihnfaranca Panalon Plan. TKa Oantral BtatM 
Pwalan Plan contract cJauaa cal la for a coaf)any oontrlhuUon af 16.00 
P4t naaa. Tho BaataN (kmfaranca Panalon Plan chlla for a ooa|>aoy 
anntri^tlon af 16| par hour for all houra aortad. 


6. lit flva araaa m incrMiiad tha ooipany oontrihatlon ta Baalth i BalfaN 


Tha Bichlgan (>>nfaranca Haalth t Balfara Plan aaa incaaaaod 
» la 14.10 par aaaa affactiva Bay l, I969f and furthdr . 
ta 14.10 par laaah affactiva Bay 1, lOW. 

I. - T>ka GHttril Itataa Haalth t Balfara Plan vm Incraaaad 
> U 14.90 par aaah affactlN Bay 1, 196$. Zt aaa furtliar 
to $4.10 par aaah affactiva Bay 1, 1965/ 

I. • Tba Ckntral Btataa Haalth i Baifam Plan aaa incrwaad 
* to #).50 oar •aafe affactiva Bay 1, 1969. 

JL • Tha Ica i QmI (Mvon Haalth i BaifoN PMd, ina. Ma 
fron $3.40 to $3.3a par Moi affactiva Bnr i, 1769. 

Tha &apany Haalth $ Balfara Plan U Ntalnad hut tha Gka^y 
or $9tOQO Lira Inaunnca* an InerMia In Cbapany paid ittauiBhca 




Btt* Hffc Lmv* Claut* at SMttl* % 

• ir*«r, a<c«aulatly« to ic daya. ta te • 
•tly# to 24 dayi. r i w w 


0 # attmtmm in helldtyt. 
I.OC 4 J Iftiidn Aiipdndi a cwara th«lr o«ni 



R«tn« 

Vacation Si^^hadula 
Cm lick Lsiva 
i- Llat of ItoAitftya 

1 . OvarllM CMidltiona 
I • Itandarda iAaimalftM 

f. Nnltn I Millard 
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Tot Mr. H. J. Gibbons 
Fro«i F. Koathlay 

Rot Th* National Contract with Chat* Brass & Copper Co., Inc. 


The Negotiating Comiiittee, consisting of John Naber, Milton 
Silver«an and myself, have reeched agreement with the Chase Brass & 

Copper Co., Inc. on the teiins and conditions of a National Master 
Contract for all of the Coiqpany's organized warehouse locations. 

All of the local unions have been advised of the settlement 
end es of this date, it has been accepted by the membership of Locals 
221, 541, 570, 677, 688 and 714. A vote is still to be held at Locals 
117, 270, 337, 504 and 810. A Master Contract and all Appendixes are 
attached to this memo. For your information, the following are the 
highlights of the contracti 

1. The Contract is between the Chase Brass & Copper Co., Inc., and the 
National Narehouse Division and Local Unions 117- Seattle; 221-Minneapolis; 
270-New Orleans; 337-Detroit; 504-Boston; 541-Kansas City; 570-Baltimore; 
67"'-liaterbury, Conn.; bBB-St. Louis; 714-Berwyn, Ill.; and 810-New York. 

2 . The language in this Master Contract has been improved and closely 
follows the revised language of the "National Tea" contract. It 
contains the besic unions security clauses of; 

. Recognition 

Union Shop 
Check-Off 

Grievance Procedure (Giving the Joint National Committee 
the right to strike on any deadlock issue concerning 
seniority and discharge) 

The "new" Picket Line Clause 
Unauthorized Activity Clause 
Invalidation Clause 







Mmk> to H. J. Gibboni 
May 13, 1963 
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3. General Wage increiaea aa followsi 


Effective May 

1, 1963 

- 104 

May 

1, 1964 

- 84 

Ma/ 

1, 1965 

8* 


Total 

264 


At three locatlona, Chicago, Kanaaa City & Detroit, the Company'a 
wigea there were lower than the citiea going rate, ao we increased 
these three citya* an additional 54 the first year and an additional 
54 the third year Making their increases as followst 

Effective May 1, 1963 - 154 

" May 1, 1964 - 84 

May 1, 1965 - Jdd 

Total 364 


4. The Chase Brass Coapany Pension Plan will be elirninated and the Central 
States, Southeast & Southwest Areas Pension Plan will be incorporated 
in the contract for all locations except Seattle, Washington. Seattle 
will be in the Wentem Conference Pension Plan. The Central States 
Pension Plan contract clause calls for a coapany contribution of $6.00 
per week. The Western Conference Pension Plan calls for a company 
contribution of 154 P*!* hour for all hours worked. 


5 . In five areas we Increased the conpany contribution to Health & Welfare 
Plans! 

D etroit - The Michigan Conference Health & Welfare Plan was increased 
froM $4.00 to $4.30 per week effective May 1, 1963, and further 
increased to $4.80 per week effective May 1, 1965. 

Kansas City - The Central States Health & Welfare Plan was increased 
froM $3.50 to $ 4.30 per week effective May 1, 1963. It was further 
Increased to $4.80 per week effective May 1, 1965. 

New Orleans - The Central States Health & Welfare Plan was increased 
froa $3.00 to $3.50 per week effective May 1, 1963. 

Minneapol1 5 - The Ice & Coal Drivers Health & Welfare Fund, Inc. was 
Increased froa $2.40 to $3.24 per week effective May 1, 1963. 

Chicaou - The Coapany Health & Welfare Plan is retained but the Company 
now pays for $3,000 Life Insurance, an increase in Company paid insurance 
of $1,000. 
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■' to H. J. Gibbons 
May 13, 1963 


6. S ick L# av*' - Th# Sick L#av# Claus# at Saattl# tNas brought from 
3 days a y#ar, accuaulativ# to 10 days, up to 8 days a y#ar, 
accuaulativ# to 24 days. 

7. B#caus# of diff#r#nc#s In holidays, ratas of pay, #tc., #ach 
Local Union App#ndix covars thalr owni 

a. Nag# Rat#s 

b. Vacation Schadiil# 

c. Sick L#av# 

d. List of Holidays 
#. Ovartia# Conditions 

f. Standards Maintalnad 

g. Haalth & Nalfar# 

h. Pansion Plan 
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To: Jamea R. Hoffa 
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We have just completed the national agreement 
with Chase Brass b Copper Co. For your information, the follow¬ 
ing are the highlights of the contract: 

1. The Contract is between the Chase Brass li Cooper Co. , Inc. , 
and the National Warehouse Division and Local Unions 117- 
Seatde; 221-Minneapolis; 270-New Orleans; 337-Detroit; 
504-Boston; 541-Kansaa City; 570-Baltimore; 677-Wsterbury; 
688-St. Louis; 714-Berwyn, 111. ; and 810-New York. 

2. The language in this Master Contract has been improved and 
cloeely follows the revised language of the "National Tea" contract. 
It contains the basic unions security clauses of: 

Recognition 
Union Shop 
Check-off 

Grievance Procedure (Giving the Joint National 

Committee the right to strike on any deadlock 
issue concerning seniority and discharge) 

The "new" Picket Line Clause 
Unauthorised Activity Clause 
Imalidation Clause 



3. 


I I 


Canaral Wag* increa*** a* follows: 


Cffactiv* M*y 1, 1963 - I0< 

" May 1. 1964 - 18< 

" May 1, 1965 - ^ 

Toui 26< 


At thr** locations, Chicago, Kansas City It Dstroit, th* Company's 
w*g** th*r* war* lowar than th* citias going rata, so w* incraasad 
thaa* thraa citys* an additional 5< tha first yaar and an additional 
SC tha third yaar making thair incraasas as follows: 


Cffactiva May I, 1963 - 15< 
" Mav 1. 1964 - 8C 
May i, 1965 - I K 

Total 36< 


4. Tha Chaa* Braa* Company Panaion Plan will b* aliminatad and 
th* Cantrai Stataa, Southaaat fc Southwaat Araas Panaion Plan will 

b* incorporatad in th* contract for ali locations axcapt Saattla, Wash¬ 
ington. Saattla will ba in th* Waatarn Confaranc* Penaion Plan. Th* 
Cantrai Stataa Panaion Plan contract clausa call* for a company con¬ 
tribution of $6.00 par waak. Tha Wastarn Confaranc* Panaion Plan 
call* for a company contribution of 15^ par hour for ail hours workad. 

5. In fiva araa* wa incraasad th* company contribution to Haalth li 
Walfara Plana: 

Datroit - Tha Michigan Confaranc* Haalth L Walfara Plan was in- 
craaaad from $4.00 to $4.30 par waak affactiv* May 1, 1963 and fur- 
thar incraaaad to $4. 80 par waak affactiva May 1, 1965. 

Kanaaa City - Tha Cantrai Stataa Haalth li Walfara Plan was incraaaad 
from $3.50 to $4.30 par waak affactiva May 1, 1963. It was furthar 
incraaaad to $4.80 par waak affactiv* May 1, 1965. 

Naw Orlaana - Tha Cantrai Statas Haalth h Walfara Plan was incraaaad 
from $3.00 to $3.50 par waak*affactiv* May 1, 1963. 

Minnaapolia - Th* Ic* h Coal Drivars Haalth Ir Walfara Fund, Inc. was 
incraaaad from $2.40 to $3.24 par waak affactiv* May 1, 1963. 

Chicago - Tha Company Haalth h Walfara Plan is ratalnad but th* Com¬ 
pany now pay* for $3, 000 Ufa Inauranca, an Incraas* in Company paid 
iaanranc* vf $1,000.00 




f 






6. Sick L>av - Th« Sick L«av« Claua* at Seattle wae brought from 
1 daya a year, accumulative to iO daye, up to 8 daye a year, accumu- 
lativa to 24 daya. 


7. Bacauaa of dlffarancaa in holidaya, ratae of pay, etc., each Local 
Union Appendix covara thalr own: 

a. Wage rataa 

b. Vacation Schadula 
C. Sick Laiiva 

d. Liat of Holidaya 
e Ovartima Condltlona 

f. Standarda Maintained 

g. Health k Walfara 

h. Panalon Plan 






Thl« Agreement, dated ____ _ ■ 1963, hai been entered into 

between CHASE BRASS A COPPER 00., INOQRPORATED, hereinafter referred to as 
the Employer, and the NATIONAL WAREHOUSE DIVISION of the International 
Brotherhood of Teamstera, Chauffeurs, Warehousemen and Helpers of America, 
and Local Unions 117, 221, 270, 337, 504, 541, 570, 677, 688, 714 and 810, 
affiliated with the International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America. 


^TICLE I - RECOGNITION 

The Employer recognizes the Union as the sole and exclusive bargaining 
■gent for all warehouae and maintenance employees (excluding office clerical, 
professional, executive and all salaried etifiloyees, foremen, superintendents, 
clerks, watchmen, guards, and supervisors as defined in the National Labor 
Relations Act as amended), employed by the Employer- As used in this Agreement, 
"eatployees” refers only to those individuals who are members of the collective 
bargaining units in the Locals as set forth above. 


AR Tia.E 11 - UNION SH)P AND DtlES 

Section It (a) All present employees who are members of the Union on the 
effective date of this Agreement or on the date of execution of this Agreement, 
whichever is the later, shall remain members of the Union in good standing as 
a condition of employment. All present employees who are not members of the 
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V. ' '• p * ■(./' I/. F ipioy-■ D have the 

• . • • • . • . . • ' . n, I i: p ■ ■■ r ■ ■■■'.Li r .f.; p .n th-’ Union 
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.1 • . ' ; •p.i-dt , apart and distinct from 

4 . .Tx • ; - M tr, n.' :e .n «/ ,>xti I that he receives 
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1. t '.r ti • '-irqi nip"} .'^it f-i'.r.y and equally without 
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t«r«* of thlft Agr^MMnt h«v« botfi iM<j» tnr .11 Miplov*»c in *n« L^ruai ring 
unit and not only fcr nambort In Lha Union, «iiH ’.Ms .Vjrixi* Ueer 
axocutad by -.ha Eaiplo^ar aftar it has s.itlsfla-.i i’selr rha ..Mun is 

tha choica of a majority of tha aaiployaas n ’hn ‘.s.'-aariMq wnlr. 

Accordingly, it is fair thst each eimloyea in ;.‘.p Ua^a'..;iH4 
unit pay hla o»n way and assuaw his fair nhare 'ha o; ”■ slor.i 

tha grant of aqual banaflt contained In this «”Tt>e;nen; = 

3. In acc )rdance wl tr. tr-n pM.cy sa’ ul-r iraq;JL-i:j 

(l) and ( •’) of this Section all empl'V^es s".)!. i'. -i iri )? 'iiniinueH 

aaaployiMnt pav ’ ’fie Union, the ofn^ . y-'es ox.lu*^ivo ,■ i! 1 ‘ i v-‘ 'diudining 

raprasantat iva, jn amount of money the I'nu'n' r-^ildr jnd usual 

initiat;>.n fees, and its regular and u':ua, iues. Itu -■>,■ ‘ion employees. 

Si h paymants shall coismanc# thirty-one (31) ddys f li fir --ffective 

Jate ,/r this Agreamant or ’ne r'^te of execut i q this A,j[ ..ement , whichever 
IS tt»* latar, and for naw afflplvvwes, the payment shjll fari *hirty-one (3l) 
davs following tf.e data ot efnp.-,men'; 

•l. In ccnsi dara 11 on of the Employer entei.nj ; r • u th.e above A.jar,(,y 
Shop provisi^^n, ’• e Ur, . .n “--reb*,' aa.ees to indemniiy t.ha Employer <iiid hold 
it harmless from my an-i jil claims, ,iacilities ur f.' the Employer 
mhlch arise out of entering into o:; er; or cement, rf tnis Ayen.y Shop provision 

M) Ii any provision ;f fhis Article is '.nv.i, id .inder the law 
of any state Mharain this Contract is executed, such pr.,vision shall be 
modifltd to comply with raquiremants of State law or snail be renegotiated 
for the purpose of adequate replacement. If such neq f; itions shall not 
result in mutually sa’isi actors' agreement, ttie ErrpU-ypr jgrees to be bound 
•, tha Union s position i; approved ~y a judge of ; mpefent jurisdiction. 


!laaipvs»a 

^ i7liilC3 3®j)igvj® »{^<ill KXJafe uf>d»* ifite proviiiursb I'i fi'ib Aqr9«tn9nt 

iKyii tJvcil Mlbaov^c] oniy on «. thiJ'iv >' Stty tii^l paiTiud dlJriru^ which 
p®?4©^ h® fiku-^ ^ «t th» 'iisci^ttgri os th« t.ii!ploy«! providwiJ, 

h®as^93, afV5X. Sfi^loy®^ ac*'^' not <;i*ch«iyi* disriniiriy ?oj the iiuipos? 
of swc^istg ihlt, A^r»*a9nt or ditcriBiadtioq l)r;u>;i laosiibsit,. Af Ls; 

ihi^'iyoos^® (31) diy» the afflpio;/*? shell b« piecsd on tps i^osilai csnion'-y 
Utt. 

Chsclt-Ch'l 

TV.* Ftapl oyt*? to d*<iuct 1 iTc.fn th:* pay o! .U 1 ptnrloyi os co'.'srpd 

thit th* du*s end initiation f?8s <if the loce-i Union having 

Juitiadictlon over soch avaploy**s and agrees t> ramit to said l.i.^cal Union 
*11 such J®dui.tions p?io" to the enJ of the month foi which the deduction 
i« Md*, provided, ho\5?*v®r, that the "nion presents to the Employer signed 
author ijat Ion Irotr tr.e et^loyees tor s-itf deductions N.) dei.; tion shall 

h® Mid* which is prohibited by applicable law. 

ARTIQLE .UI - SECtuRITY 

Seniority shall not ue cotn^tauy wide. Seriioiity shall prevail only 
in each bargaining unit of a Local Uri.;n. All einf^jloyees i-Tployed 'or a 
probationary period of thirty davi shall ifan seniority ri.ih.ts, measuieo 
from the first day of e«n^>loyinent. During such probationorv nerioi, employees 
may be discharged at the sole Jiscieiijn of the Employei, and without notice 
to the Union. For the purposes of lay-offs and renirings, seniority shall 
prevail subject to the eefilovef's abii.’y to perform tns work 
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An toploytt shall lost his sanlority ifi 

1. Ha voluntarily resigns. 

2. He is discharged for Just cause. 

3. He fails to reply to notice to return to work from lay-off 
within forty-eight (48) hours from time notice Is sent to 
the last address on file with the Company, or, having 
replied, to report to work within five {i) calendar days 
of the sending of such notice. 

4. He has been on lay-off for twelve consecutive months. 

5. He IS absent three or more consecutive working days 
without notification to the Employer during regular 
business hours, Monday through Friday, except under 
proven extreme circumstances. 

A lay-off shall not be effective against employees employed for 
over three calendar months unless three working days advance notice In 
writing thereof Is given to the employee or employees affected and a copy 
of such notice delivered to the Union. This paragraph does not apply 
•4iere lay-off Is due to an emergency situation beyond the control of 
the Es^loyer. 

Swftlon 'll 

The Employer may grant a leave of absence not to exceed one year, 
without pay and without prejudice to seniority, upon certification by a 
physician retained by the Employer, to the effect that such leave is required 
for the health of the employee. The Company will give due consideration to 
request for leave of absence for reasons other than health. Any such leave 
shall be confirmed In writing and a copy given to the Union. 

(^) 





Any M^loyt* who ontort th* military or naval service of the 
United States, who has reemployment rights under any applicable laws and 
wtio compltes with the re«|Ulrements of said laws as to reemployment, shall 
be reei^ployed in compliance with said laws. Any employee restored to 
aaipioyaent in accordance with this paragraph shall have his seniority 
atatua increased by the period of his military service. In determining 
the eligibility for vacation of reemployed veterans, their continuous 
aervice will be conaidered unbroken by the time spent in military service. 

Swrtinn •»« 

Any employee elected or appointed as an official of the Union 
or delegate to any labor activity necessitating leave of absence shall 
be granted a leave of absence without pay for a maximum of one (l) year 
and be guaranteed reemployment at the end of such period with the same 
seniority aa though he had been continuously employed, provided the 
e^loyee has the ability to do the work. Such leaves may be extended 
by mutual agreement. 

IV - STFWARDS RESPnNSIBII 1 TV 

The Eaiployer recognizes the right of the Local Union to designate 
a job steward and alternate from the Employer's seniority list. 

The authority of job stewards and alternates so designated by 
the Union shall be limited to, and shall not exceed, the following duties 
and activitiesi 

1. The investigation and presentation of grievances in 
accordance with the provisions of the collective 
bargaining agreement! 
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2» the collection of dues when authorized by appropriate 
Union actiont 

3. the trananiaaion of such messages and information which 
ahall originate with* and are authorized by the Union or 
its officers, provided such messages and information, 

(a) have been reduced to writing, or 

(b) if not reduced to writing, are of a routine 
nature and do not involve work stoppages, slow¬ 
downs, refusal to handle goods, or any other 
interference with the Eiqployer's business. 

The Job steward shall; not absent himself from his place of work 
to viait other parta of the warehouae without the permission of the foreman 
□r superintendent. Any reasonable request shall be granted provided it 
doee not interfere with efficient operation. 

Job stewards and alternates have no authority to take strike action, 
or any other action intern-pting the Empioyer's business, except as authorized 
by officiai action of the Union. 

The Ei^ployer recognizes these limitations upon the authority of 
Job stewards and their alternates, and shall not hold the Union liable 
for any unauthorized acta. The Employer in so recognizing such limitations 
ahall have the authority to impose proper discipline under Article XV in 
the event the shop steward has taken unauthorized strike action, slow¬ 
down, or work stoppage in violation of this Agreement. 






ARTlf^ E V 


JUINT NATlUNAL nillWirrEE 


li 

Thf Employer and the Union shall together create a Joint National 
Comnittee* The Joint National Committee shall consist of an equal number 
■piointed respectively by the Employer and the Union* but not less than one 
(l) from each group. The Employer and the Union may appoint an alternate 
for each of their respective representatives. The Joint National Committee 
shall formulate rules of procedure to govern the conduct of its proceedings. 

S<>ctlon 

The Joint National Committee shall have jurisdiction overt 

(a) Disposition of grievances which cannot be settled through 
the first two ( 2 ) steps of the Grievance Procedure. 

(b) Interpretation of the provisions of this Master Agreement. 

(c) Negotiations of any additions* deletions* or modifications 
of this Master Agreement during the term thereof which may 
be mutually agreed upon by both parties. 

(d) Formulation of rules and regulations for the purpose of 
administering this Master Agreement and its Addenda. 

ARTin E VI - GRIEVANCE PHOCPniJRE 
Set. t ion 1: 

Sfiould any differences, disputes or complaints arise over the 
interpretation or application of the contents of this Agreement, there 
shall be an earnest effort on the part of both parties to settle such 
proiqptly through the following stepst 

Steo ii Within Fourteen (14) days of becoming aware of the reason for 
the grievance the aggrieved employee or employees shall first 


(8) 
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Agljri E V - XklMT NAriCMAi 

ll 

The Eapioyer end the Union th<tll together create a Joint National 
Conalttee. The Joint M<itional Committee ahall conaiat of an equal number 
iDfointej reapectively ty the Employer and the Union, but not less than one 
(l) from each group. Tht Employer and the Union may appoint an alternate 
for each of their ieapei.iive lepreaentativea. The Joint National Committee 
ahall fozmjlate rulea of procedure to govern the conduct of its proceedings. 

The Joint National Committee ahall have Juriadiction oven 

(a) Diapoaition of grievancea which cannot be settled through 
the firat two (2) atepa of the Grievance Procedure. 

(b) Interpretation of the pruviaiona of thia Master Agreement. 

(c) Negotiationa of any additiona, deletions, or laodificationa 
of thia Maater Agreement during the term thereof which may 
be mutually agreed upon by both parties. 

(d) Formulation of rulea and regulations for the purpose of 
administering thia Maater Agreement and its Addenda. 

ARTinE VI - i-JiiEVANTT PROCEDURE 

Should any differences, disputes or complaints arise over the 
interpretation or application of the contents of this Agreement, there 
ahall be an earnest effort on the part of both parties to settle such 
proay>tly through the following atepai 

ll Nithin Fourteen (14) days of becoming aware of the reason for 
the grievance the aggrieved employee or employees shall first 

( 8 ) 
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t«k« th« Batter up with the Steward, who in turn will take the 
grievance up with the immediate tuperviaor. Employees shall 
have the Steward present on any grievance. 

Sjeg? If a satisfactory settleaent is not effected within one (l) 

working day the efuployee shall submit such grievance in writing 
to the District Manager and the Local Union Representative who 
shell Beet and attempt to resolve the grievance. 

Step Jt If a satisfactory i.ettlement is not effected within three (3) 

working days after the written grievance is received, the written 
grievance shall be referred to the Joint National Committee. 

S tu 4 i If the Joint National CoBmittee decides the grievance referred 
to it by a Bajority agreeBent of the Committee, the decision 
shell be final and binding on all parties. In the event the 
Joint National Coanittee cannot reach a majority agreement, 
the dispute shall be submitted to arbitration subject, however, 
to the followlngi 

Except as provided in the last paragraph of Step 4, all disputes 
concerning seniority and discharge shall be submitted to arbi¬ 
tration only by a majority agreement of the Joint National 
CoBBittee. In the event the Joint National Committee cannot 
reach a majority agreement on disputes involving seniority 
and discharge, then either party shall be permitted all lawful 
econoBic recourse and the Union shall have, among other rights, 
the right to strike at any or all places of business of the 
Ea^loyer. 

(9) 
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However, all dieputee with reaped to diacharge for alleged 
drunkenneaa, diahoneaty, or violation of Aiticle XV which 
have not been decided try a majority vote of the Joint 
National Committee ahajl be aubmitted to arbitration. 

Section 

Either party (My auboiit a Hat of auggeated arbitratora to the 
other. If no agreement can be reached in the aelection of the arbitrator, 
within two ( 2 ) weeka, the partiea ahall Jointly request the Director of the 
Mediation and Conciliation Service to furniah a panel of five (5) from 
wnich the arbitrator may be choaen. If the parties are unable to agree 
upon an arbitrator from this panel, either party may request the Director 
>f the federal. Mediation and Conciliation Service to name an arbitrator, 
within fifteen (15) days of the date of such request. The decision of the 
arbitrator shaii be binding on both parties. The cost of the arbitrator 
is to be borne equally by the Employer and the Union. 

The arbitrator may interpret the Agreement and apply It to the 
particular case presented ti; him but he shall, however, have no authority 
to add to, subtract from, or in any way change or modify the terms of 
this Agreement oz any Agreements made supplementary hereto. 

If either party to this Agreement refuses to abide by a decision 
of an arbitrator rendered under Section 2 or a final decision of the Joint 
National Committee, such refusal shall be a breach of this Agreement and 
the other party stay then take any legal, or lawful economic action. 
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Grievance Bust b«r taken up pronplly and no grievance will be 
considered or discussed which is presented later than fourteen (14) 
days after the knowledge or the occurrence of the grievance. All 
grievances going beyond Step 1 shall be reduced to writing by the 
coapleinant before proceeding to Step 2. 

ART igE VII - DISCHARGE 

Enpioyaea aay be discharged only for just cause. Before any 
ewpioyee is discharged, the Eaployer shall give three (3) working days 
notice in writing to the Unlsn, stating the reason for the date of the 
piipi'sed discharge. In caset; involving theft, malicious mischief, 
intoxication, gross insubordination or other similar conduct, the 
Ea^iloyer way discharge without prior notice, but shall Immediately 
thereafter notify the Union of such discharge. Should a dispute arise 
in connection with the discharge of an employee it may be submitted as 
provided for in the Grievance Procedure. If at any step of the grievance 
procedure, it is agreed that the employee should be reinstated, the 
parties shall hava the authority to agree on full, partial or no 
coapensation for tiae loat. 

AftTI'^EVlII - ArcESS 

A representative of the Union shall be permitted to enter the 
premises of the Employer upon notification to the Employer at any time 
during working hours, to carry out the terms of this Agreement and to 
ascertain that the terms hereof are being complied with. It is understood 
that he will not interfere in any way with the work of any employee other 
than the Steward. 

(II) 




Tha Eaployar will supply a copy to tha Union rapraaantatlva or 


StnMrd of tha payroll record of any employee of the bargaining unit upon 
request. 

X - IIANAnEMEKT fDNTHUl 

Except as llnltad by the specific terms of this Agreement, the 
Employer shall continue to have the right to take any action which It 
deems appropriate in tha management of the business In accordance with 
its Judgment provided, however, that it will not be used for the purpose 
of discrimination against any employee, or for the purpose of Invalidating 
any contract provisions. 

. DISr^IMIMAX\i2N 

Tha Coi^pany agrees thar. It will not discriminate against an 
eaiployee or applicant for emplcyment for or on account of his affiliation 
or activities with the Union or because of race, creed, color or national 
origin. 

.V ■ - _ _ x j_ 

Tha Employer shall not direct or require employees other than 
tha smployaea In tha bargaining unit here Involved to perform work which 
la racognlzed as tha work of the employees In this unit. 

AITI^e V111 . MAIlfTB^Hrw Qp 

Tha past practices Hated In Appendix "A" shall be maintained 
during tha taim of this Agreement. 




It shall not be ■ violation of this Agreement, and shall not be 
>ause for discharge or disciplinary action, in the event an employee (a) 
refuses to enter upon any property of his Employer involved in a lawful 
primary labor dispute or refuses to go through or work behind any lawful 
primary picket lines at his Employer's places of business, including 
picket lines of unions parties to this agreement; or (b) refuses to go 
through or work behind any picket line, including picket lines of parties 
to this Agreement, at the places of business of any other employer where 
the eiif>loyees of such employer are engaged in a strike ratified or approved 
by the Union of such employees whom such employer is legally required to 
recognize. 


liability for acts of its members or agents which are unauthorized and 
which the Union cannot control. It is agreed, however, that, in the event 
of any such unauthorized action, the Union shall, upon receiving notice 
thereof, urge its members to return to work, if there should be a work 
stoppage, and just as soon as practical address a letter to the Employer 
notifying the Employer that the action of the Union members or agents is 
unauthorized. 

The Employer shall be privileged to discipline or discharge 
employees responsible for such unauthorized activities without being in 
violation of the terms of this Agreement, subject, however, to the fact 
of participation only being subject to the grievance and arbitration 
provisions of this Agreement. 




il^ 


It i% further nutueily agreed that the Local Union will, within 
thirty (30) daya of the data of the aigning of this Agreement, serve upon 
the Employer a written notice, which notice will list the Union's authorized 
representatives who will deal with the Employer, make commitments for the 
Union generally, and in particular have the aole authority to act for the 
Union. 

It ia further agreed and understood that the National Warehouse 
Division of t'le International Brotherhood of Teamsters, Chauffeurs, 
Narehouaemen and Helpera of America snail not be liable for any strike, 
breach or default in violation cf thia Agreement unless the act is 
expreaaly authorized by its Executive Board. 

ARTI^E M/1 - (>ri STRI>^ - Mn Ln^v-niiT 

The Employer agrees not to lock out any of its employees during 
the term of thia Agreement. The Union agrees that it will not engage in, 
initiate, authorize, sanction, or support any strikes, slow*downs, 
atoppagea of work, boycotts, picketing or any other interference with the 
paaceful oparation of the Employer's business during the term of this 
Agreement, except as otherwise herein provided. 

ARTICLE XVII - INVALIDATION 

If any portion of thia Agreement is declared Illegal, it shall not 
in any way affect the remaining provisions of the Agreement. Any portion 
of thia Agreement declared to be illegal shall be subject to renegotiation. 
If auch negotiations shall not result in a mutually satisfactory Agreement, 
the Union aha 11 be permitted ail legal or economic recourse. 

(1-0 
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i . . : A , . . i _ - _ 

Sj:&U2Q JJL 

The Conpany agrees that the regular hours of work shall be eight 
(8) hours per day and forty (40) hours per week, and that the work week 
shall start on Monday and end on Friday. All work in excess of eight ( 8 ) 
hours per day and forty (40) hours per week shall be considered as overtime, 
and employees shall be paid time and one-half for working such overtime 
periods. Time and one-half shall be paid for all work performed on 
Saturdays! double time uhall be paid for all work performed on Sundays. 
Overtime shall not be paid twice for the same hours. All employees shall 
be paid weekly. 

Sttiisn Zl 

Employees working on a second or night shift shall be paid ten 
cents (10|) per hour above their regular rate of pay. Enployees working 
on the third shift shall be paid twelve and one-half cents ^our 

above their regular rate of pay. 

Every employee, except a part-time employee, who reports after 
being scheduled to work shall receive a minimum of eight hours at his 
basic straight time hourly rate, except that the Employer shall not be 
liable for such minimum pey in the event that work is not available due 
to an act of God or unforeseen emergency. This provision does not relieve 
the Employer of the notice of lay-off provided for herein. If the Company 
can make work for those on the first shift who succeed in getting to 
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work, it will do so. 
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Ovtrtint ahall ba viorkad in accordance with the rules shown in 
Appendix "A” attached hereto. 

XIX - HOLIDAYS 

The holidays listed in Appendix ‘*A‘* shall be holidays for which 
regular eaiployeea ahall receive eight hours pay at regular straight time 
rates without perforning any work, provided the employee worked the regular 
acheduled workday ionediately before and also the workday immediately after 
the holiday, unless hia absence on either of such days occurred with the 
consent of hia auperviaor. 

If any of the named holidays fall on a Saturday, each regular 
employee shall receive his regulsr eight hours straight time rate without 
performing any work or, at the En^loyer's option, another day off with pay. 
If any such holidays fall on a Sunday, the holiday shall be celebrated on 
the following Honday. 

Ei^loyeea with less than thirty (30) days seniority shall not be 
entitled to holiday pay. 

bqployeea who are absent due to illness or layoff but who work 
witfin five ()) working days before or after the holiday shall be paid 
for any holiday liated in Appendix "A". 

All time worked by an employee on a holiday listed in Appendix "A** 
ehall be paid for on the basis of double time in addition to the holiday 

pay. 

( 16 ) 
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ARTI'^ « )n» _ f'IN*:!)/' « c*VE 

In cas* an •■ployaa attanda tha funaral of hit mother* mother-in-law* 
father* fathar-in-law* brother* titter* hutband* wife or child* the Company 
will grant a leave of abtence with pay froa day of death until and including 
day of funeral* not to exceed three (3) working dayt. 

vvT . JURY SERWir* I FAVE 

Eaployeet who are tumnoned for Jury tervice thali tuffer no lott 
in their regular day'a wages due to tuch tervice* but shall be paid the 
difference between their Jury feet and the aaount of their regular day's 
(8 hourt) pay. 

ABTin.E WTi . HFALTii AH'' H' QFARE AND PENSION PRUVISIONS 

Health and Welfare and Pension Provisions shall be at set out in 
Appendix "A” attached hereto. 

)Orirji _ *un nj^siFl''ATluH‘: 

The standard hourly wage rates for the Job classifications and 
the effective dates thereof shall be those as set forth in Appendix "A" 
which is attached to and part of this Agreement. 

If new Jobs are established at any warehouse location* the Local 
Union and the Company will Jointly establish the rate to be paid. In 
the event the Company and the Local Union cannot reach agreement on the 
rate to be paid the matter will be referred innediately to the Joint 
National Cowmittee under Step 3 of the Grievance Procedure. 
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Each Mpioyaa eaployad by tha Ejnployer regularly and continuously 
for tha parlod as shown in Appendix "A** and prior to July 1st of such 
year* will racalva tha corresponding vacation with pay as shown in 
Appendix "A**. 

An excused absence (but not a leave of absence) or a lay-off of 
up to thirty days duration shall not constitute an interruption of regular 
and continuous eoployoient under this paragraph. The vacation period for 
each eaployee shall be designated by the Enployer after consultation and 
an etteapt to agree upon the period with the Shop Steward, but the final 
right to allot vacation periods and to change such allotments is exclusively 
reserved to the Eoployer. Wherever practicable, seniority shall prevail 
in choice of vacation. Vacation list shall be completed and posted by 
May 1st of each year. 

An eo^loyee shell receive at the Employer's option either an extra 
day's vacation or an extra day's pay for a paid holiday which falls within 
hie vacation period. 

An employee, who would otherwise have been entitled hereunder to 
e vacation with pay during the calendar year in which he shall enter the 
military or naval service of the United States, shall be paid an amount 
equal to the vacation pay he would have been entitled to receive for the 
period of such vacation should he enter such service before taking such 
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Each ei^ployae eilglbla for a vacation shall be entitled to vacati( 
pay for each week of vacation to which he is entitled under the Schedule 
•at forth in Appendix "A", on the basis of forty (40) times the regular 
hourly rate that he would have received had he worked such week. 


Sg&Ugn i« 

Additional pay will not b» granted in lieu of time off from work, 
and In no event will nx)re than one vacation with pay be granted in any 
calendar year nor will two vacation periods of an employee be permitted 
without an interval of at least three (3) months. 


Any employee permanently leaving the service of the Company shall 
ba granted accumulated vacation benefits. 


ARTiriE XXV - SIOC LEAVE 

Eiiployees who are absent for legitimate sickness, subject to 
verification by physician's certificate, shall be paid sick leave according 
to Appendix "A”. 


ARTiaE XXVI - SEVERANTt: JAY 

Any employee whose empicyment is terminated by the Employer for 
any reason other than retirement for age, or resignation, or discharge shall 
receive a termination allowance in accordance with the following schedule! 


Period of Regular and 

Qjntinu ou* Employ ment 

Six months to one year 
One year to five years 
Five years to eight years 
Eight years to ten years 
Tan years to twelve years 
Twelve years to fourteen years 
Fourteen years and ovez 


Aijg|(;an( e 

One week's pay 
Two weeks' pay 
Three weeks' pay 
Four weeks' pay 
Five weeks' pay 
Six weeks' pay 
Seven weeks' pay 


tTf 



Any empluyee who * ^e t er*:". nat i .ti jIIoao’uo shall cease to 

have any seniority credit under Art. It 111 hereof and if ttiereafter 
reeflfjloyed by the Employer shall f.>t .ill purposes of tf.i:. Agreement be 
regarded as a new employee. Considerat i.>n shall be gi.ven ly the Employer 
to employees resigning pri -r to ago t r»-‘iroment because of ;ii health 
and Inability to -ontinue this ty^e t .v rs. 

ART inT XXVX;_ - TEP.mNATUiN 

This Agreement shall te in fu. . : r^e and effe-,t fro:r. May 1, 1 'u3, 

to and including April JO, I'cc. tnl continue 'n lu.; f:r.e and effect 

from year *. year tfereafter unless .vr. ton n ti e via h i. registered 'r 

Certified Mai. .f i desire to cancel r terminito tfio ■igicomeni is served by 

either party upon ‘he other at least six'y i' '>) days pr.tr to date of expiration 

It Is further provi led that /rhero n. su^h cancellation or termination 

notice 1* served and the parties des.r-' t i.ntir.vie said Agreement but also 

detlre to negotiate v.nanges r revisi ns id th.s Agreement, either party mav 

serve upon the ttner a written n ' ice via I .S. Registered i Certified Mail at 

least sixty I'.'') days pri^r tc April JC, let, .r April J of my subsequent 

contract year, advising that sucfi party desires t« lontiuue this Agreement 

b^t also desires tv revise or change terms c -ndit . 'r.s t sji.h Aqreemen'. 

The respective parties shall be permit*^ed a’! lav.ful pronomic recours,- 

to support their request for revisions if the parties fail t. agree thereon 

IN WITNESS WHEREOF the parties hereto have se' tfieir hands and seal; 

th.s of , 1')_, effective as -'f May 1 , '. u(, 3 . 

(day) (month) 


THE UN ION I 
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APPENCIX **A 


LOCAL UNION NO. 117 
Seattle, Washington 


This Appendix is a supplement to the Master Contract which is effective 
itey 1, 19o3, between the Chase Brass and Copper Co., Incorporated and the 
National Narehouse Division of the International Brotherhood of Teamsters, 
Chauffeurs, Narohouseaen and Helpers of America and its affiliated Local 
Unions who have collective bargaining agreements with the Company. 

The following sections apply only to Teamsters Local Union No. 117t 


St&Uan i_ - 

The ■inimum wages for the following classifications arei 


ASSlUgATjON 

EFFECTIVE 
•>-1 -6.1 

EFFECTIVE 

.S-1-64 

EFFECTIVE 

Lift Truck Operators 

12.945 

$3,025 

$3,105 

Shipping Clerks 

2.945 

3.025 

3.105 

General Narehousenen 

2.72 

2.80 

2.88 


Swrtinn 1 . VA^STION crucmit £ 

All employees, after one (l) years service with the employer, shall 
receive one (l) week's vacation with full pay for five (5) days at their 
straight time rate in effect at the timer they take their vacation. Employers 
shall adhere to existing practices in giantinq vacations, but in no case 
shall a vacation with pay be less than one (l) week after one (l) year of 
service. The Employer shall designate the time vacations may be taken. 

Should an eisployee be discharged or leave after one (l) year s service with 
an bsployer, he shall be entitled to one (l) week's vacation as outlined 
above. After two (2) years' service a second weeks' vacation will be similarly 
granted. After ten (10) years' service, three (3) weeks' vacation shall be 
granted. 

Any employee with more than one (l) year's service, who is laid off 
or quite, shall receive pro rata vacation pay as followsi For each full 
month of service following the last anniversary date of his employment, one- 
twelfth (l/l2th) of two (2) weeks' pay after one (l) year of service up to 
nlno (9) years' service] then one-twelfth (l/l2th) of three (3) weeks' pay 
after nine (9) years' service shall previiil. 
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I "^cal Union No. 117 
Seattle, Washington 


Eafjloysss vuho are absent for legitimate sickness, sjcject to verification 
by physician s certificate, shall not lose their regular oay's pay up to a 
(aaxitnua of eight (8) days for this contract year, plus the number of days of 
unussd sick leave p.iy for the preceding contract years, but not to exceed 
twef'.ty-four (^4) days. 


Section 4 - ItoLIDAYS 

The following days shall be considered holidays: January 1, February 22, 
May 30, July 4, Labor Day, Thanksgiving Day and December 25, and all regular 
ainployees shall be paid for all such holidays regardless upon which day in the 
.Tcek the holiday shall fall. The Employer shall have the option of closing 
on Friday if a holiday falls on Saturday. 


S*ctior. •) - OVERTIMF SOiEDULE 

In computing overtime for less than fifteen (l5) minutes, fifteen (15) 
oinutes shall be allowed: for over fifteen (15) minutes and less than one- 
halt (A) hour, one-half (/) hour shall be allowed: for over one-half 
hour and less than forty-five (45) minutes, forty-five (45) minutes shall 
bf allowed: for over forty-ti.e (45) minutes and less than one (l) hour, 
one (l) hour shall be allowed. 


S»ftion t - MAINTENANCE UF STANDARDS 

i. Extra employees, oid‘^red to ¥»ork shall receive at least four (4) hours 
pay unless they voluntarily quit or are discharged for cause. After thirty 
(30) days' employaent, the employee shall be considered regular All regular 
employees on beginrunq Ih# work week, shall be guaranteed forty (40) hours' 
wo'x or pay, except in emergencies beyond the employer's control, or where 
the employee quits, ‘ails to report for work, or is terminated for just cause. 

b. Five (5) consecutive days of eight (8) consecutive hours, Monday through 
Friday, incluslv®, shall constitute a week's work. AH hours over eight (8) 
per day and forty (40) per vxeek shall be paid for at time and one-half (1^) 
the regular ra^e. Saturday shall be a premium day and anyone called to work 
on Saturday shall be guaranteed four (4) hours' pay at the rate of time and 
one-half (ij). If called to work on Sundaiy, an employee shall receive double 
time for * full i«y. In the event of an m.ergency, the employer may call 
an employee on Sunday for twK) (2) hours or less, and he shall receive four (4) 
nours' pay at ths scheduled overtime rate. If the employee works over two (2) 
hours, he shall receive eight (8) hours pay at the scheduled overtime rate. 
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I.v 0! Ufuon No 117 
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Local Union No. 117 
Seattle, Mathington 



Fifteen cents (154) hour for each employee for all hours worked. 

Vacation tine will be considered as time worked for the purpose of 
enployer contributions referred to above. 

The total amount due each calendar month shall be remitted in a lump 
sum not later than ten (10) days after the last business day of such month. 
The Employer agrees to abide by such rules as may be established by the 
Trustees of said Trust Fund to facilitate the determination of the contri¬ 
butions due, the prompt and orderly collection of such amounts, and the 
accurate reporting and recording of such amounts paid on account of each 
member of the bargaining unit. Failure to make all payments herein 
provided for, within the time specified, shall be a breach of this Agreement. 
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APPENDIX "A" 


LOCAL UNION NO. 
Minneapolis, Minnesota 


This Appendix is a supplement to the Master Contract which is effective 
May 1. 1963, between the Chase Brass and Copper Co., Incorporated and the 
National Warehouse Division of the International Brotherhood of Teamsters, 
Chauffeurs, Warehousemen and Helpers of America and its affiliated Local 
Unions who have collective bargaining agreements with the Company. 

The following sections apply only to Teamsters Local Union No. 221i 


Truck Driver 

Warehousemen L Order Fillers 


EFFECTIVE 


S2.77 


EFFECTIVE 

5-1-64 

$2.85 


EFFECTIVE 


$2.93 


The wages mentioned in the alxive classifications are to be considered as a 
minimum wage and any employee receiving more shall suffer no reduction 
because of this Agreement. 

New ei^ployees hired into the foregoing classifications who have not had 
warehouse experience similar to the type of work performed at Chase Brass 
& Copper Company may be employed at a rate fifteen cents (150 per hour 
below the above rates and shall receive an increase of five (50 per hour 
each thirty (30) days until they reach the rate for their classification 
of work. 

Fhe Company nmy employ not to exceed two (2) sales trainees in the warehouse 
for training purposes. Any such employees shall not be covered by the terms 
of this Agreement. They shall gain no seniority rights. They may be shifted 
from one job to another during their training. No sales trainee shall be 
employed in the warehouse for longer than three (3) months nor at a time when 
regular employees are laid off for lack of work. 


Sartlon 7 - VACATION SrHCryn E 


6 months to 12 months 1 week 

12 months to 12 years 2 weeks 

12 years and over 3 weeks 
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Local Union No. 221 
Minneapolis. Minnesota 


/ 1 


Section 3 - 

Eisployees w^o are absent for legitimate sickness, subject to 
verification by physician s certificate, shall not lose their regular 
day's pay up to a OMxinua of eight (6) days for this contract year, 
plus the nusber of days of unused sick leave pay for the preceding 
contract years, but not to exceed twenty-four (24) days. 


New Year's Day Thanksgiving Day 

Decoration Day Half Day before Christmas 

July 4 Christmas Day 

Labor Day Half Day before New Year's 


Overtiae will be offered on the basis of seniority within the 
applicable classification, provided the employee is able to perform 
the work. 


fiwctinn n - ui- STANDARDS 

The Company agrees that if an employee is required to wear any 
spacial kind of uniform, same shall be furnished ^ the Conpany free 
of charge. 


Section 7 - HEALTH 1 f-ARE 

Effective May 1, 1963 the Company will contribute $3.24 per week 
for each employee covered by this Agreement to the ICE AND CUAL DRIVERS 
HEAI TH AND MELFARE FUND, INC. 





Effective May 1, 1963, the Employer thall contribute to the Central 
Statetf Southeaat and Southweat Areat Pension Fund the sum of Six Dollars 
(S6.00) per week for each employee covered by this Agreement who has been 
on the payroll thirty (30) days or more. 

By the execution of this Agreement* the Employer authorizes the 
Eaiployers' Associations which are parties hereto to enter into appropriate 
trust agreements necessary for the administration of such fund, and to 
designate the Employer Trustees under such agreement, hereby waiving all 
notice thereof and ratifying ail action already taken or to be taken by 
such Trustees within the scope of their authority. 

If an employee is absent because of illness or off-the-Job injury 
and notifies the Employer of such absence, the Employer shall continue to 
make the required contributions for a period of four (4) weeks. If an 
employee la Injured on the job, the Eoployer shall continue to pay the 
required contributions until such employee returns to work; however, such 
contributions shall not be paid for a period of more than six (6) months. 

If an employee la granted a leave of absence, the Employer shall collect 
fromi said eaf)loyee, prior to the leave of absence being effective, sufficient 
monies to pay the required contributions into the Pension Fund during the 
period of absence. 

Contributions to the Pension Fund must be made for each week on each 
regular e«f>loyee, even though such employee may work only part-time under 
the provisions of this contract, including paid vacations and weeks where 
work ia performed for the Employer but not under the provisions of this 
contract, and although contributions may be made for those weeks into some 
otter pension fund. Employees who work either temporarily or in cases of 
eaiergency under the terms of this contract shall not be covered by the 
provisions of this paragraph. 
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'CAl UNION NO. 270 
Lvv ! rleans, Louisiana 


-op^ndix IS a supp 1 t tLf Vgstei Conflict w^.icr, is efft?ct;ve 

iisy 1. I T'‘i>3, t'ls Chasp iirasi ani dopper Cc. , Incorporated and the 

Vaiicii*; »lr'ihous? Di-.-isicn o' the Intornati ....jI Brotherhood of TeaiVisters, 
Chauf fsv.rs, W.S r-»housem(>n a... Helpers - i Arr-iUa and its aitiliated Locs 1 
UnlofiS »«hc« h^i. coIl?c*-i-e lar^ai-.; r; agr i’e"'-:nt s A'i th the Corrpany. 

The sect' 'Os opi ly niy ' lejtiisters Union fio. 270» 


Stctlon 1 


ShipfirKj & Receiv’.rSj ule'- ’ 


fhftCTr/E EFFECTIVE EFFECTIVE 

n-l., s 


$:.18 $2 $2.34 


Jeneral Warehouse 


; .i3 


2 = ."T 


-The Compan'.' may Jesiona'^ ^r. etr.t.loypf be .Lassified as Working Leader 
in comfclna',ion v^ich trns classification 'Shipping & Receiving Clerk- 
’‘.’rking Lea. e') m .•.tKC’'' eve''* d.-i aodit: nsl five cents [‘-'i) per hour 
el.. be ca;d. 


S’ art mg Rate 
h'ter 30 la' s 
IdO la' s 


20 c enir per h.u; h 
in.ied'.ed .0* 

1 r IP-ed , -■ i 


the i.jb ra* 


Se^t.gn V.tCATIUN SOME^l.t 


h month*. 

12 months in 
12 '.'ears and 


1. ’ me'.. • h 
. 2 Pd ■ 
,.ver 


1 

. ..eeks 

j .vpei.-_- 


Section Slot ' EAVE 

Enployees ei c are absent ter legii'.mare ViCkness, ■■ ib.S- t ■: . 
verification by ph''slcian s certificate, -hu , nit ; ^‘t,. r :»*>guiir 

dav s pay jp ty a maximum ot eig'it (h) days ‘ T ’ .• ’Utidct ve^r, 

plus the hunter o days o* unused jitk leave pay f. ? the creced.ng 

contract '.'ears, bu' not to evcped t-ent';-: .;r (24 



I.ocal Union No. 270 
Orleans, Louitiana 


4 - HOLIQAYIi 

New Year'a Day 
Mardl Graa Day 
^ Day - Good Friday 
Juiy 4th 


Labor Day 
Thanksgiving Day 
^ Day before Christmas 
^ristmas Day 


_ - OVERTIME SCH EDULE 

Overtime will be offered on the basis of rotation within the 
applicable classification, provided the employee is able to perform 
the work. 


_ o - MAINTENANCE OF STANDARDS 

Uniforms for the Employees will be continued in accordance with 
the existing practice. 


_ •» - HEALTO 1 iB.FARE (Effective May 1, 1963) 

The Employer shall contribute to the fund, known as Central States, 

Southeast & Southwest Areis Health & Welfare Fund, which is to be administered 
Jointly by the parties, the sum of S3.b0 per week for each employee covered 
by this Agreement who has been on the payroll thirty (30) days or more. By the 
execution of this Agreement, the Employer authorizes the Employers' Association 
who are parties hereto to enter into appropriate trust agreements necessary for 
the administration of such fund, and to designate the Employer Trustees under 
such Agreement, hereby waiving all notice thereof and ratifying all actions 
already taken or to be taken by such Trustees within the scope of their authority. 

If an employee is absent because of illness or off-the-Job injury and 
notifies the Eiif>loyer of such absence, the Employer shall continue to make the 
required contributions for a period of four (4) weeks. If an employee is 
injured on the Job, the Employer shall continue to pay the required contributions 
until such employee returns to work; however, such contributions shall not be 
paid for a period of more than six (6) months. If an employee is granted leave 
of absence, the Enf>loyer shall collect from said employee, prior to the leave 
of absence being effective, sufficient monies to pay the required contributions 
into the Health and Welfare Fund during the period of absence. 

Contributions to the Health and Welfare Fund must be made for each week 
on eacn regular employee under the provisions of this Agreement, including 
weeks where no work is performed under provisions of this Agreement, and 
although contributions may be made for those weeks into some other Health 
and Welfare Fund. Employees who work either temporarily or in case of 
caargency under the terms of this Agreement shall not be covered by the 
provisions of this paragraph. The employee must make suitable arrangements 
for continuations of Health and Welfare payments before a leave of absence 
may be approved by either the Local Union or the Employer. 
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Effective May 1, 1963, the Employer shall contribute to the Central 
States, Southeast and Southwest Areas Pension Fund the sum of Six Dollars 
(St.00) per week for each employee covered by this Agreement who has been 
on the payroll thirty (30) days or more. 

By the execution of this Agreement, the Employer authorizes the 
Employers' Associations wfich are parties hereto to enter into appropriate 
trust agre«ments necessary for the administration of such fund, and to 
designate the Employer Trustees under such agreement, hereby waiving all 
notice thereof and ratifying ail action already taken or to be taken by 
such Trustees within the scope of their authority. 

If an employee is ab.ient because of illness or off-the-job injury 
and notifies the Employer of such absence, the Employer shall continue to 
make the required contributions for a period of four (4) weeks. If an 
wa^loyee is injured on the Job, the Employer shall continue to pay the 
required contributions until such employee returns to work; however, such 
contributions shall not be paid for a period of more than six (6) months. 

If an employee is granted a leave of absence, the Employer shall collect 
from said employee, prior to the leave of absence being effective, sufficient 
monies to pay the required contributions into the Pension Fund during the 
period of absence. 

Contributions to the Pension Fund must be made for each week on each 
regular eegiioyee, even though such employee may work only part-time under 
the provisions of this contract, including paid vacations and weeks where 
work is performed for the Employer but not under the provisions of this 
contract, and although contributions may be made for those weeks into some 
other pension fund. Enployees who work either temporarily or in cases of 
eaiergency under the terms of this contract shall not be covered by the 
provisions of this paragraph. 






Local Union No. 
Detroit, Michigan 


Section 4 - HDLIDAYS 

New Year's Day 
Memorial 
Fourth of July 
Labor Day 


Overtime shall be worked when scheduled by the Company. If employees 
are able and qualified to perform work in a higher or lower job classification 
than their regular wage rate classification, they will be assigned to such 
work to permit reasonable equalization of overtime work. 


Swrtian h - IIAINT™AN'^c OF STAf«r'AP»'«: 

The past practices listed below shall be maintained during the term 
of this Agreement I 

Rfi The employees shall be allowed five (s) minutes for wash-up 

before lunch period and five (s) minutes for wash-up before quitting time. 

Coffee Period. Employees will be permitted the morning ten (lO) minute 
coffee period in accordance with the present practice. Further, they will 
be peztnitted one (l) additional ten (lO) minute coffee period if overtime 
exceeds two (2) hours. 

Rai Good Fridav In lieu of an additional holiday in Appendix "A'* under 
provisions of Article XIX, employees desiring to attend church services will 
be excused from working the full eight (8) hour day on Good Friday provided 
trat sufficient employees remain to continue required operations. Employees 
not receiving such excused time off on Good Friday will be allowed equivalent 
time off on another day during the calendar year when operations will not 
be adversely affected. 


Section 7 - HEAl.IH & WELFARE 

Effective May 1, 1963, the Employer shall contribute monthly to the 
Michigan Conference of Teamsters Welfare Fund an amount equal to $4 30 per 
week for each regular en^loyee in the bargaining unit who has been on the 
payroll thirty (30) days or more and who has worked at least one day or has 
been on paid vacation during each week for which a contribution is made. 

Effective May 1, 1966, the En^loyer shall contribute monthly to the 
Michigan Conference of Teamsters Welfare Fund an amount equal to $4.80 per 
week for each regular employee in the bargaining unit who has been on the 
payroll thirty (30) days oi more aid who has worked at least one day or has 
been on paid vacation during each week for each a contribution is made. 


Thanksgiving Day 
Christmas Day 
^ day before Christmas 
day before New Year's 



Local Union No. 
Detroit, Michigan 


If a regular employee it injured on the Job, the Fmpioyer shall continue 
to pay the required contributioni until such employee it able to return to 
work or until the expiration of tlx (6) months from date last worked, whichever 
period it shorter. 

If a regular employee it absent from work for an entire week or more 
because of iliness, leave of absence (other than military leave) or off-the-Job 
injury, he shall be responsible for the required contribtuions during such 
period of absence and shail make suitable arrangements to pay the same. In the 
case of a military leave of absence, coverage terminates the week that the 
employee last works. 


S# tion 8 - PENSION PLAN 

Effective May 1, 1963, the Employer shall contribute to the Central 
States, Southeast and Southwest Areas Pension Fund the sum of Six Dollars 
($6.00) per week for each employee covered by this Agreement who has been 
on the payroll thirty (30) days or more. 

By the execution of this Agreement, the Employer authorizes the 
Employers' Associations which are parties hereto to enter Into appropriate 
trust agreements necessary for the administration of such Fund, and to 
designate the Employer Trustees under such agreement, hereby waiving all 
notice thereof and ratifying all action already taken or to be taken by 
such Trustees within the scope of their authority. 

If an en^loyee Is absent because of Illness or off-the-Job Injury and 
notifies the Employer of such absence, the Employer shall continue to make 
the required contributions for a period of four (4) weeks. If an employee 
Is injured on the Job, the Employer shall continue to pay the required con> 
trli'utlons until such employee returns to workt however, such contributions 
shall not be paid for a period of more than six (6) months. If an employee 
Is granted a leave of absence, the Employer shall collect from said employee 
prior to the leave of absence being effective, sufficient monies to pay the 
required contributions into the Pension Fund during the period of absence. 

Contributions to the Pension Fund must be made for each week on each 
regular employee, even though such employee may work only part-time under 
the provisions of this contract. Including paid vacations and weeks where 
work Is performed for the Employer but not under the provisions of this 
contract, and although contributions may be made for those weeks into some 
other pension fund. Eiqsloyees who work either temporarily or In cases of 
emergency under the terT)s of this contract shall not be coveted by the 
provisions of this paragraph. 



APPENDIX "A 

LOCAL UNION NO. 504 
Boston, Massachusetts 


This Appendix is a supplement to the Master Contract which is effective 
May I, 1963, between the Chase Brass and Copper Co., Incorporated and the 
National Warehouse Division of the International Brotherhood of Teamsters, 
Chauffeurs, Warehousemen and Helpers of America and its affiliated Local 
Unions who hava collective bargaining agreements with the Company. 

The following sections apply only to Teamsters Local Union No. 504i 


Section 1 - WAGES 


n ASSIFirMION*; 

EFFECTIVE 

5-1-63 

EFFECTIVE 

5-1-64 

EFFECTIVE 

5-1-65 

Truck Driver 

$2.62 

$2.70 

$2.78 

Shipping Clerk & Working Leader 

2.62 

2.70 

2.78 

General Warehouseman 

2.52 

2.60 

2.68 


Section 0 - VACATION SCHEDULE 

6 months to 12 months I week 
12 months to 12 years 2 weeks 
12 years and over 3 weeks 


Section 3 - SICX LEAVE 

Ei^ployaes who are absent for legitimate sickness, subject to 
verification by physician's cartificate, shall not lose their regular 
day'a pay up to a maximum of eight (8) days for each contract year. 
Ail unused aick leave shall be paid for at straight time rates to the 
eaiployees on the nearest pay period to December I5th of each year. 




HOLIDAYS 

New Year'll Day 
Washington's Birthday 
Patriot's Dsy (April 19th) 
Good Friday 
Memorial Day 


July 4th 
Labor Day 
Columbus Day 
Veteran's Day 
Thanksgiving Day 


Christmas Day 



Lo>:<il Union No. 504 
Boston. Massachusetts 


LJ 


Sacf Ion ”> • OVCQTIIC 

OvertlsM will be offered on the basis of rotation within the 
applicable classification, provided the employee is able to perform 
the work. 

Sactlan b • l^mTENaiirF OF STANDARnS 

•iile the Coapany continues the present practice of requiring 
eaiployees to wear uniform at work it will pay the full cost of 
unifora service. 

Section ' - MCALFH 1 iFi fAFiE 

L»Ja - Ihe Coapany will continue to provide at its expense 

S2,000 Life Insurance coverage for each employee In the bargaining unit. 

CaMia ltv I nm.irancw - The Coapany will continue to provide at its 
expense the present coverage for Accidental Death i Dismemberment and 
Sicxness i Accident Insurance, excluding Surgical Fees. 

Ri !■ r.roaa ar** Rina ciii.i,! Tb-iiranra . During the term of this Agreement 
the Coapany will pay the present preaium costs for the Standard Blue Cross 
(S18.OO per day plan) and Blue Shield coverage for all employees in the 
bargaining unit. 
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PENSION 


li 


Effective May 1, 196'3t the Employer shall contribute to the Central 
States• Southeast and Southwest Areas Pension Fund the sum of Six Dollars 
(Sb.OO) pet week for each employee covered by this Agreement who has been 
or the payroll thirty (30) days or more. 

By the execution of this Agreement, the Employer authorizes the 
Employers* Associations which are parties hereto to enter into appropriate 
trust agreements necessary for the administration of such fund, and to 
designate the Employer Trustees under such agreement, hereby waiving all 
notice thereof and ratifying all action already taken or to be taken by 
such Trustees within the scope of their authority. 

If an etTiployee is absent because of illness or off>the>job injury 
and notifies the Employer of such absence, the Employer shall continue to 
make the required contributions for a period of four (4) weeks. If an 
employee is injured on the job, the Employer shall continue to pay the 
required contributions until such employee returns to work; however, such 
contributions shall not be paid for a period of more than six (6) months. 

If an employee is granted Ji leave of absence, the Employer shall collect 
from said employee, prior to the leave of obsence being effective, sufficient 
monies to pay the required contributions into the Pension Fund during the 
period of absence. 

Contributions to the Pension Fund must be made for each week on each 
regular employee, even though such employee may work only part>time under 
the provisions of this contract, including paid vacations and weeks where 
«Lrk is performed for the Employer but not under the provisions of this 
contract, and although contributions may be made for those weeks into some 
other pension fund. Employees who work either temporarily or in cases of 
emergaocy under the terms of this contract shall not be covered by the 
provisions of this paragraph. 
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APPENDIX "A” 


LOCAI UNION NO. !)4l 
Kansas City, Missouri 


This Appendix is a supplement to the Master Contract which is effective 
May I, 1963, between the Chase Brass and Copper Co., Incorporated and the 
National Warehouiie Division of the International Brotherhood of Teamsters, 
Chauffeurs, Warehousemen and Helpers of America and its affiliated Local 
Unions who hava collective bargaining agreements with the Company. 

The following sections apply only to Teamsters Local Union No. 541: 


Section 1 - WAGES 

EFFECTIVE EFFECTIVE EFFECTIVE 


Narehousenen S2.55 S2.63 S2.76 

Order Fillers 2.65 2.73 2.86 


Section _ 1 . VACATION SCHEDULE 

6 isonths to 12 months 1 week 

12 months to 12 years 2 weeks 

12 years and over 3 weeks 



SICX LEAVE 


Employees who are absent for legitimate sickness, subject to verification 
by physician's certificate, shall not lose their regular day's pay up to a 
maximum of e.ght (8) days for this contract year, plus the number of days 
of unused sick leave pay for the preceeding contract years, but not to 
exceed twenty-four (24) days. 


Section 4 - HOLIDAYS 

New Year's Day Thanksgiving Day 

Decoration Day Christmas Day 

Fourth of July i day before Christmas 

Labor Day A day before New Year's 





tl I 


Effective Mey 1, 1963( the Enployer shall contribute to the Central 
States. Southeast and Southwest Areas Pension Fund the sum of Six Dollars 
(St;.00) per week for each etqiloyee covered by this Agreement who has been 
or. the payroll thirty (30) days or more. 

By the execution of this Agreement, the Employer authorizes the 
Employers' Associations which are parties hereto to enter into appropriate 
trust agrewments necessary for the administration of such fund, and to 
designate the En^loyer Trustees under such agreement, hereby waiving all 
notice thereof and ratifying all action already taken or to be taken by 
such Trustees within the scope of their authority. 

If an employee is absent because of illness or off*the*job injury 
and notifies the Employer of such absence, the Employer shall continue to 
make the required contributions for a period of four (4) weeks. If an 
eeiployee is injured on the job, the Employer shall continue to pay the 
■ ■■quired contribut..ms until such employee returns to works however, such 
contributions shall not be paid for a period of more than six (6) months. 

If an employee is granted a leave of absence, the Employer shall collect 
from said e<i|)loyee, prior to the leave of absence being effective, sufficient 
monies to pay the required contributions into the Pension Fund during the 
period of absence. 

Contributions to the Pension Fund must be made for each week on each 
regular employee, even though such employee may work only part-time under 
the provisions of this contract, including paid vacations and weeks where 
work is performed for the Employer but not under the provisions of this 
contract, and although contributions may be made for those weeks into some 
other pension fund. Employees who work either temporarily or in cases of 
emergency under the terms of this contract shall not be covered by the 
provisions of this peragraph. 
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Local Union No. ^70 
Baltlmor*, Maryland 

S«c 11 on 4 - 

New Year'a Day July 4th 

Good Friday Labor Day 

Maaorial Day Thanksgiving Day 

ChristiMs Day 

S«v. (u’n 5. - ' . Vj_ 

Ovartlaa will be offered on the baala of seniority within the 
applicable claeelficatlon, provided the employee la able to 
the work. 

jwctlon n - MMIirrEllAurc uF 

Uniforms for the employees covered by this Agreement will be 
continued In accordance with the exiating practice. 

Switlun • - U=AI TH & ^arE 

Effective May 1, 1963« the CoRf>any will contribute ten cents 
( 104 ) for each atralght-time hour worked by each employee covered 
by thla Agreement to the Narehouse Employees Local Union No. 570 
Health and Welfare Fund. 
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section R - PCMcioi, 

Effective May 1, 1963, the Employer shall contribute to the Central 
States* Southeast and Southwest Areas Pension Fund the sum of Six Dollars 
(Sb.OO) per week for each employee covered by this Agreement who has been 
or the payroll thirty (30) days or more. 

By the execution of this Agreement, the Employer authorizes the 
Employers* Associations which are parties hereto to enter into appropriate 
trust agreements necessary for the administration of such fund, and to 
designate the Employer Trustees under such agreement, hereby waiving all 
notice thereof and ratifying all action already taken or to be taken by 
such Trustees within the scope of their authority. 

If an employee is absent because of illness or off-the-Job Injury 
and notifies the Employer of such absence, the Employer shall continue to 
make the required contributions for a period of four (4) weeks. If an 
employee is injured on the Job, the Employer shall continue to pay the 
rt luired contributions until such employee returns to work; however, such 
contributions shall not be paid for a period of more than six (6) months. 

If an employee is granted a leave of absence, the Employer shall collect 
from said enployee. prior to the leave of cbsence being effective, sufficient 
monies to pay the required contributions into the Pension Fund during the 
period of absence. 

Contributions to the Pension Fund must be made for each week on each 
regular enployee, even though such employee may work only part-time under 
the provisions of this contract, including paid vacations and weeks where 
work is performed for the Employer but not under the provisions of this 
contract, and although contributions may be made for those weeks into some 
other pension fund. Employees who work either temporarily or in cases of 
emergency under the term of this contract shall not be covered by the 
provisions of this paragraph. 
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APPENDIX "A" 


LOCAL UNION NO. 677 
Materbury, Connecticut 


This Appendix i« a supplement to the Master Contract which is effective 
»*ay I, I963« between the Chase Brass and Copper Co., Incorporated and the 
National Marehouse Division of the International Brotherhood of Teamsters, 
Chauffeurs, Narehousemen and Helpers of America and its affiliated Local 
Unions who have collective bargaining agreements with the Company. 

The following sections apply only to Teamsters Local Union No. 677i 


Station 1_I_ L 

a,ASSlFICAT10N 
General Marehouseman 


EFFECTIVE 

$2.70 


EFFECTIVE EFFECTIVE 


$2.78 $2.86 


New employees hired at 20i below above rates 
After 30 days - IO 4 Increase 
After 120 days - Job Rate 


Sec tion < - VACATION SCHECULE 


6 montha to 12 months 
12 months to 12 years 
12 years and over 


1 week 

2 weeks 

3 weeks 


Section 3 - SICK L^AVE 

Employees who are absent for legitimate sickness, subject to 
verification by physician's certificate, shall not lose their regular 
day's pay up to a maximum of eight (8) days for this contract year, 
plus the number of days of unused sick leave pay for the preceding 
contract years, but not to exceed twenty-four (24) days. 
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Local Union No. 677 
Natarbury, Connacticut 


Section 4 - < 


Naw Yaar't Day July 4th 

Good Friday Labor Day 

Maaorlal Day Thanksgiving Day 

Christaas Day 

Serf Inn ^ - OVERTIME ^_ 

Ovartiaa will ba of farad on tha basis of saniority within tha 
appllcabla classification, providad tha aiifiioyaa is abla to parform 
tha work. 

Sartl-n B - OF STAF^SPtv: 

a. A fiva (5) ainuta wash-up pariod will ba continuad in 
accordanca with axlsting practlca. 

b. Suitabla rain protactiva aquipawnt will ba furnishad in 
accordanca with axisting practioa for anployaas raquirad to work 
out of doors in inclaaant waather. 

Section 7 - HEALTH 1 NELFARE 

Tha Group Lifa, Sicknass i Accidant, Accidantai Daath and 


DisMiibarMnt and Hospital- Surgical Insuranca Plans prasently in 
affact for all aaiployaas in tha bargaining unit will continua to ba 
aval labia for tha duration of this Agraaaant. 




Effective May 1, 1963« the Employer shall contribute to the Central 
States* Southeast and Southwest Areas Pension Fund the sum of Six Dollars 
(S< .00) per week for each employee covered by this Agreement who has been 
or. the payroll thirty (30) days or more. 

By the execution of this Agreemont, the Employer authorizes the 
Earloyers’ Associations which are parties hereto to enter into appropriate 
trust agreeaents nacassaiy for the aaministration of such fund, and to 
designate the Eapioyer Trustees under such agreement, hereby waiving all 
notice thereof and ratifying ail action already taken or to be taken by 
such Trustees within the scope of their authority. 

If an eapioyee is absent because of illness or off-the-Job injury 
and notifies the Eapioyer of such absence, the Employer shall continue to 
sake the required contributions for a period of four (4) weeks. If an 
eaployee is injured on the Job, the Employer shall continue to pay the 
required contributions until such employee returns to workt however, such 
contributions shall not be paid for a period of more than six (6) months. 

If an >apioyee is granted s leave of absence, the Employer shall collect 
froa said eepioyee, prior to the leave of absence being effective, sufficient 
aonies to pay the required contributions into the Pension Fund during the 
period of absence. 

Contributions to the Pension Fund must be made for each week on each 
reqular eaployee, even though such employee may work only part-time under 
the provisions of this contract, including paid vacations and weeks where 
work is parforaad for the Eiapioyer but not under the provisions of this 
contract, and although contributions may be made for those weeks into some 
other pension fund. Eaploywes who work either temporarily or in cases of 
eiMrgency under the teran of this contract shall not be covered by the 
provisions of this paragraph. 





APPENDIX "A" 


LOCAL UNION NO. ^8 
St. Louis* Missouri 


This Appendix ia a supplement to the Master Contract which is effective 
May 1* 1963* between the Chase Brass and Copper Co.* Incorporated and the 
National Marehoute Division of the International Brotherhood of Teamsters* 
Chauffeurs* Mareiiousemen and Helpers of America and its affiliated Local 
Unions who have collective bargaining agreements with the Company. 

The following sections apply only to Teamsters Local Union No. o88t 


aASSlFICATION 

EFFECTIVE 

5-1-63 

EFFECTIVE 

5-1-64 

EFFECTIVE 

5-1-65 

CrouD I 

Shearing and Slitting Clerk* Inventory 
Clark & Shipping & Receiving Clerk 

$2,955 

$3,035 

$3,115 

Group II 

Ordar Fillers* Checking & Miscellaneous 
Machine Operators 

2.905 

2.985 

3.065 

Lift Truck Operators & Warehouse Labor 

2.615 

2.695 

2.775 


New employees hired at 26< per hour below scale 
After 30 days * IO 4 increase 

After 90 days - IO 4 increase 

Aftar 180 days - Job rate 


Sectipn ? - VACATION SCHEDULE 


6 nonths to 12 months 
12 isonths to 10 years 
10 years and over 


1 week 

2 weeks 

3 weeks 



Local Union No. 668 
St. Louis, Missouri 


§fctlon -1 - 

Ei^ployees who are absent for legitimate sickness, subject to 
verification by physician's certificate, shall not lose their regular 
day'a pay up to a maximum of eight (8) days for this contract year, 
pius the number of days of unused sick leave pay for the preceding 
contract years, but not to exceed twenty-four (24) days. 


Se5.tion 4 - HOLIDAYS 

New Year's Day (January 1st) 
Good Friday 

Mfltnorial Day (May 30th) 
Independence Day (July 4th) 


Labor Day 

Veteran's Day (Nov. 11th) 
Thanksgiving Day 
Christmas Day 


Swctiofi ^ - OVcmiMF 

1 . If and when overtime work is needed, it will be offered to employees 
by seniority within a classification. 

2. Coa^any will keep a record of overtime assignments, which will be 
available for examination by the employees or the steward. 

3. Nothing herein shall be construed to require the Company to provide 
overtime. 

4. Any part of one-quartar hour worked by the employee before his 
regular starting time, or after his regular quitting time, at the 
direction of the supervisor, shall constitute a full one-quarter 
hour and shall be paid for at the applicable overtime rate. 

5. Notice oi overtime shall be posted on the bulletin board at least 
twenty-four (24) hours in advance of said overtime work, whenever 
possible, but where such advance notice has not been given an 
employee requested to tisork overtime may not be penalized for refusal 
where he has reasonable excuse therefor. 


Swell on 6 - MAINT»iAH<^ OF STAHmApmc 

I. Uniforms. Nhile the Company continues the present practice of requiring 
cesployees to wear uniforms at work it will provide the uniforms and 
ciean and repair them at its expense. 

2« R e^t o eriods- The practice is to afford employees a 15 minute rest 
period in the morning and a 10 minute rest period in the afternoon. 

Time when each employee goes on rest period is determined by management. 




Local Union No. 668 
St. Louitt Missouri 
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3. Czadlt Union Xh» Conpany will daduct from the pay check of 

each aaployee who has signed proper legal authorization, the amount 
the employee designates to be forwarded to the St. Louis Joint Council 
Credit Union, to be credited to his account. 


Sarti—* 7 - TH & wBt pApc 

Health Claiiae. The Co'ppany will continue to pay into the St. Louis Labor 
Health Institute a sum equal to of the gross pay (before deductions for 
social security, taxes, union dues, etc.) of ail full time regular employees 
of the Conpany within the Collective Bargaining Unit covered by this Agree¬ 
ment, plus of the pay of any other persons regularly in its employ full 
time, v^om the Cos^any wishes to enroll. 

Said 5]l payments shall entitle the employees of the Company covered by this 
Agreement to regular membership in the St. Louis Labor Health Institute for 
themselves and their dependents an associate members under the Family "A" 
^lan. He and his dependents shall be entitled to such medical services and 
hospitai benefits as are provided in the rules and regulations of the St. 
Louis Labor Health Institute. 

^syme nts to the St. Louis Labor Health Institute hereunder shall be made 
weekly, bi-weekly, monthly, or otherwise, as may be agreed between the 
Company and the St. Louis Labor Health Institute and shall continue for the 
duration of this contract. 

The Co^peny shall have no right, title or interest in any monies so paid 
or in the funds of the St. Louis Labor Health Institute or its control or 
management except as provided in the By-Laws of the St. Louis Labor Health 
Institute. No employee shall have any right, title or interest in any 
monies so paid or any claim against the Company or the St. Louis Labor Health 
Institute, or the Union, or any right, title or interest In the control and 
management of said St. Louis Labor Health Institute, except as provided in 
the By-Laws of the St. Louis Labor Health Institute. 

The Company's and employees' right, title and interest shall be limited to 
medical and health services to employees and members of their familites 
while aaid employee is in the employ of said Employer except as otherwise 
provided by the By-Laws of said St. Louis Labor Health Institute. 


lelfare. The Company will continue to contribute 2 % of its 
gross payroll for all employees covered by this collective bargaining 
agreement to an insurance and welfare fund to be held in trust as the 
Teamster's Local 688 Insurance I. Nelfare Fund, on the terms, uses and 
conditions as set out in said Agreement of Trust. 
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Effective May 1, 1963i the Enployer ehall contribute to the Central 
Statest Southeest and Southwest Areas Pension Fund the sum of Six Dollars 
per week for each employee covered by this Agreement who has been 
or. the peyroll thirty (30) (Jays or more. 

By the execution of this Agreement, the Employer authorizes the 
Employer-i' Associations which are parties hereto to enter Into appropriate 
trust agreeaients necessary lor the actalnlstratlon of such fund, and to 
designate the Employer Trustees under such agreement, hereby waiving all 
notice thereof and ratifying all action already taken or to be taken by 
such Trustees within the scope of their authority. 

If an employee Is absent because of Illness or off-the-job Injury 
and notifies tne Employer of such absence, the Employer shall continue to 
make the required contributions for a period of four (4) weeks. If an 
employee Is injured on the job, the Employer shall continue to pay the 
required contributions until such employee returns to workt however, such 
contributions shall not be paid for a period qf more than six (6) months. 

If an employee Is granted a leave of absence, the Employer shall collect 
from said aaiployee, prior to the leave of absence being effective, sufficient 
monies to pey the required contributions Into the Pension Fund during the 
period of ebsence. 

Contributions to the Pension Fund must be made for each week on each 
reguler employee, even though such employee may work only part-time under 
the provisions of this contract. Including paid vacations and weeks where 
work la performed for the Employer but not under the provisions of this 
contract, and although contributions may be made for those weeks Into some 
othor pension fund. Eaployees who work either tempo rarlly or In cases of 
emergency under the terms of this contract shall not be covered by the 
provisions of this paragraph. 




LOCAL UNION NO. 7^4 
Berwyn, Illinois 
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AFPI-tOiX "A* 


This Appendix la a supplement to the Master Contract which is affective 
May 1. 1963, between the Chase Brass and Copper Co., Incorporated and the 
National Marehouse Division of the International Brotherhood of Teamsters, 
Otauffeurs, Narehousenen and Helpers of America and its affiliated Local 
Unions who have collective bargaining agreements with the Company. 

The following sections apply only to Teamsters Local Union No. 714t 


Section I 


n ASSIFICATION 

EFFECTIVE 

■S-1-63 

EFFECTIVE 

S-1-64 

EFFECTIVE 

5-1-66 

Slitting Operators 

$2.70 

$2.78 

$2.91 

Inspector i Receiving Clerk 

2.65 

2.73 

2.86 

Narehousemen 

2.60 

2.68 

2.81 


Starting Rate is 30^ below above rates 
After 30 days ■ 104 increase 

After 90 days ■ IO 4 increase 

After 180 days ■ Job Rate 


Seeti*^^ a er"“Tini| crucnix i 


6 months to 12 months 1 week 

12 months to 12 years 2 weeks 

12 years and over 3 weeks 


Ai A 



Local Union No. 714 
Berwryn, Illinois 


Section 3 - SiOC LEAVE 

Employoes who are absent for legitimate sickness, subject to verification 
by physician's certificate, shall not lose their regular days pay up to a 
maximum of eight (8) days for this contract year, plus the number of days 
of unused sick leave pay for the preceding contract years, but not to exceed 
twenty-four (24) days. 

Section 4 - HDLIDAYS 

New Year's Day Thanksgiving Day 

Memorial Day ^ day before Christmas 

July 4 Christmas Day 

Labor Day ^ day before New Year's 

Section A - OVcgilME SCHEDULE 

Overtime will be offered on the basis of seniority within the applicable 
classification, provided the employee is able to perform the work. 

Section t, - MAINTENANCE UF STANDARES 

The Company will continue the present practice of allowing a IS 
minute rest period each morning. 

Sartl-n 7 - 1 v 

The Group Life, Sickness & Accident, Accidental Death & Dismemberment 
and Hospital-Surgical Insurance Plans presently in effect for ail employees 
in the bargaining unit will continue to be available for the duration of 
this Agreement. The above plan will include a total of $3,000 Life 
Insurance to be paid for by the Company. 
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Effective May 1, 1963, the Employer shall contribute to the Central 
States, Southeast and Southwest Areas Pension Fund the sum of Six Dollars 
(to.OO) per week for each employwe covered by this Agreement who has been 
or the payroll thirty (30) days or more. 

By the execution of this Aijreement, the Employer authorizes the 
Biployers' Associations which are parties hereto to enter Into appropriate 
trust agreeaenta neceasary for the adainistratlon of such fund, and to 
designate the Employer Trustees under such agreement, hereby waiving all 
notice thereof and ratifying ail action already taken or to be taken by 
auch Truatees within the scope of their authority. 

If an etifiloyee is absent because of illness or off*the-Job injury 
and notifies the Employer of auch absence, the Employer shall continue to 
make the required contributions for a period of four (4) weeks. If an 
employee la injured on the Job, the Enployer shall continue to pay the 
required contributions until such employee returns to work; however, such 
contributions shall not be paid for a period of more than six (6) months. 

If an employee la granted a leave of absence, the Employer shall collect 
from said eiiployee, prior to the leave of absence being effective, sufficient 
monies to pay the required contributions into the Pension Fund during the 
period of absence. 

Contributions to the Pension Fund must be made for each week on each 
regular employee, even though such employee may work only part-time under 
t>e provisions of this contract, including paid vacations and weeks where 
work la performed for the Enployer but not under the provisions of this 
contract, and although contributions may be made for those weeks into some 
other pension fund. Enployees who work either temporarily or in cases of 
esMrgency under the terms of this contract shall not be covered by the 
provlaiona of this paragraph. 


A-3 





LOCAL UNION NO. giO 
N«w York, Now York 



APPENDIX "A" 


This Appondii It a tuppltaant to th« Matter Contract wihleh It affective 
May 1. 1963, between the Chate Bratt and Copper Co., Incorporated and the 
National Narehoute Divltlon of the International Brotherhood of Teamstert, 
Chauffeurt, Harehoute*en and Helpeit of America and Itt affiliated Local 
Unlont who have collective bargaining agreementt with the Company. 

The following tectlont apply only to Teamttert Local Union No. 810t 


Swctlan 1 - NACES 



EFFECTIVE 

EFFECTIVE 

EFFECTIVE 



5-1-04 

6-L-65 

Grouo I 




Slitter 1 Shipping Receiving Clerk 

$2.BB 

$2.96 

$3.04 

Grouo II 




Maiehouteaen 

2.79 

2.87 

2.96 


New Eaployeet hired at 20i below above ratet 
After 30 dayt - 104 Increate 

After 120 dayt - Job Rate 


S.rTt-. o . Vf^ATt qii SQ IEDUI E 

6 aontht to 12 aontht 1 week 

12 aontht to 10 yeart 2 weekt 

lO yeart and over 3 weekt 


Section 1 - SICK LEAVE 

Eaployeet who are abtent for legitimate tlcknett, tubject to verification 
by phytlclen't certificate, thall not lote their regular day t pay up to a 
aailBua of eight (6) dayt for each contract year. All unuted tick leave thall 
be paid for at ttralght time ratet to the «mployeet at the nearett pay period 
to December IMh of each year. 
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Local Union No. 6]0 
Nom York, Naw York 


S«rtian A - M)! I DAYS 

Naw Yaar t Day 
Lincoln’s Birthday 
Naahlngton’t Birthday 
Good Friday 
Maaoriai Day 
Indapandanca Day 


Labor Day 
Columbus Day 
Eiaction Day 
Vataran's Day 
Thanksgiving Day 
Christmas Day 


St&tiir ^ ' uVERriME sOiEDULE 

Ovartlaa will ba offarad on tha basis of rotation within tha 
appilcabia classification, providad tha ampioyaa is abia to perform 
tha work 


It&tir - 1&]iaE|A||2 OF STAIIQAIIBS 

Uniform for tha ampioyaas will ba continuad in accordance with 
tha axistlng practica. 


• - »**v™ I. ■« FAPC 

Tha E^pioyar agraas to continua to pay four parcant (4%) of tha gross 
wagas of aach of tha aapioyaas, raguiax as wail as probationary, covared by 
this Agraamant, said gross wagas to includa ovartima, incantive and bonuses 
of any kind and nature, to tha United Wire, Metal & Machine Health & Welfare 
Fund. Payments are to ba made monthly and are to ba accompanied by a written 
list showing tha name of tha ampioyaa, his shop number or classification, his 
weakly wagas and tha amount of contribution. Tha Employer's contributions 
to tna Fund shall ba held, managed and administered in accordance with the 
currant Trust Idantura, or as amended hereafter, of tha said United Wire, 

Metal 4 Machine Health & Welfare Fund. Tha Employer agraas to furnish, upon 
tha Union'• request to tha Fund, all records pertaining to tha names of 
aa^loyaas, social security numoar, amo.nt of wagas paid, the number of hours 
worked, their family status, new ampioyaas hired, tha employees whose services 
are terminated and such other information as may ba required by any underwriting 
insurance coaipany or by tha Fund for tha proper administration thereof. The 
Employer's payrolls may ba examined by tha Union or tha Fund, or their represent¬ 
atives, at reasonable hours, on demand 

Tha Employer agraas to provide for disability benefits as required by 
tha New York State Disability Benefits Law Independently and without contri¬ 
bution fii« either tha aa^iloyaas or tha United Wire, Metal & Machine Health 
& Welfare Fund. 

I 



Section H 


PENSION > 
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Effective May i, 19t3, the Employer shall contribute to the Central 
Statesi Southeast and Southwest Areas Pension Fund the sum of Six Dollars 
(ttj.OO) pet week for each employee covered by this Agreement who has been 
or. the payroli thirty (30) days or aore. 

By the execution of this Agreeaent, the Employer authorizes the 
Employers' Associations which are parties hereto to enter into appropriate 
crust agrewaents necessary for the administration of such fund, and to 
designate the Employer Trustees under such agreement, hereby waiving ail 
notice thereof and ratifying ail action already taken or to be taken by 
such Trustees within the scope cf their authority. 

If an employee is absent because of illness or off-the-Job injury 
and notifies the Employer of such absence, the Employer shall continue to 
make the required contributions for a period of four (4) weeks. If an 
employee is injured on the job, the Employer shall continue to pay the 
required contributions until such employee returns to work; however, such 
contributions shall not be paid for a period of more than six (6) months. 

If an employee is granted a leave of absence, the Employer shall collect 
from said ee^loyee, prior to the leave of absence being effective, sufficient 
monies to pay the required contributions into the Pension Fund during the 
period of absence. 

Contributions to the Pension Fund must be made for each week on each 
regular employee, even though such employee may work only part-time under 
the provisions of this contract, including paid vacations and weeks where 
work is performed for the Employer but not under the provisions of this 
contract, and although contributions may be made for those weeks into some 
other pension fund. Employees who work either temporarily or in cases of 
emergency under the terms of this contract shall not be covered by the 
provisions of this paragraph. 


A-3 


ri k 




kEkOIANDDk 

hiroh 1, 1963 

TOi ftrgaiM ■■■thltj 

NatlcMl dcrafeaiia Oivltl** 

fmi lay laraat 

■ ( Ckaaa ■raaa 4 Capper Caapaay 


la aaaardaaaa alth year raaaaat, I feiYa attaaptad to davalop aoaa 
ralaaaot lafaiaatlaa ratardlng tka fiaaaclal atataa of tha Chaaa Iraaa 6 
Copper Coaipaoy. 

I locrot. koHafor, that apaaific lafaraatlaa oa thla coapaay'a 
flaooolal atataa la oat readily avollebla. Chaaa Iraaa 4 Coppar Caapaay. 
aa yoa aay haea, !■ tha fabrlcatla^ aabaldlary af tha Kaaalcott Coppar 
Carp., ooo of thla aoaatry'a larpaat prodaaera aad dlatrlhatora af aoppar 
pradoota. Chaaa Iraoa 4 Capper Caapaay la bat oaa af the aaay oporatlat; 
aabaldlarloa af thla aaopaay, aad aafartaaataly far oar parpaaaa, hoaalcott 
flloa a aoaaolldatad bolaaoo ahaat aad profit aad loaa atataawat which 
laaorporataa the fiaaaclal laforaiatlaa af Ita oparatloaa olth thaaa of all 
Ita aabaldlarloa. 

■hat aay ho of ao«o oaalataaca ta yoa, howovar, la a atotaawat 

»«dc by Eoooloatt’o Prooldoot la the I'voi OBaaol report to tha coapaay'a 
atochholdora la which ha atatad aa followai 

"yta tha oofavorabla aide thla qaartar (rafarrlac to tha 
aoralota paaltloa of tha Kaaalcott Carp., far tha period 
Jooaory to borch 1962) la tha laaa poaltloa af oar fahrlca- 

tlap coaipoaloa. Chaaa hraaa 4 Capper Caapaay aad the Uhoalta 
Caapaay . • • . harhatlaq aaadltlooa, ladacad prloarlly hy 
oaor aapaalty la tha ladaatry. both hara aad abroad, havo 
affootod adaoroaly tha profitability of thaaa two aohaldlar- 
loo'* 

la aaothar port af this aaoo report the aMthods tahoa ta allawlata 
the altaatloo at Chaaa Iroas 4 Copper plaaad heavy eophaala oa tha aecoaalty 
to roorpoolao tha aoapaay'a oarbetlaf) aatlvltloa. Iba prloory ataps tahaa 
la thla dlrootloo laaladod the ostabllshooat af throa aaw dlvlaloaa wlthla 
the aaopaay oa follaaoi 

thaaa Ketal lorvlcc invtuoi. - aatabllshod prloarlly to haadla 

woroboaao aoloo aad dlotrlbatlna. 

Chaaa hill Olvlaloa - votobllshed to aoll alll prodaots dlraatly 

to the trade. 

Chaaa laioa Olvlaloa - ostoblished ta aoordlaate salaa of plaahloq, 
hootlop sad aoollof "aBlpawat. 


♦I f 
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Of f«rtli*r latarasr t« jaw ic,aj tha fiat that tha Cliaaa Araaa aad 
Ca^ar Caa^aj »aa raaaatlj la<41ctad hj tha Ta^artaaat af Jaatlaa. alaav »tth 
taa atbar aa;ar braaa pradaaara. far caaaplrlag ta fix priaaa aa plpa aad 
tahlBv. aald ta tha Taaaaaaaa V llaj 'utharltj aad naalaipal gaaaraaaata (Tiaa 
bagaalaa. iaptaatbai 21. l®%2. Tata t»2). laa jaa aaatlaaad that Chaaa Braaa 
i, Ca^ar aaa aaa rfaallnv la tha dlatrlt>atlaa af 'ilaklaaa pratiucta. aad thia 
ta aarfaahtadlj rfar ta the faat that tha Ktiaalcatt (arp., Kalatalna a 13h 
lataraat (baaaB aa aatataadla^ atack) ‘la tht^ Kalaar AlMlawa Carp. 


I bapa thIa lafara«tlaa alll ti* al aaanf 


il« 


I win ba 


aaalataaca ta jau. aa' ahaaltf 
ta dlaeaaa It with jaa at joa. 


tr. Harold Clbbaaa 











» r. fc u N r t » 


*ar«{s I. 


Keatklay 

-•l^OVlC HifltiM 

ffajr Bar««i 

(tlAir Br««« (ap^-. i.mtipmmf 


la laaardaMc «ltf yaar r»fft.^at» I hava altasiptad ta dovrlap «p« <■ 
(•lavaat lafoivatioc rf^^ctdla^ tkv flaaaaial atatua af tha Chat# nratt • 

(appai Caapaay. 

'ar«>t. hattavcr. that tpeclf'.a infari^atlaa aa this caapaay't 
flaaaaial •tatu# It aat laadily avallailt . Chaa^r Braaa • Tappar (aapany 
at yaa aay haaat, la tht* fat>-(catlap S'ibal diary af tha Kaaalcatt Cappar 
(arp.. aaa af thia aarntry't lartiatt praHtic«r^ aad diatrthwtara af aappar 
piadaata. Chat# ftiata ' Cappar Caapaay la b*it aaa af tha ktay ap>ratiac 
aahaldlailaa af thla aaapaay. aad uafartaaatdly far avr purpataa. Keaalcatt 
fllaa a aaaaalldatad halaaaa ahaat aad praflt aad laaa atateaaat «hlch 
laaarpaiatat tha flaaaaial lafaraatloa af Ita aprrttlaaa »flth thaar af all 
itt aahalditriat. 

that (-ay ha af to*c a8tiit''faa ta yaa, ho« >vai, > atataaaat 
Ha4a by haaalaatt'a Craaldaat la thu i'H»i annual import ta tha aaapaay*8 
ataalhaldara la ahlch ?(p atatad ra fallutt 

<« iVf .afavartbla tHc thla aaartPt (rrfnrla^ ta tha 

aaitlaft patltlaa af tha Kaaalcatt Carp., for tha parlad 
Jaaaary ta htiCh l%2) la thr laaa paaltlaa af avr fahrlra- 
ttav caapaalaa, Chaaa ftraaa Cappar tmupaay aad tha Ohaalta 
(aupaay . . • )arh«tia< caadltlaaa. ladaead prlt.arily hy 

aaar aapaaity la tha ladaatry. hath hrra aad ahracd, hava 
affaatad adaatsaly thi prpfItahlllty af thaaa taa tahaldlti- 
laa' 

la aaathar part af thl# aarc rt'part th«> (.athada tahoa ta tHavlcta 
tha altaattaa at Chaaa Aiati < (opp<-r placad h<‘»vy atphaala oa the aeceaalty 
ta raarvaaita tha CMpaay*: aarliatia\ aatlvltlwa. the- primary atepa tahaa 
la thi< dlraatlaa laaladad tbp f*atahllihcaat af thrar aM dlvlalona Mithla 

tha aaaipaay aa fallaaia 


Chaaa hatal ^srtjca Xijilil 
MaiahaM# aalaa aad dl iti ir..t iaa. 


aatahllahad pilaarlly ta haadla 


31 ill nail 


'itahllahad ta aall alll praduata dlraatly 


ta tha trada. 


<h^ae Vlaa Olllalaa • aatabliahed ta eaordlaata aalaa af plaahla^, 
haatla^ aad aaaliaf aqalpuaat. 





Pit* t 


Of f*rtk*r l*t*rMt I* f*» Mf hm tla fsat tlit tli* Clii* Br*** 

C«tt*r Cai^f ■*« r****tlf l*tflat*tf ky Ilia DayartMat af Jaatlaa, aiaat alth 
taa atkar aajar kraaa yradaaara. far aaaatlrlag t* fla yrlaaa aa yiya aarf 
taOlag aaU ta tka Taaaaaaaa f Hay Aatkarlty aad aaalalyal gaaaraMata (Tiaa 
totaalM, Saytalkar II, l%a. Pafa «2). Alaa yaa Matlaaai tkat Ckaaa Braaa 
4 Capfar Ma aaa Baallat la tka 4latrik«tiaa af Alaaiaaa praBaata, aad tkla 
la aaiaaktatly 4m t* tka faat ka^. iaa MaaicoLt Carp., aalatalaa a 19 
lataraat (kaaat aa aatataadlat ataak) la tka Kalaar Alaalaaa Carp. 

I kapa tkla iafaiwatlaa aill ka af a*M aaalataaaa ta yaa, aad akaald 
yaa kaia aar fartaar aaaatlaaa. I aill ka kappy ta dlaaaaa It altk yaa at yaar 
aaav«t' mt>-. 
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. ac lu • ur • 


TF. "ir 


April 2. i9.>l 


Mr. Jaba Nabar, Praaidaat 
Taamatara Lacal Uaiaa Na. MO 
IMl Soatb Kiagabigbaray 
SU Laaia, Mlaaaari 

Daar Sir aad Bratbar: 

Tba aUacbad cammaaicatiaa ia aali-aa- 
piaaatary. Will yoa baap Daviia iafarmad af wbat happaaa 
ia tba Cbaaa Braaa b Cappar Campaay aagatiatiaaa. 

Frataraaliy yaara, 


H. J. Gibboaa 
Kaacativa Aaaiataat 
to tba Gaaaral Praaidaat 


HJO/bk 

Gapy • Jaba Daviia 
Caciaaara 



HOOO or TSAMSTKRS. CHAUrrSURS. WANKHOUSSMSN 
AND HELPSNS Or AMERICA 


General Warehousemen, Shippers, Packers, Receivers 
Stockmen, Chauffeurs and Helpers 
lOUL UNION No. 504 

BSO Beacom Strcct. (kenmore muare) Boston is. Massachusetts 


April 1, 1965 


Mr. Harold J. Gibbons, Vice-President 
International Brotherhood of Teamsters, 
Chauffeurs, Warehousemen 8i Helpers 
25 Louisiana Avenue, N. W. 

Washington 1, D. C. 

REt Chase Brass & Copper Company 


Dear Harold: 

We had a recent meeting with the employees 
who work in the Boston, Massachusetts unit of the 
Chase Brass It Copper Company. 

No doubt it is your intent to again negotiate 
a national contract covering their warehouse 
operations wherever the Teamsters have membership 
in the United States. 


Please keep us posted as to when these 
negotiations will begin so as we can keep our 
membership informed shout this matter. 


Thank you. 


Fraternally, 
TEAMSTER LOCAL 504 

John Devlin 
Secretary-Treasurer 


c 
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SURVEY OF I 



The following pages carry summaries of Teamster 
contracts covering Chase Brass & Copper Co.,Inc. 
warehouses. This survey has been prepared for the 
assistance and guidance of our Teamster locals In 
their negotiations with this Company. 


Prepared byt 

NATIONAL WAREHOUSE DIVISION 

INTERNATIONAL BROTHERHOOD OF TEAMSTERS, 

CHAUFFEURS, IMREHOUSEMEN & HELPERS 

2^ Louisiana Avenue, N. W. 

Washington i, D. C 

H. J. GIBBONS, CHAIRMAN JOSEPH M. DILLON, SECRETARY 

FEBRUARY 1963 
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Cnnti*rt Suiar^rles 


Expiration DatM 
Hourly Hag# Rataa 
Starting Nag# Rataa 


Union Sacurlty Provlalona 


■orkwaak 


Vacations 


Praalua Rataa 


Holidays 

Sanlorlty 


Grlavanca Procadura 


Arbitration Procadura 


Paid Non-ProductIva Tlaa Provisions 

Horklng Conditions Hald by Msintananca of Standards Clausa 


Sick Laava 


Haalth A Halfara 


Page 1 


Pans Ions 


NATIONAL NAREHOUSE DIVISION 
Fabruary 1963 
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NATIOMAL MAAEHOUSE DIVISION CHASE BRASS & COPPER OD., INC. 

Pan* 1 


OQKTRACT FvpiRATION DATES 


i LOCATION DATE 


117 

SMttl*, Nathington 

May 1, 

1963 

221 

Mlnnaapolit, Minnasota 

April 

30, 

1963 

270 

Naw Orlaant, Louisiana 

April 

30, 

1963 

337 

Datroit, Michigan 

April 

30, 

1963 

504 

Boston, Masiiachusatts 

April 

30, 

1963 

541 

Kansas City, Missouri 

April 

30, 

1963 

570 

Baltinora, Maryiand 

April 

30, 

1963 

668 

St. Louis, Missouri 

April 

30, 

1963 

810 

Now York, Naw York 

April 

30, 

1963 





CHASE BRASS & (UPPER GDMPANY. INC 


HOURLY KKACE RATES 


In Effect Anril 30 



SHIP. REC. 

aERKl PACKER 





SLITTING SLITTING 

& & SHEAR TRUCK 

SHEAR ASS’T LABOR DRIVER 


117- 

Seattle 


2.045 2.845 2.77 2.67 


2.67 2.67 2.62 


221 - 

Minneapolis - - ■* 

270- 

Ne*» Orleans --— 2.08 


- 2.57 2.57 



337- 

Detroit 

504- 

Boston 


- 2.52 


- 2.60 


- 2.42 


2.80 I 2.65 



541- 

Kansas City 


- 2.40 2.50 - 


570- 

Baltimore 


(- 2.40 


688 - 

St. Louis 2.515 2.855 2.85 i- 


2.55 12.80*. 2.515 2.805 2.8551 2.855 


810- 

Newr York - 2.78 2.78 


- 2.69 - 


Pag* 2 
















NATIONAL NAREHOUSE DIVISION 
Ffthruarv 1^63 


CHASE BRASS & COPPER 00., INC. 

Paae 3 


I J 


SIARTIIC MAGE RATES 

Local 117 - Jr. Harahouitman, IO 4 par hour lata for tha first 90 days. 

Local 221 - Naw Enployaas, l^i par hour last with an incraasa of par 

hour aach 30 days. 


Local . fO - Naw Enployaas, 2 O 4 par hour last, incraata of IO 4 aftar 30 days 
and anothar IO 4 incraasa aftar 160 days. (Job Rate) 


Local 337 - Naw Enployaas, IO 4 par hour lass for tha first 30 days. 


Local ^04 - Job Rata innadiataly. 


Local ^41 - Job Rata innadiataly. 


Local 570 - Job Rata innadiataly. 


Local 688 - Naw Enployaas, 254 P^r hour lass, IO 4 incraasa aftar 30 days, 

anothar IO 4 incraaiia aftar 90 days and Job scala aftar 180 days. 


Naw Enployaas, 2 O 4 par hour lass, IO 4 incraasa aftar 30 days. 
Job rata aftar 120 days. 




Local 810 



11 I 


NATIONAL NAPDCUSE DIVISION CHASE BRASS & ODPPER 00., INC. 

- , 3 ^, 


UNION SECURiry PRUVISICNS 



UNION 

CHECK 

OFF 

PKaCET 

I INC 

UNAUTH. 

ACTS. 

REODG-'iNSPEC- 
nition; tiom 

[savings 

|n AUSE 

' NO 
STRIKE 

117 • Saattla, Nath. 

yat 


yat 


t 

yas 1 



221 * Mlnnoapollt, Minn.* 

yat 

yat 

yat 

yat 

i 

yas ( yat 

yes 


270 • Nm Orloant, La.* 

yat 

yat 

yat 

yas 

yas 1 yes 

1 

1 

yes j 

1 i 

yes j 

m • Dotrolt, Mich.* 

yat 

yat 

yat 

yat 

yas 1 yes 

I 

! 

1 yes 

[ yes i 

504 - Boston, Matt.* 

yat 

yat 

yat 

yas 

1 

yet i yas 

s 

1 

yes 

yes 

541 • Kantat City, Mo.* 

yat 

yat 

yat 

yat 

) 

yat 1 yes 

1 yes 

yes 

570 • Baltlaora, Md.* 

yat 

yat 

yet 

yat 

yas j yes 

t 

j yes ! 

yes 

606 • St. Loult, Mo.* 

yat 

yat 

yes 

yat 

yat 1 yet 

yes , 

yet 

010 • Na« York, N.Y.* 

yat 

yat 

yes 

yat 

i 

yat 1 yes 

.*1. J 

j y*® ! 

k i' 

yes 


* T t»t loc«li all havt tht unlforo contract clautat. 


♦if 



NATIONAL NARBCUSE DIVISION 


CHASE BRASS & ODPPER OD., INC 

Paoe % 


ll 1 


ORKNEEK VACATION 


tjOTATlnii 

H day* In 
MnrkiHititk 

Ovartlm* 
Afti»ri j 

Naekly 
; Gujiranta* 


1 wk.[ 
Af tajrJ 

2 wks 
Af tar 

3 wks 
Af l#r 

117- 

Saattla* Nath. 

5 contacutiv* 

8-40 

40 


1 

2 

10 

221- 

Minnaapollt* Minn.* 

5 contacutiv* 

8 


j 

6 mo 

2 

12 

270- 

Naw Orlaantt La.* 

5 contacutiv* 

8 



6 mo 

1 

12 

337- 

Datroit, Mich.* 

5 contacutiv* 

8 



1 

6 mo 

1 

12 

504- 

Botton« Matt.* 

5 contacutiv* 

8 



6 mo 

1 

12 

541- 

Ktntat City* Mo.* 

5 contacutiv* 

8 

• • 


1 

6 mo 

1 

12 

570- 

Baltlaora. Md.* 

5 contacutiv* 

8 



6 mo 

1 

12 

668- 

St. Loult, Mo.* 

5 contacutiv* 

8 



6 mo 

1 

10 

810- 

Naw York, N.Y.* 

1 

5 contacutiv* 

8 

-- 

1 

1 

6 mo 

1 

10 


* That* local* all hav* tha uniform contract clautas. 





NATIONAL NARBiUUSE DIVISION 

I aBriiAPW 


chase; bhass & copper oo., inc. 

Paa» t 


PREMIUM RATES HOLIDAYS 


1 

SHIFT 

PREMIUM 

?ATE 

roR 

NORK ONi 


It PAID 


^ 1OTATION 

2nd 

3rd 

IpT. 

SUN 

HOLIDAY” 


HOLIDAYS 

GUARANTEED 

i 

117 • Saattla* Nash. 

104 

154 


2 

2 


7 

yas 

221 * Minnaapoiis* 

104 

12^4 


2 

3 


7 

yes 

270 - Naw Orlaans * 

104 

12i4 


2 

3 


7 

yes 

337 - Datroit * 

104 

12*4 


2 

3 


7 

yes 

504 - Boston • 

104 

12i4 


2 

3 


11 

yes 

541 - Kansas City • 

104 

12i4 


2 

3 


7 

yes 

570 - Baltimora • 

104 

12i4 


2 

3 


7 

yes 

688 * St. Louis * 

104 

12i4 


2 

3 


8 

yes 

810 * Naw York • 

104 

12i4 


2 

3 


12 

yes 

* Thasa locals ail hava tha 

uniform con ract clausas; however< number 

of paid 


holidays nagotiated individually by locals. 


f HOLIDAYS 

-U7 

221 

iTO. 


b04 

541 

^ 0 , 

688 

810 1 

Day bafora Naw Yaar's 


i 


i 


i 




Naw Yaar's Day 

X 

X 

X 

X 

X 

X 

X 

X 

X 

Nashington's Birthday 

X 




X 




X 

Mamorial Day 

X 

X 


X 

X 

X 

X 

X 

X 

July 4th 

X 

X 

X 

X 

X 

X 

X 

X 

X 

Labor Day 

X 

X 

X 

X 

X 

X 

X 

X 

X 

Thanksgiving Day 

X 

X 

X 

X 

X 

X 

X 

X 

X 

Day bafora Christmas 


i 

i 

i 


i 




Christmas Day 

X 

X 

X 

X 

X 

X 

X 

X 

X 

Good Friday 



i 


X 


X 

X 

X 

Vataran’s Day 





X 



X 

X 

Mardi Gras 



X 







Patriot's Day 





X 





Columbus Day 





X 




X 

Elaction Day 









X 

Lincoln's Birthday 









X 


X B Enployaes racaiva who].a day off. 

^ B Employaas racaiva ona half day off. 






NATIONAL NAREHOUSE DIVISION 

F r V 


CHASE BRASS & COPPER OJ., INC. 

. 7 


SENIORITV - GRIEVANCE - ARBI FRAIION 


LOCATION 

S 

E N I 0 

R I T Y 



mg 

OUT- 

INED 

[ANfT ^ 


' ARRI TR 

ATION 

1 1 

tANT- 

IIDE IDEPT., 


'PR0-| PRO- 

1 It - ' BA- 

i TION 

»STER. 

ODVER 

DIS¬ 

CHARGE 

OUT¬ 

LINED 

COST 

LAY RE¬ 
CALL 

117- 

V 


' 








Saattia 

i! 

or 

cr 

I 6 mo 

— 





yes 


221- 

I 










Mlnnaapolis* 

1 

i 

Q Q 

— 30 d 

— 


yes 

yes 


yes 

equal 

270- 

)i 










Naw Orleans* 

1 

Q Q 

-— 30 d 

■ 

— 


yes 

yes 


yes 

equal 

337- 

\ 










Oatrolt* 

tt 

— i — 

f 

or 

or 

— 30 d 



yes 

yes 


yes 

equal 

504- 

( 

1 










Boston* 

... ... 

I 

Q Q 

— 30 d 

... 


yes 

yes 


yes 

equal 

541- 

) 

j 










Kansas City* 

j 

Q Q 

--- 30 d 

... 


yes 

yes 


yes 

equal 

570- 











Baltlmora* 

j 

l| 

t 

Q Q 

— 30 d 

— 


yes 

yes 


yes 

equal 

688- 

i 

I 










St. Louis* 

i 

Q Q 

— 30 d 

— 


yes 

yes 


yes 

equal 

810- 

! 










Naw York* 


Q Q 

— 30 d 

... 


yes 

yes 


yes 

equal 


* ThM* locals ail hava tha uniform contiact clauses. 


Q = Quallfiadi saniority pravails subjact to the employee's ability to 
perform the work. 





NATlONAi. lAREHOUSE DIVISION 

F w I urt j 


HASE BkASS & COPPER CX)., INC. 

Paae H 


PAID hDN-PRUDUCIIVE TIME PRuVlSlONS 


1 

LOCATION 

REPORT PAY 

M )SjURS 

JURY 

SERVICE 

PAID 

REST 

PERIODS 

FUNERAL 

LEAVE 

M DAYS 

SEVERANCE 

PAY 

117 • Seattle, Mash. 

8 

yes 

— 

1 

Vacation 

221 • Minneapolis, Minn.* 

8 

yes 

— 

3 

Vacation 

270 > New Orleans, La.* 

8 

yes 

— 

3 

Vacation 

337 - Detroit, Mich.* 

8 

yes 

1 

10 min. 

3 

Vacation 

504 • Boston, Mass.* 

8 

yes 

— 

3 

Vacation * 

541 • Ksnsas City, Mo.* 

8 

yes 

— 

3 

Vacation + 

570 - Baltimore, Md.* 

8 

yes 

— 

3 

Vacation + 

bOB St. Louis, Mo.* 

8 

yes 

15 min. 
(am) 

10 min. 
(pm) 

3 

Vacation 

810 - Nww York, N.Y.* 

8 

yes 

— 

3 

Vacation 


* T) .ri9 locals all have the uniform contract clauses. Rest periods negotiated 
separately and covered under Maintenance of Standards Clause. 


* Accuaulated vacation plus following schedule of severance payi 


6 BOS. to 1 yr. 

1 yr. to 5 yrs. 

5 yrs. to 8 yrs. 

8 yrs. to 10 yrs. 
10 yrs. to 12 yrs. 
12 yrs. to 14 yrs. 
14 yrs. and over 


= 1 wk's pay 
= 2 wks' pay 
= 3 wks* pay 
= 4 wks* pay 
= 5 wks* pay 
= 6 wks* pay 
= 7 wks* pay 


Jury pays Difference between Jury fees and the amount of regular day's pay. 
Report payi For regular employees only. 





NATIOMAI NAREHUUSE DIVISION 


CHASE BRASS & OSPPER 00., INC 


I cave - & NEl FAPC - PCMCIQMC 



SICX 

LEAVE 

* ' 

• > 1 


■ Days 

»r. Vr, 

Cuaula- 

tlwe trti 

HEALTH & WELFARE 

PENSIONS 

117 - Seattle, Mash. 

3 

10 


Western Conf. of 
Teamstersi 

Full month $17.30 
week 4.00 

*• day .00 

221 * Minneapolis 

8 

24 

Ice & Coal Drivers H & N 
Fund ($2.40 per week) 

Chase Retirement 
Plan 

270 - New Orleans • 

8 

24 

Central States Se & Sw 
($3.00 per week) 

Chase Retirement 
Plan 

337 - Detroit • 

8 

24 

Michigan Conf. of Teams. 
($4.00 per week) 

Central States 
($5.00 pr. mo.) 

504 - Boston • 

8 


Blue Cross; Blue Shield; 
Casualty Ins.; & $2,000 
Life Insurance 

Chase Retirement 
Plan 

541 - Kansas City • 

8 

24 

Central States Se & Sw 
($3.50 per week) 

Chase Retirement 
Plan 

570 - Baltiaore • 

8 

24 

r)70 H. & N. Fund 
(10< per hr.) 

Chase Retirement 
Pl.n 

688 - St. Louis * 

8 

24 

Labor Health Inst. 

(5X gross payroll) 

0f>88 Ins. & Welfare 
( 2 % gross payroll) 

Chase Retirement 
Plan 

810 - New York • 

8 


United Wire, Metal & 
Machine H & W Fund 
(4X of gross wages) 

, 

Chase Retirement 
Plan 


* Sick leave proviaion* for these local* covered in uniform contract, except 
Local 504, Boston and 810, New York, provides for payment of unused sick 
leave at the end of each year instead of accumulation. 




I STRATI VE 


*<Inn»»pon, 

Orltan, 

Detroit 

Boston 

J*'’*** city 

a«ltl«or* 

St. Louis 
N*w York 


I 



I_I 


JWM 12. IMl 


a. L. ■lllltM. ■•cNtny-TtMaiircr 
TaaMtav Uaal Oalan Ha. U7 
299 Daaay Hay 
laattl* 9. laahliiftaR 

Haar au ani laatkiari 

ttnea yaw laaal Mian Kaa a varahaHaa aalt af Chaaa Haaaa 
• Cappaa Caf^any. Ine. amlaa aantract. tHla la ta aWlaa 
that aaaa tlm iwlnf tha wak af aw Taawtav Canvantlaii 
la Hlaai laaah (Jaly I thia 91 thaaa alll ba a aaatliif af 
laaala haltlaf aaatracta with thla eaapany. Aa af naa. aw 
aaa anabla ta hava a Haflalta iata ant tlaa aat fw thla 
•wtlni. haaaaai. It at 11 ba annaanaat dwlnf Canvantlan 


I haaa that yaw laaal anlan alll haw a rapaaaantatlva 
awllabla ta attaai thla aaatlnf aa lwwl*n^ 

ant paaaatwaa eanawnlnp Chaaa Iraaa alll ba tlaeaaaat. 

■1th aaat rapa^ta. I aa 

Pratarnally yaiiia. 


■■ J. aibbana. Chalaaan 
Hatlanal Hwahavaa Dlalalan 

h>f>«l 


ft ♦ 



I 1 


Jmm U. lOtl 


A. P. ftwl. ••(••twy-TrMMiSY 
TMMtM L«c«l Dnl«ii Ha. 291 
709 PlMt AVMM. NMth . Kma 209 
I, MnnMata 


D«ar Hr aai batliari 

Sine# ymm l*cal mIm haa a aar^liaMaa mlt af Chaca Braaa 
A Cappaa Caapaapt lac. aniar ccatraet* thla la ta aAvlaa 
tlMt aaaa tlaa Paaiaa tha aaaa af awr Taaaatar Caaaaatlaa 
la Maal Aaach (Jaly I thra 91 thara alii ba a aaatlnf af 
lacala halPlai eaatracta altbthla caapaiiy* Aa af aaai «m 
ara aiiabla ta aava a Aaflnlta Aata and tlaa aat far thla 
aaatlait haapaar* It alll ha aanaaaead durlai Canvaatlan 


1 hapa that yaar lacal walan alii hava a rapaaaantatlva 
avallahla ta attaad thla aaatlni aa lapartaat pallelaa 
•ad aaa«-aaara» caacaralap Chaaa Araaa alii ha dlacwaaad. 


■1th haat raaarda. 1 aa 


Frataraally yaura. 


N. J. Olhhanai Chalraaa 
■atlaaal ■irahaaaa Olvlalan 


hJtifl 


♦i 


I 






JaMi IcKMliat lacy-Traai. 

Taantw LmiI Unlan Ma. 370 

33in Mayal t^raat 

■aa (klaaaa IT, Laalilana 

Daaf au ani Irathati 

tlaaa yaar lacal aalan hac a aarahaaaa vnlt af Chaaa baaa 

4 CatM* Ca^paay, lac. andar cantiactt thla la ta advlaa 
that aaaa tlaa dvrlnf tha aaak af aur Taaaatar Canvantlan 
la tlaad laach (Jaly 3 thra 7) thara aill ha a aaatlnf af 
laaala naMina cantracta «lth thla caapany. Aa af «a 
ara naahla ta hava a daflalta data and tlaa aat far thla 
aaatlnft haaaaar. It alll ha amaanead darliif Canvantlan 
aaak. 

I hapa that yaar lacal anlan will hava a rapraaantatlva 
Bvallahla ta attand thla aaatlap aa Ippartant pallclaa ani 

pvaaadaaaa caacaaalaa Oiaaa 11888 alll ha dlacMaaad. 

lith haat ratardci I aa 

Fratataally yaarcf 


H. J. OlhbanBi Chaltam 
■atlaaal Sarahavaa Dlvlal 

‘’-'yifi 








1 


JMM it. iHi 


l «fc OT t IliiMCi lmriitary*Ti«iiNr«t 
TsMitn Lasal WKimm »m. IV7 
mi TtaifeMll AMMa 
•atvait I 4 ( llelilfaa 

•aar tlv antf ■aatkati 

tlaca ya«B iaaal anlaa iMa a laaiahaaaa ■alt af Cliaaa liaaa 
• Cappaa Caapaap. Im. wnaav teaatract. tkla la ta aialaa 
tlMt aaaia tiaa iatlaa tlM aaak af aar Taaaatai Caaaaatlan 
|a Maal laaaik (Jaly 1 tlMa 9) tliaia alii ka a aaatlnp af 
laaaia kaiaiap aaatiaata altk tkla aaapaay. Aa af nm, aa 
ata aaakla ta liaaa a iafialta 4ata aai tlaa aat fat thia 
aaatlaft kaaavatt It alii ka aaaaaaaai iarlaf Caaaaatlaa 
aaak. 

1 kapa tkat yaaa Iaaal aalaa alll kava a rapaaaaatatlaa 
aaallakla ta attaai tkla aaatlap aa lapavtaat pallclaa 
ana p^^caaaaaa taaaatalnf Ckaaa traaa alll ka aiaeaaaai. 

Vltk kaat rafaraa. 1 aa 


Pratarnally yaara. 

R. J. Olkkana. Ckalraan 
Hatiaaal larakaaaa Dlvlalaa 






Jvhn J. DavllUt tacy-Trtat. 

TMWt«r L«cal Uni«n N*. 504 

iSO ■••cvn |tr««t 

BMtan ISt 

D«at Hr anB Brathari 

tinea yaw laaal unlan haa a aarahauaa unit af Chaaa Braaa 

t Caspar Caapany, Inc. undar cantract, thia la ta advlaa 
that aaaa tlna durlnf tha waak af aur Taaantat Canvantlan 
la Blaial Baaah (Jaly 3 thra B) thara ulll ba a aaatlnp af 
lacala haldlnp rantracta with thla caapany. Aa af naw, wa 
ara unabla ta hava a daflnlta data and tlaa aat far thla 
■aatlnft hawavar. It will ba annauncad durlnf Canvantlan 
waak. 


I hapa that yaur lacal unlan will hava a rapaaaantatlva 
avallabla ta attand thla naatlnp aa li^rtant pallclaa and 

pracadavaa aanrarnlnp Ch.iaa Braaa will ba dlacuaaad. 

■1th baat raparda* I aw 

Praaarnally yaura* 



N. J. Olbbana* Chalraan 
■atlanal Barahauaa Dlvlalan 



il J 


j«M 12. mi 


■IcImM Mm*. licrvtMy'TrMMrM 
TMMtw L•c•i Hhlm Ha. Ml 
Hi Hact Ll wi taalavaH • 103 

KaiiMa City li, HltMarl 

Haar tlr aai IraclMri 

liaca yaai iacai aaiaa haa a aaiahauaa aalt af Chaaa iraaa 
i Cappar Caapaay, lac. aaiair caatract* thla ia ta ailvaa 
that aaaa tlaia iariap tlM aaac af aur Taaaatar Caavaatlan 
la Hiaai laaeik (Jtaly 3 tHia f) tKara ailll ba a aiMtlag af 
lacala halilaf caatraeta alth thia caa^ay. Aa af aaa, aa 
am aaabla ta Hava a tfafialta Hata aai tliaa aat far thla 
aaatltf, haaavar, it alll Hr aanavacai Harlnf Caavaatlaa 


X hapa that yaaa lacal aaiaa aiil haaa a rapaaaaatativa 
avaiiahia ta attaai thia aaatlap aa ihpa*ia"i paliclaa 
aatf paacaiaraa caaaaraiag Chaaa Braaa alll ha iiacaaaai. 

■ith haat rafariai I aa 

i'rttaraally yaarat 


H. J. Qihhaaai Chairaaa 
Hatiaaal Harahaaaa Diaiaian 

h^ipl 




i 



ChMlM J* D1 OmHuv 
TMM tw Lacal MIm la. 570 

Miat ^ratt ttnat 
■•Itlaan 21. Barylaatf 

OMa fit aa« IrvtlMri 

■Inca yav lacal aalaa liaa a aarahaMaa wit af Chaaa Iraaa 
t Cappar Caapiar aaiat caatract* tlila la ta a*rlaa that 
aaaa tlm Pavlaa tha aaah af aaa Taaaataa Caiwantlaa la 
■laai laacli (Jply 1 thw f) thara all! ha a aaatlag af lacala 
haUilap aaatraata with thia caapany* Aa af nm. aa aaa unahia 
ta hava a rfafinita tfata ani tiaa aat far thIa aaatlpf, haaava»i 
It alll ha anaaancaA tfarlaa Caavaatlan aaak. 

I hapa that yaar lacal wlaa alll hava a rapaaaantativa avail- 
ahia ta attanP thia aaatinp aa Iwrrtant pallclaa aaa praca- 
Aaaaa alll ha tflacaaaad caMarnlap Chaaa Iraaa. 

Wth haat rapartfai 1 aa 


frataraally yaarai 


1. J. Olhhaaai Chalraan 
■atlaw 1 Varahaaaa Olvlalaa 


hiftfl 




•r. J«lkn IUb«r 

Immtm Ural BaUa 6I« 

IMl tsMtli Klnf^htflnry 
It. LmIi 10, OlMMSl 

Dmt its iiy IratlMffi 

■law y«M lacil miImi hat ■ aarahama arlt af Ohm Iraaa 
• Caaaw Ca^aay, lac. aaiar caatract, tlilc la ta aivlaa 
tiiat aaa» tlaa iarlaf tlia aaak af mm Taaaatax Caavaatlaa 
la Baal laaali (Jtaly 1 timi 9) tliara alll Iw a aaatlaf af 
laaala tialilaf caatracta altli thla ca^aay. Aa af aaa, «a 
an aaakla ta iMva a iaflalta iata aarf tlaa aat far thla 
aaatlaf, haaaiar. It alll ba aaaaaacaO iarlaf Caavaatlaa 


I bafa that yaar lacal aalaa alll bava a rapaaaaatatlva 
availabla ta attaai tbla aaatlaf aa l^partaat fa^^claa 
aarf paacaiaraa caacaaalaf C3iaaa Iraaa alll ba ilacuaaal. 

■Itb baat rafaria, I aa 

I'rataraally yaara. 


M. J. Ilbbaaa, CbalrMa 
Natlaaal larabaaia llvlalaa 




L«ala F«vla» lacrataiy-TIrMturar 
TMaatw Lacal anian la* 110 
71 laat Util Itraat 
■aa Tart 1* laa Taak 

Oaar Hr aal Irathari 

llaaa yaar laaal valaa taa a aarataara aalt af Ctaaa Iraaa 
4 Caffaa Caafaay, lac* aalaa caatraat* thla la ta alvlaa 
that aaaa tlaa Ivriai tlw aaak aff aar Taaaatar Caavaatlaa 
la Maai laaali (Jaly 1 thra f) thara alii N a aaatlag af 
iaaala talilaf caNlra:ta altt ttla caapaay* Aa af aaa» aa 
ara aaakla ta tava a ilaflalta iata aatf tlaa cat far thla 
aaatlat* haaiaaar» It alll ha aaaaaacal iarlaf Caavaatlaa 


1 hapa that yaar lacal. aalaa alll hava rapaaaaatatlva 
avallahla ta attaai thla aaatlap aa li^artaat pallclaa 
aatf paacaiaraa caaaaanlap Chaaa iraaa alll ha 41fc«aaa4. 

Ilth haat rapartfa* I aa 


Irataraally yavra. 


h^ipl 


■* J* Olhhaaat Chalraaa 
Hat laaal Harahanaa Mvlalaa 






n \ 


•t «0 MO 


MOHAWK 4 t^OO 


[[NIRAl CBNftREiCt Bf lEAMSIERS 


17 March 1961 




Bmtr d 


t. ■ MOrTA. 


MHIB T. oriKIBS 
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Mr. H. J. Gibbons 

Executive Assistant to the General President 
International Brotherhood of Teasisters 
25 Louisiana Avenue, Northwest 
Washington 1, D. C. 

Reference! Chase Brass Conpany 

Dear Sir and Brothers 

This contract expires in October of this year. Two 
years ago we had a nusiber of warehouses belonging to 
this cosgiany on strike at the sasie tisie and worked out 
a total agreesient to settle all areas at the sasie tisie. 

If we are to siaintain the idea of a National Agreesient 
with this Cosqpany which was started two years ago, I 
would suggest that a sieeting of all Locals who have 
Chase Brass Warehouses under contract be set up at the 
tisie of the convention. Since each Local would have 
relatively few siesdiiers and the installations are scattered 
froBi Seattle to New York any other tisie or place for such 
a Sleeting would be rather isipractical. If you concur, 

I would suggest that the National Warehouse Division 
Office set the day and place and notify the Locals in¬ 
volved to bring copies of their current contracts with 
Chase Brass to the sieeting. 


Fiaternally yours. 


V 


D. W. Porter, 


DWPigw 
wdwu 666 
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Mr. H. J. Gibbona 

Kxecutive Assistant to the General President 
International Brotherhood of Teamsters 
25 Louisiana Avenue. Northwest 
Washington 1. 0. C. 

Referencet Chaae Braas Company 

Dear Sir and Brothert 

This contract expires in October of this year. Two 
years ago we had a number of warehouses belonging to 
this coaipany on strike at the same time and worked out 
a total agreement to settle all areas at the same time. 

If we are to miiintain the idea of a National Agreement 
with this Coaipany which was started two years ago, I 
would auggest that a meeting of all Locals who have 
Chase Braas Warehouses under contract be set up at the 
time of the convention. Since each Local would have 
relatively few members and the installations are scattered 
from Seattle to New York any other time or place for such 
a meeting would be rather impractical. If you concur, 

I would suggest that the National Warehouse Division 
Office set the day and place and notify the Locals in¬ 
volved to bring copies of their current contracts with 
Chase Brass to the meeting. 


Fraternally yours. 


D. W. Porter, 


OWPigw 
wdwu 688 
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M'NISTTMIVE • 


SNIWClOTiiQ IT lll^^ 


affiliated with the 

INTERNATIONAL BROTHERHOOD 

or 

TEAMSTERS • CniAUFFEURS • WAREHOUSEMEN & HELPERS 

OF AMERICA 



February 16, 1959 


phoni RlviPaiOI 1-4763 

Dill (' /Ml' 


Mr. Harold J. Qlbbona, Vice Prealdent 
International Brotherhood of Teamsters 
25 Louisiana Arenue, N. W. 

Washington 1, D. C. 

Dear Sir and Brothert 

Upon receipt of your letter of December 10, In 
regards to Chase Brass and Copper Company, I directed a 
letter to the local unions In the Southern Conference 
area In which this company had a plant operating, asking 
them to organise the company If possible and If already 
organised to use the National Contract as a guide for 
negotiations. 

I hSTe today receleed a letter from Charles 
Winters of Local Union 270, New Orleans, Louisiana, In 
which he atatsa they haee just completed a contract with 
this company using the same terminology as the National 
Contract, with wage Increases from 33f^ to 37^4 hour 
OTer a three year period} also Includes the Health and Wel¬ 
fare plan. 


With beat wishes, I remain 

Fraternally yours, 
/ 


Murray W. Miller 
Chairman 


pb 

cct Weldon A. Mathis 
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■ASTKRN CONFKRKNCK OF TKAMSTKRS 


lOO INDIANA AVENUE N W.. WASHINGTON I. D. C 


national S-IC02 
THOMAS E. FLYNN 


THOMAS t. FLYNN 


Jsnusry 28, 1959 


JOSEPH TREROTOLA 


Mr. Hsrold J. Gibbons, Vies President 
Internstionsl Brotherhood of Tesmsters 
25 Louisisns Avenue, N. W. 

Wsshington 1, D. C. 

Desr Sir end Brother: 

Upon receipt of your letter of December lb, 1958, concerning 
L(x:sl #59's Jurisdictions! clsim st Chase Brass Company, I 
requested General Organiser Nicholas P. Morrissey to investi- 
gate the matter and repttrt to me. 

1 have been aware of this situation since the days in Indianapolis, 
when 1 served as Dan Tobin's assistant. I believe that the en¬ 
closed photostatic copy of a report from Brother S. P. Jason, 
Secretary-Treasurer of Local 59 is an accurate statement of 
the facts. 
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lOCAL Na. tf 

Urnmmt CWairfHi«A. 

lAtOI TEMflf. 744 HtMaai H. - NIW MD40MD, MAM 


WTaaa l-IMS 


JaaMATf 12, 19)9. 


Nr. Hlclwlaa P. Norrlaaay, Caa'l Ort-» 
4)0 laacoB Scraac, 

•oacaa, NaaaaciMiaacca. 


la aanwar ca your laCCar of OacaiBbar 22nd, 19)1 ragardini Tlmaa 
Plyna a la^lry ralaCiva to clia auyloyaaa ayloyad by tba Hav Badfo d. Wooda 
■ola, Narcba'a Wlaayard aad HaatucliBC Staaaalily Auctorlty ulilcli oyaaataa tuo 
acaaaara aad a farryboac baCwaaa Hav Badfotd. Waada Nola, Ylaayard Navan aad 
■aacuebat. Tbla SCaaaabty AaCborlCy waa artabltabad aa a Staaaablp AucborUy 
uadar cba ACfl of 194t, aa aauMidud, aad all daflclta ara aada up by cba porta 
af Baw Badford, PaliaMitb. Nartba'a flaayard aad Naatackac. 

rba Padaaal Labor Uaioa Bo. 240)3 baaa a uarbiai agraaaant ulcb cha 
Staaaahip Aacbarlty couaaiaa all UBllCBBSKD PBBSOMIBL: aaaaMn. cooba, portara. 
agaaey forcaa, clarlcal aaplayaaa aad Cba loagabaraaaa at Wooda Bola, Vlnayard 

Bavaa aad WaaCucbaC. Tbay da aoc rapaaaaac cba longaboraaaa la Naw Badford aa 
Chay halaa« Ca Cba Loagabarasaa'a Ualoa. 

la Cba paac tm yaara cba Capcalaa, PlloCa, NaCaa, Cblaf toglaaara, 
AaataCaaC Bagiaaara (ALL LICBBSBO PlBSaBBIL) aad NalaCaaaaca Naa vlcbdrav froa 
Cba Padaral Labar Ualoa ca hacowa aaiabara of Local Ualon Bo. )9, aad bava baaa 
VttY PLBAilD ulCb cba raCaa of pay aad uoralag coadlcloaa «a vara avccggrfvl la 

oi»i»iui“, «• 






Nr. Nlcholaa F. Norrlsiay 
'".•■•ral Or^anltar 


PtM 2. 


January 12, 1959. 


It wauld taka aasaclaa to i»ucllaa cha uarklag asraaaant ua hava covarlns 
cKa Llcaaaad Paraoaaal, but 1 will <aucllaa a fau of tka aany klskli(hta In tkla 

airaaBaat: 

1. Wa luava a yroulaloo: **If any of Chaaa Maployaat ara laid off for lack 
of work, ebay will rocalwa $45.00 yor waok for aa unllailCad parlod and 
ba«a a rlgbc to obtain otkar aaployaant wblla racalvlng thla Uaaap loy- 

2. Thay alao ara cowarad by a non*occupaclonal tnauranca policy covaiing 
tba ^^loyaa and bla dapaiidanta. "Any aiip loyaa who la adalttad to a 
Marina Noapltal racalvaa $12.00 aacb day in addition to the ftaa 
boapltolltotloo allowad uiadar tba Naritlaa Acta. Alao, racalvaa $42.01' 
par waak froa tba flrat day In caaa of a non-occupatlonal accldant'. 

3. In addition to tbalr ragular wagaa, thav racal«> "a .aah allowanca at 
tba rata of $30.00 par aonth in llau of a pan*.on'. 

1 qVBSTlON WHCTNES ANYOTNB UNION WOULD BE ABLE TO Du AS WbL. Jl ANY BETTER. 

In tba aarly part of 1944, Captolna Sandabury and Layton cma to our 
off lea to Infora aa of tbalr dlacowiaglog aaparlaaca with cha Naacei*, Nataa and 
filoto, and chat ebay bod foraod a aa*!! IndapandanC aaauclatlon conaiatlng of 
tba Llcanaad Offlcara aoployad by tba prodacaaaora of cha Lina: Naaaly, Che New 
lodford. Noreba'a Vlnoyard aod HaiiCuckaC Staaiaboac Lina, whi i wa* * aubaldlary 
of tba Now Yorb, Naw Novan and Nairtford Railroad., 

I know both chaaa Captalna aa a yowna boy. In fa , Cafain Layton llvad 
In ay aalgbborbood. Tbay aakad aa If 1 would aaalaC cha in nagotlatlng a contract 
for tba Llcanaad Offlcara, which I did. Aa a raaulc of cha aucceaa of thaaa 
Llcanaad Nan cha unllcanaad paraonnal contoctad aa and aakad aa .' it waa poaal- 
bla for ebaa to Join with tba Llcanaad Offlcara. 1 Inforaad thaw nay wtaild hava 
Co taba tba aottar up with Coptala Sandabury. 

Apparaatly, aoaaona concactad tba C I 0 Narlclaa Uniui. and intoraad tbaa 
that tba aaaaan wantad to Jolo a union bocauaa ebay caaa tn vaw Bodtord to cry 
to orgaalaa tba ant Ira group. A dalagatlon of tba aaaaon liaa tba Staaaablp Lina 
caaa ca owr off lea and aakad to hacaaa aoabora of Local 59. During thla parlod, 
wa dldo'c want to lafrlaga oa ooy otbar Loboi Union'a Jurladlctlon and fait wa 
aowld ba Inwolwad, at that clan, la a JurIndictlonal guarral; at . Inforaad 
ebaaa aan of owr paalclon. Nawaaar, 1 didn't want tbaa Co join cha CIO Union 
ao taforaod tba ebara waa a poaalblllcy, bocauaa of tbalr aaparlanca with cha 
Saafarara lataraaclonol Union, chat wa would apply to tba Aaarlcan fadaracion of 
Labor for a fadaral Cbarcar. 


» 




Hr. HicHolaa f. Morrlaaay 
Oanatal Organiaar 


Faga 3. 


January 12, 19S9 


I cMCacCad John Nurghy, «ho woa cha taglonal Dirac tor of tha Aonncan 
Fadacatloa of Labor aod ha InforiMd oa ha would rocoaaaaad that thla Chartar ho 
grantad. Nowa«at. Cha A. f. of L. daniad thla groug a Chartar. hut lator In 
1942 a Fadaral Chartar waa finally groacad. It than bocnna nacaaaary for n« to 
aaalai thla growg, aa cha ataaaara and farrybooca carrlad cowaldarabla fralghc 
IN lolonda. Sloca chan chaoa laaa hava alwaya baan coogaratlva with our 
wniao whaoaaor aa howa had a grohlw with any of cha tgucloaon 

Latar la 1934, whan cha Llcanaad Offlcara bot-anr dlaaaclaflad and Dagan 
la roallaa thay didn't ha long in Cba aaaa union with cha aeonan, who cana undar 
Chair augoralalon. Ihay rasuaatad laaaiharahlp In our Local Union. A ganaral naac- 
■ ng waa callad of all cha atoaaahlp angloyaaa and thay algnad an agrcnnattc with 
Local 39 allowing cha Llcanaad Offlcara and Foraonnal bacaaaa oowhara oi our 
uwlow. Tha SiaoMhlg Authority waa notlflad to thla affacc and thay racjgnlrad 
owr Local Union aa cha aaclualaa horgalnlog rogroaantaclva of thla group. Ot 
iha 1F3 ragular aaagloyaaa aaigloyod on Cho Lina, wa ragraaant approvliaacaly 40 
anoloyaaa 


(htrlog a haarlng for carclflcatlon, cha Saafarara IncarnatIona I Union 
had aa oggorcunicy Co aggaor on cha holloC with cha CIO Harlclaa Union but 
thay hath rafuaad to da ao. Ac a lacar naaclag. afcar cha Fadaral Union had 
baan aacabllahad, 1 infornad cha aaaaan anyClna thay daalrad to join cha 
Saafarara lacarnacional Union wa carcalnly wouldn't ohjocc. 

Airing thla gar lad, I wan Fraaldanc of cha Naw Badtord Caniral Labor 
Union and aarrad flfcaan yaara hafara 1 racirad froa cha Fraaidancy 

llchard Valladora who waa cha foraar Sacratary-Traaaurat of cho Federal 
Labor Onion, now aMnagaa cha food concoaalon oo cho llna and C. A. Soulnlor la 
Cha SacraCaryTraaaurar of cha Fadaral Labor Union. 

Tha Saafarara lacarnaclotaal Union havo boon coaplalnlng ainca April, 
1940, aa you will aao froa cha aacloaad calagraao and laccora. You will, olao, 
find a copy of cha laccar 1 aanc to Fraaldaac Ullllaa Croon, April 30, 194b 
taldancally, Fraaldanc Caaao aad cha taocuclaa Council of cha A. F. of L.. of 
which Danlal Tahia waa alao a Vlca Fraaldanc, agraod with ny aeclona In thla 
oaccar which lad to cha granclag of cha fadaral Chartar. 

lAir graaonc working agraaBoat covariag cho Llcanaad Faraonnol of Cho 
tlaoMohlg Authority will aaglra April IS, 1960 

Lacal 39 wawld ha glad to aaalac cha Saafarara Intarnaclonol Union, if 
goaalhla, or any friand of cha Tiaaacara, fawovar, Cho Saafarara Intarnaclonol 
Onloa la cha aarly yaara carcaloly Baanad up Choir poalclon In Now Bodford and 
Ic la iBgoaalhlo for bo co forca chaaa boo co hocoBo noBhara of any othar union, 
aa cha Saafarara locornaclonal Onion wall known. JuaC aa any good labor organl- 
aoCloo knowo you connac forca any group co raawln aoBhora of a union. 




Nr. NIcImI** P. N*rrl«a«y, 
'•aaral C>rt*nli«r 


Pag* 


I 


y 12. 19^9. 


You will Mta !• tha laCCar I aaat Ca Wllllaa Oraaa, Praaidaat of cKa 
A. P. af L. la April, iv*a aa i^ga 2 ralaciva to cha Naraa Twiat Drill who 
mployad appraaiaataly 1000 •B|>layaaa at Chat tiaa. Nad Cha Hachiniota Uaion 
accaptad ay affar to halp chaa organlaa chia plant which waa an unorganiaad plant, 
which t waa willing to tand thaa oa a placcar, cha C. 1. 0. wouldn't hava baan 
abla Ca arganlia tha plant. John Hurphy who waa chan lagtoaal OlracCor of cha 
A. f af L , will varlfy thia atataaiant aa ha inforaad aa on maiaroua occaaiona 
ha conCacCad Cha Nachlniata Ihtion in Providanca and hoaCon but nona of thca 
wantad to gat off choir fat poaCarlora to coaa to Now ladford to accapt chaao 
000 aapioyooa who caaa within Chair JuriadicCion. Howovar, thay now want lo 
iapraaa ua by crying Cha bluaa ovar a aaaaly hondfuil of aochanlca icattarad 
throughout chia oaall city. Wall, ■/ crying Cowaii ar a all haing uaod by ocher)i 
» (h aK>ra to cry about 

Ihoy, again, didn't giva a hoot whan chav Igaorad av offer uf aaaiatanca 
at tha Now godford Dafanaa Producta. Mowavor, tha UniCad Auto Workara didn't 
Bind a liccla work, and thay cana Into Now Badford and wara auicaaiful In organ- 
ialng cha Continantal Scraw Paciiory which aaploya approxlaataly bOO aaplovaaa. 

I'a including chia Inforaation in chia lactar, Inaanuch a* talt Harold 
Cibhona and Hr. Plyna waia going to racaiva a copy of Chia laCtar, ao chat cha 
nojit Ciao Cha aachlniaCa contact chaa about Jaaon not wanting to halp thaa, thay 
will Biwnr all thia paacapipa talk ia a aaoka acraan Thaaa ao callad frlanda of 
cha TaaaiaCara Union who algn pacta, ate. ara out only tn banafit thaaaalvaa, 
nothing alaa ... RWBtBD 

Oaa hand ahaka doaaa'c aaaa a frland 
Prlanda ara born not aada". 

Ny adaica ia not Co aanii any aan to Now Badford, oa. auaa any organlxing 

going an in Chia i iCy will ba aacluaiaaly for Local Union No )9 - P E R 1 0 0. 

If Cha Nachiaiaca couldn't ba bocharod to organlaa Cha 3000 aaplovaaa whan I 
affarad than to choir union, chan thay carcalnly aran'c anciclad to a aaall group 
af aapioyaaa mb*. Alao, any aaal>ara Local 39 aay now rapraaant. or nay haraln* 
altar rapraaaat ahall conCinua Co raaain aaiabara of Local Union Nu. 39 oa long 
aa thay ara nployad within Chia araa. 

Wa hava opant our Ciaa Crying Co follow tha uoldan Rula, and have bant 
avar backwarda to oaa chat avaryching want A. P. of L. in accordanca with Juria- 
dictioa. Howavar. inaaaatch aa chaaa InCarnaclonal Unlona fait Cha Taaaatara 
ahauld ba Coaaod out of Chair boarding houaa, avan chough wa paid aora chan our 
ahara of cha root and avan though aaaa of our boya aay hava frlanda in chaaa 

InCarnaCiaaal Uniona, our philoaophy froa hara on la; cha only frland of Local 

Union No. 39 ia Cha Taaaatara Unioa and wa Intand Ca llva In cha TaaaHtora board* 
lag houaa. and wo hava poaCad no 'aacaacy aigna. Any aaabaro wa aay organiio, 
aa oagaaiaa far Local 39. 

If cha Saafaroro Union ara ra^aaclng wa Cura ovar cha Liconaad Paraonnal 
oa Cha Itaawahip Lino, wo do not laCand to do ao. If wa atari turning ovar ail 
Cha aaaaora ia our Local Uaion who coaa undar Cha JuriadicCion of aoaa ochor 
Intarnaciaaol Union, cha Taaaatara wouldn't ba abla Co hava a Local Union In chia 
araa, ao you wall know. 





I 



c CflflUfFtURS, lUHHEIIOUSEIIKII ui NELPEIIS 

LOCAL N*. If 
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WTaa* I )MI 


IW. ■tehalaa P. NarrLaaaf 

OaMcal OvtaalsM Pa^ S. Jmmmwj 12, 1939. 



Truaclat chla laecar glvaa aufflclaac lat—atto4 Co eovar cha 
la^trp aada bj Mr. Pljaa 


LOCAL UnOB ■>. 39 


SacracaryTraaaurar aad 

baalaaaa lapraaaacactva 


LaCCia tram Oaaial J. Tobia •• April 19, 1944 

Talatraa froa Joba Mogaa • Bualaaaa AsaaC, Saafarara Ualaa 

Talacr** (coa Oaaia HeCarchp • HaC'l V. Praa. HaaCara NaCaa A Piloca 
Uccoc froa Oaaial J. Tobia •• April 22, 1944 
Laccar Ca: Oaaial J. Tobia •• April 30, 1944 
tfllllaa Oraaa — April 30, 1944 
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AfULIArtO WITH THC 
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UM IMT MClnttMl tr 


AMERICAN FEDERATION-LABOR 

Indianapolis 4, Ind 


..-•<1 19 , 19^6 


-r. 1. P, Jason, ;3ecret.ary-Treasur**r 
Local Jrlon 59 
Union otreet 

- » Bedford, -.issac^usetts 
D^ar Sir and 3rothar: 

-ncloied pleasa find copy of tale^Cian v^hlch I have to- 
' r»caiv»»d fror!* Jo ■»! Ilorrar, Juilnc?-? Aron^" the 
'•af-arer^’ Intarn t' 3..al Jnl m. 

or%»t - Uorpan cr»i.rfes y.;tu witii alctlr;f ahettin^ anc 
repr*»liu f’s bu>lness ir*»nt a C"'ip.inv Mni,.n 
prlslnf the eo:ploy-*^s of t^d assacnuTctt*? • Ip 

Linas, which eiployccs, anlicerised seasien, wf.e for!pT»r- 
ly repr^s«‘nted hy t la J'-'afarci s* Ii.t mat loi.a i j.Jon of 
Boston. 

X a»>uL<. LIm to have an ojiplaaatlan of this ^, 

»hct or not It l' bh'«*‘f' or. facta. 

f»t aloTE fai I'lv won rlth tMo I : tornu 11 .jI.a I . 
farers’ onion In boston and vicinity, ^lll '’lu :iridly 
as.>lrl.n as soon as c'nv'^r.ient the subctanco c* is 

tolsfra-. 


D. v: 

En". 
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CKiOPfiDU AID WAJOnoCSBUm 


Irk ’•»» P aiAid gf iBArattt iimiJunoiAk onoi ftorc*? ACtios gr 
^ • p JAM niMti Aoarr m fftasTtit uw 39 w iicford ii aidhc 
A| ltefTtjo kvD nt^ftst&iTiitc as ^siiis^ ASnr a cobfasy jim cov^iizbim 


^. TM ptFLgznt uF tiA MSSAamsixis tifMaiF limb iic nicu bmploiku 

j^^^COVLISCIBtlD tUMBI) MSI rolMALLT BXPtISfITBD SI TUB OIKMI. 


JOfDl HDOAI BOSIISSS AOCK SEAFARERS 
IITBUATIOSAL OIIOS flOSTOI BRAtCH 330 ATLABIC 

iifnoB Boeroi 


^ nm taiik 
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AfriLiATie witrt TMt 

AMliRICAN FEDERATION oLABOR 


Indianapolis 4 . Ind, 


prii rr, i 


r. S, F, Jason, 3ecratar''-Tra«s'irAr 
Loral Union S • 

I ‘ Union Strrrt 

J*-• -'•dford, ‘!assachu^«tt9 

Uaar Sir and Brothers 

I'^nelosau ^laase find cojy of telerri.. from 
cCarthy, Vlca^Prasideot of t * •‘at'.Of.nl orrer.l’- 
• t'oi. of :ta<tars, and Pilots, of dosto:., 

vassnchusatts. 

-la.ina eroleln tha csarre Taw in t ..- tflerrs*; ss 
jonn as '»o»slble. 


; 'V 
F.nc. 


vour:;, 

' t 

y- ‘ : / . 
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- * to r4, .A 

- « ••. riA -o^r:;:.' ' 4 Ar' ..pu iq 155 P p. cu apr 19 i * 

A..^*'L j rj'i. ::atl p-.ejiu..: tf, ^oTFio 'Jiii;.. 122 bAjr aiCh ave 

AT',? AKD PILOfo A J Of L PHOTEJT ACf.Ji OF S P JASOH SPCRPTARf 

Trt»'Aia«FR A*D 30’IWJS AGImT LOCAL MUMfilR 59 CHAUfreURS ARD HFLPfcHJ UhlOi 

Ot iEV BEDFOaO MASS. H13 OHttAMISATIOI POLICIES IF ALLOtbD TO COMTIIUK 

MILL CAUSE COHSIDIRABLI JBFIBDICTIOSAL DISPUTES tITHII A F OF L UKIOMS. 

(S) DUIS MCCARTHY KAiiuSA’. VICE PRESIDENT 
«AI10.<AL ORGAIIZATION PIASTERS MATES AND 
PILOTS OF AMERICA 5 rtO*Eii V.l.ARD BOSTON 
►' iCASS 

list 

59 5 ROWES 









itt. U.e A.ici*io u> of L.'ibo 


I ^ Union H 


April X, 104S 


Mr. ftiillta (Iroto, Frooidaat 
Aaori««a radoratlm mt Later 
A. r. af L., 

^a«hii«toii, 0. 0. 


Tha faXloainc la a hiatorj of tha aaaa of tho loo Radford 
*ooda ilola, ilarihaa*Viiiayard, aad iaotaokat dtaaaahip Aaaoaiaiioo 
varaua tha tea farara* Xatoraational Uniaa and tha Maotar, Mataa 
aod Fllato. 


Tha paapla iaaoirod la thia oaaa ara tha aaatar aataa, pilota, 
aaoaan, firaaan, aacimaara, alaitia, aalatananoa aaa, liaonaad poraonitol, 
watahaan, paraara, atatloa afanta. loash aan, portara, and atawardaaa. 
Thia oaaatitataa ^>praxiaatalj X7| aaplajaaa, aoao of thaa narar haring 

halaocod to a anlaa. 


Tha Maatar Mataa and Filota aara onton^xad in 1037 for about 
taa aoatha. An iadirldual bj tha naaa of Martin ran off <*lth tha 
fwida and tha nan narar raaoiaad anj daoa hooka. Tha Xntarnational 
did nothlnc about thia aitaation, in faot thaj aara not intaraatad 
anoa^ih to iaaaatlcata tha aattor. 

la 1041 Mr. Nate, Saa. Traaa., of tho Boa Farara* Intan^ntional 
Maiaa aaaa to Naa ladfarl and a^otiatad a aontraat for tho oaaoen. 

Mo aaplajaa aaa praaaat teila thaaa nofrotiationa aara coiiM( on, or, 
oaon a*oro that thaj aara taking plaaa, until tha naaogteant prar>*ntad 
tha oontraot to tho aaplojaaa. Tho Union finallj diaaolaod. Tha 
Boa Farara Xntoraatioaal alalaad that thaj had a union up to fiftaaon 
lontha ago. Xf thia ia aa thara haa noaar boon nnj affiliation rith 
iha Nav Bedford Oantral Later Union. 


Haaantlj a cra*f of aon Oaao to ao and aakad aa to halo 
t- to orRanito tha aaator aataa and pilota. Thaj aantad to join 
wua rruo»' Oriaara Oniaa. X aaplalnad to thaa ttiat that aaa not 

i lu. Undar aa alraaaatanaoa, thaj daalarod, aould thoj aara to 
•«rrili tn ith tha Baa Farara Union, aa thaj folt thoj had baan cl^on 
. 00 u lu of r'>a ioala fraa thia Xatomatlonal Uniaa. Maaliaii« that 
fadtfr.d 01 ... 'tara had baaa granted undar aoao oironaotanooo X 
pu.. aaka to thaa that tha Aaarlaao Fodaration of Later aight pooaiblj 
i*«'aa a f larol onartor to thaa. X thaa oontaotod ^ha MarpbJ, 

BoKionai ’dreator of Organisation of tho Aaarioan Fodoration of Labor, 
11 uoaaon :tt., tea ton, aaoa., and aonfrontad hia aith thia probXoa 
and :iftor li«kauiiig to aj otorj, ha aald that ha aouid roooaaaad to 
nis Motional OrH^nination thiot a fodoral ohartar bo granted, aad aa 
jou probrb.j knoa aaa taraad doaa. Xa aj effort ta haag oa ta tha 
froa. X brought tha aattar tefora tho Noa lodford Oantral Labor Uniaa 
and thaj aotod to aOOOpt tha group aa affiliated aith tha andorotandiag 
that thaj paj tha regular affiliation duoo. Xt oaaaod to ba tho oalj 




ri..iAi«<i tith yadarntlofi sf Labtr 
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-••ayr** bsAsuas mt th« fast tAat iha O.X.O* had • crots} mt af^iaaiasra 
i^yifwt to arvaniaa (haaa aaplajaaa. lad aa aat atappad la ahd halpad 
ana aaa, %4ia/ aoald hava haaa aaaihapa af ttM O.X.O, dadaf. fa 
raa^laa tAat thia praaadara ia not la kaapiaf aith aaaa af tiM rflaa 
of iha 114tiac.al aad Xntaraatiaaal arfanlaatiaaa hat iMa aaa aa aaarfaaaf 
‘^aadara far aar ariaaiaatiaaa. da hava laat aaaf apportaaitiaa ia tha 
• ffVMXaXdf fiold haaaoaa af tha iaak af ai^part aad intaraat ffaa tiM 
latamatiaaaia and tha Aaapiaaa fadaaatiaa af Lahaa, If thia aaatiaaaa aa alll 
ha a vary aaat Aaariaaa fadaratiaaa af Lahar aity, aa as aaa fast hasaaisf 
ia apita af tha aplasdid aapparntioa af aaa laaai fraipa. 

far aaaatiaa tiM faa tadfiird Oastaal Laltaa fataa tmm trta4 
ta hasa a raaaiattaa paaaad oiaah aill alias fadarai alMtaaa ta ha 
araatad ha iaalatad gvaipa «itli tha aadaaataaliag that lha first 
inataaaa thara ia a oaitahla aaiaa for thaaa fraapo ta afftliata 
dith. lha aaaiant af hath lha aaaly arg«iiaad fro^ip Md tha aaitatho 
aaiaa hasisf haaa droa. thaaa paapla aili ha ahaaihad hy thia hdah. 
ha attaattad la oalra oUa pradaa igr iatrodaatag a raaalatiaa ta 
thia affaat ia tha aaavaatiaa af XMiS af tha Itata Braaah af tha 
haorisaa fadaratiaa af Lahar hat tha aaa praaraaaira alaaaat aaaa aaaaaaa> 
fal ia hiiliaf tha aaaaaaa. 

Za this aity far tha paat taa yaara thara haa haaa a daaparata 
atrsicla ta hald aa to thi dHariaah faharatiaa of Labor haioha. ia 
IMi thara aaa as aiaatiaa hataaaa tha Q.I.O. aad tha A. f. af L.» 
at tha Atiaa faoh Oora., faiiharaa, ilaaa., aad tha 0. X. 0. aaa. 

Thraagh plas«iaa aad hard X hasa aaaaoadad ia gattiag haai 80^ 

af tha sBfhora aad thay ara aaa ooihiaf aadar a fadarai ahartar of 
tha AMiriaoa fadaratiaa af Labor aad haSa roaantly patitiaaod far 
aartifioatioa hafara tha lotisaal Lahar ■alotiaoa Board, hat •ithaat 
Sara agBraaaiva oa^iiiort it sill ha dlkffiault ta hald thaa. aa hara 
athar lafga ploata ta argaaiaa. hat iiithost hattar oigyport fraa tha 
latoraatioado tha taok ia as ihpaaolhlo aaa. At tha praaost tha 
■araa fsiat Drill, ooplayiag appraxiaataly .%000 aaplaysaa ia aadar 
a vary aaol O.I.O. iooharo vip. X hara alraa^ iafaraod tha rofiaaal 
affiaa at li Baaaaa ft., hat thara had haaa aa attanpt aa thair part 
ta Ba aaythiog ahaat tohisf thia plaoit arar. 

ftaa las Badfhrd Ooatral L^r faiaa roaoatly appliad fhr 
fifty dollaro a aaafc ta ha a^^pliad froa tha Aaariaaa fadaratiaa af 
Lahar ta oat gp a fhll tiaa argaaiaor ia thia adty, tha has Badfard 
Coatral L«har (laiaa to aatah Vila aiaa Ihr aalary aad oapaaoaa. aa 
aro otill aaitiip ta haar tha raoalta af yoar daliharatioao aa hdo 
aatto r. 

fadipo yaa r aaahar tha inatanaa ia ahlrit aa aoro iaataoooatal 
in hraofeioa m a larys iadonaadoat taxtilo unian, aoaoiatinf af 1S.000 
aopiayaao ia ZiMI. Sa appliad far a 1'adarol ahartar aad aara grMtad 
ana apaa tha raiiaamndatiaa af f raa B fontaa. Lator, hoaasar, Mr. faataa 
aada a daol sith Bill B«tty «io rapraaontod tha iadopondaat irra^. mA 
tno drariaoa fadaratiaa af Lahar sithdraa tha ahartar. Tha aaihoro iasilHd 
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aara iadisaaat thaf paaliaad that thaf vara ta IM piaMi andar tha 

•laa iaadariiap mA tha a«M aoiidt&oM aal Sa O.X.O. atappad la sad toS 
aaar tha 

Tt^aa ihatanaaa that X haaa aitad ta pau ara onlf a fov, hat 
it ia Sia aart af vaah aupport ihkiah aaaaaa tha dovafall of aaioaa. 

la qr apiaiaa thara aaa tva thiaga #iiah tha aaa faraHa 
iataoaatieaai aaa 4af 

1. Ippaar hafara tha liaaaatlaa irmi aith ail 
iatapialai papdiaa ahi praaaat Saia aaMt aa 
Sat ttM aaa w a i l aaa ngaiaa SS ai4aa at Sa 
ataaf. 

t. Tha haa fahaaa* Xaiavnatiaaal hapraaaatatiaa 
aaaaif aaat haao that thaf aaa paUUaa faa m 
alalaSaa hafhra %ht hatiaaal Labor halatiaha 
■aaa4 U apAto af tita faal Sat thia iaAapapS 
AfA% fPath Mhaatlf iiagatiatad a aaatrait SS 
Sa4a aa^afap af aiiidh« ia af paor haahia 
apiaAS Sa*t halA aaSP. 

daf aatiaa aa af port hao haaa far tha Sat aalfaro af 

1* Tha flUMMBitf aa a ahaia. 

A. Sa sariaoa fvAaaatiaa af Labor. 

So toHiotaaa ara pafing ao to do ap boot far thoa aid that 
ia Sot Z aa ott^^Uag S S. 


fratoraollf yaara. 


•• 9. Joara 

fraaidaat, h.B.O.L.I. 
•aa.Traoo. a huo. Rap., Af So 
X.A. of T.o.a. a A. of A. 

laaai Siaa #M 
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WTO 55 PD VIA PHONE=BALTIMORE MD 10 104PME= 

HAROLD J GIBBONS- ’ 

25 LOUISIANA AVE NORTHWEST* 

.CHASE BRASS AND COPPER COltPANY ELECTION 3 VOTES FOR 
UNION 0 FOR COMPANYa 

CHARLES J DIGUARDO SECY TREASURER LOCAL 570 




TMt tt>Mr*»T will ArC-ICl-Tt 


„.w, r.ou ITS fATSOUt CONCf.Ni-o ITt Mtvnct 




4#* -WESTERN UNION - -(JT 

LLEf»^-: PD».£.» PRLC* L> 4*7P”C» 

I .T£R-;AT ION/L BflOTHCRHOOD OF TEAKtSTERS Am HAROLT GIBBONS 
f*' LOUISIANA AVE ^ORTMIEST lASHEC* 

PLEASE BE ATViSEr THAT TEAVSTERS LOCAL STO SON NLRB 

election chase brass ? 

' CHARLES t SINTERS 



t 




RE: National agraamant«Chaas Brssa Company 

AlCackad !■ aoma work I kava doaa on tka Cbaae Braar Company, 
laa't tkla tka tima wa ikould do aomatklng about tka uniformity 
of data. Plaaaa dlacuia tkli wltk ma. 


H. J. Glbboni, 

Exacutlva Aailitant to tka 
Ganaral Praaldant 


HJO/yk 

AtCackmaati 



NovaBoar , 1V51I 


■r. JoMpk Oilloa 

■aatara CoBlaraaoa 

aBrakoitaa Diaiaion 
•4 Paf# ktraat 

hBa fraaciaoo, Caiif. 

Dmmr Bir aad •rotKart 

Attaokad ia tha aaatar aatloaal afraBaaot ahioli haa haan 
aafotiatad aith tka Chaaa Brsaa CuapBnjr. Aa jrou alll 
aBta, thia coatract ia hataaaa jour local union aad tha 
CoBpaai itaaii. 

TAa folloaiac itaaa ara to aafotlatad localIjr aad to 
Aa aada part of a aariaa of appaadicaa attached to tha 
caatract! 


Appaadia A 
Appaadla ■ 
Appaadla C 

Appaadia D 
Appaadla I 


lafaa h Claaalfloatioaa Artiola XXIY 

Coapaaj Paat Piaoticaa Artiola XV 

Oaartiaa Ralaa Article XIX, 

Section 4 

■olidojo Artiola XX 

■aalth h Walfara,f>aaaioa Article XXIII 


If thia fora of ofraoaaat for tha Chaaa plant ia jour City 

aahaa aaaaa to you, draa op tha aacaaaary appaadicaa and 

approach the Coapaoy oo • aaparata iadiaidual 

caatract aicoad oo hahlaf of year aoahara. 


Srataraolly youra. 


1. J. Oihbono. 
taooutiao Aaaiataat to 
the Oaooral Prooidont 


mJO/rnk 





fovMbor 24. 19at 


■r. J«M«ph lira 
■aora tarj-Traaaurar 
Local Oaioa lo. itl 
ai 1. lata atraat 
Ciaolaaati 10, Oklo 

Daar 81r aad Irotkar: 


Attaokad la tka aaatar aatioaal afroaaaat akiek kaa 
baaa aafotiatad aitk tka Ckaaa Iraaa Coapaaj. Aa jou 
alii aota, tkia eoatraet ia bataaaa jour local ualoa 
aad tka Caapaajr itaalf. 


Tka folloaiac itaaa ara to bo aacotlotod locallj aad 
to ka aada part of a aariaa of appaadicoo attackad to 
tka eoatraetI 


Appaadia A 
Appaadia ■ 
Appaadia C 
Appaadia D 
Appaadia ■ 


k Claaaifieatioaa 
Coapaajr Paat Praetieaa 
Orartiaa lulaa 
■olidaja 

■aaltk k falfara, 
Paaaioa 


Articla XXXT 
Articla XT 

Articla XXX, Saetioa 4 
Articla XX 
Articla XXXXX 


If tkia fora af agraacaat for tka Ckaao plaat ia jour 
Citj aokoa oaoao to jou, draw up tka aacaaaarj appaadieaa 

aad approack tka Coapaaj oa fattiof a aaparata iadiridual 
eoatraet aifaad oa bakalf of jour aaabara. 

Pratoraallj joura. 


■JO/jk 

loo. 


1. J. Oikboaa, 
Eaooutiro Aaoiotoat to 
tka Ooaarol Proaidoat 



14, 195t 


■r. Joaapli lira 
kaora tar y-Traaaurar 
Local Qaioa lo. Ml 
II X. llth Itraat 
Ciooiaaati 10, Ohio 

Oaar lir aad Orothar: 


Attaohad la tha aaatar aatioaal agraanat ahioh haa 
baaa aagotiatad aith tha Chaaa hraaa Coapany. Aa you 
aill Dota, thia ooatraot ia hataaaa your local uaioa 
aad tha Coaipaay itaalf. 


Tha folloaiog itaaa ara to bo aagotiatad locally and 
to ha aada part of a aariaa of appaadicaa attaohad to 
tha ooatraotI 


Appoadix A 
Appaadix h 
Appaadix C 
Appaadia 0 
Appaadix g 


ffagaa h Claaaifioatioaa 

Coapaay Paat Praotioaa 
Orartiaa lulaa 

■olidaya 


laaaioB 


Artiola XXIf 
Artiola XT 

Artiola XIX, gaotioD 4 
Artiola XX 
Artioia XXIII 


If thia fora of agraaaaat for tha Chaaa plaat in your 
City Bahaa aaaaa to you, draa up tha aacaaaary appaadicaa 
aad approach tha Coapaay oa gattiag a aaparata iadiridual 
ooatraot aigaad oa bahalf of your Baubara. 


lly youra. 


■JO/yb 

lao. 


1. J. Oibboaa, 
Xxaoutlra Aaaiataat to 
tha Oaaaral Praaidaat 





I \ 


24, 19St 


Hr. V. L. PilMd 

Local Dnion Ho. 749 
1717 Touac Itraat 
Oallaa, Taxaa 

Daar Hir aad Hrothari 

Attachad la tta aaatar natloaal acraaaant vhicH haa baaa 
aafotlatad with tba Chaaa Braaa Coapaajr. Aa jou will 
aota, thia coatraot la batvaan your local ualon aad tba 
Coapaay Itaalf. 

Tba follovlaf Itaaia ara to ba aagotlatad locally aad to 
ba aada part of a aarlaa of appaadlcaa attacbad to tba 
coatraoti 

tagaa h Claaalflcatloaa Artlcla XXX7 

Coapaay Paat Practlcaa Artlcla XT 

Orartlaa lulaa Artlcla XXX, lactloa 4 

Holldaya Artlcla XX 

Haaltb H Halfara, Artlcla XXXXX 

Paaaloa 

If thla fora of ogroaoaat for tba Chaaa plaot la your City 
oiaHaa ooaao to you, draw up tba aacaaaary appaadlcaa aad 
approach tba Coapaay oa gattlag a aaparata ladlrldual coatract 
*yaad oa babalf of your oooboro. 

Frotoraally youra. 


H. J. Olbboaa, 
Xxacutlra Aaalataat to 
tba Oaaaral Praaldaat 


■tr 


♦i ♦ 


Appaadlx A 
Appaadlx B 
Appaadlx C 
Appaadlx O 
Appaadlx B 


■JQ/yb 




li I 


•oTMikMir 34, 19AB 


Hr. Charlaa F. Lindasj 
Hao r■tar j-Traaaurar 
Local OaloB 4ft2 
SS4A Iliot Straat 
Daavar 11, Colorado 

Daar Hir aad Brothari 

Attaohad la tHa aaatar aatloaal agraaaaat which haa 
haaa aagotiatad with tha Chaaa Braaa Coapanj. Aa 
yoa will BOta, thia coatract ia batwaaa your local 
uaiOB aad tha Coaipaay itaalf. 

Tha folloaiag itaaa ara to ha aagotiatad locally aad 
to ha aada part of a aariaa of appaadlcaa attachad to 
tha coatract! 


Appaadia a 
A ppaadia • 
Appaadia C 
Appaadia D 
Appaadia I 


Vagaa H Claaaificatioaa 

Coapaay Paat Practicaa 
Owartiaw Bulaa 
Holidaya 

Haaith h Valfara, 

Faaaioa 


Artiela XXIT 
Artiela XT 

Artlela XIX, Haetioa 4 
Artiela XX 
Artlela XXlll 


If thia fora of agraaaaat for tha Chaaa plaat ia your 
City Mhaa aaaaa to you, draw up tha aacaaaary appaadicaa 
aad approach tha Coapaay oa gattiag a aaparata iadiwidual 
coatract aigaad oa hahalf of your aaahara. 

Frataraally youra, 


M/yh 

lac. 


1. J. Oibboaa, 
Xxacutiwa Aaaiataat to 
tha Oaaaral Fraaldaat 


wn 




■ovMbar 14, ItM 


Hr. hMdj 0. Millar 
■•o ra tar j-Traaa ur • r 

Laaal Uaioa lo. Mf 

ItOJ Iraratt Itraat 
■oaatoa, Tasaa 

Oaar Hr aad HrotHart 

AttaoHad la tHa aaatar national agraaMnt vbioh baa 

baaa aagotiatad aitb tha Cbaaa Hraaa Coapanj. Aa 

70 a aill aota, tbia contract ia bataaan jour local 
aaioa aad tba Coapaaj itaaif. 

Tba folloaiac itaait nra to ba aagotiatad locallj aad 
to ba aada part of 11 aariaa of appaadicaa attacbad to 
tba contract! 

Appaadin A facaa b Claaaificatioaa Article XXIT 

Appaadia ■ Cuafiaaj Paat Practicaa Art in la XT 

Appaadia C Orartiaa Halaa Article XIX, 

•action 4 

Appendix 0 loiidaja Article XX 

Appaadia 1 baaltb b Halfare,Paaaioa Article XXlll 

If tbia fora of acraaaaat for tba Cbaaa piaat ia jour 
City aabaa aaaaa to you, draa up tba aacaaaary appaadicaa 

aad approach tba CoMpaay on gattiac a aaparata iadiridual 
contract aigaad oa babalf of your aaabara. 

Prataroally youra. 


1. J, Oibbooa, 
Xxaoutlra Aaaiataat to 
tba Oaaaral Praaidaat 

HJO/pb 



I 1 


lovaakor t4, lAM 


Mr. Ommm tea 4a«eia, Praaidaat 
Laaal oaiaa la. 131 
. L 1133 Itellj Itraat 

laliaaapalia, laliaaa 

Daar Hr aa4 Iratlari 

Attaate4 ia tte aaatar aatiaaal afraaaaat aliol tea 
0 teaa aacatiata4 viti tte Cteaa Braaa Caapaaj. Aa 

jaa aill aata, tlia eaatraat ia tetaaaa jaar laaal 
aaiaa aa4 tte Caa^paaj itaalf. 

r Tte fallaaiag itaaa ara ta te aafatiatal laaallj aa4 

I ^ ta te aa4a part at a aarlaa af appaa4ieaa attaote4 ta 

tte aaatraati 

Appaa4ia A lacaa I Claaalfioatiaaa Artiela XXIT 


p, Appaa4ia I Caapaaj Faat Fraatioaa Artiola X? 

\ Appaa4ia C Orartiaa lalaa Artiola XIX, 

•aotiaa 4 

Ap p aa4ia D Iali4a7a Artiola XX 

Appoo4ia I looltl I lolfaro,Poooiaa Artiola XXllX 

If tlio faro af AfraaMot far tte Cteaa ploot la jaar 
Citj ootea ooooo ta jaa, 4ra« ap tte aoooaoorj oppaa4iooa 
oo4 oppraoal tte Cootposj m pattiaf a oaporoto io4iri4aal 
eaatraat aipoo4 aa tetelf af yaar aateora. 


frotaraally yaara, 



■JQ/yh 

loo. 


1. J. Olteaaa, 
Ixaootiro Aoaiatoot ta 
tte Oooorol lraoi4aat 








24. I»M 


■r. Q«m Fr««idaat 

Laoal ObIm 131 

1233 tkalhj ttraat 
Xa4iBBBp«ila, la4iaaa 

Qaar air aad arataari 

Attaokad la tka aaatar aatlaaal afraaaaat akiok kaa 
kaaa aaaatiatad aitk tka Ckaaa Iraaa Coupaaj. Aa 
jaa alii aata. tkia oaatraot ia kataaaa jaar laoal 
aaiaa aad tka Coaipaaj itaalf. 


Tka faiiaaiaf itaaa ara ta ka aaaatiatad laoallj aad 
ta ka aada part af a aariaa af appaadioaa attaokad t< 

tka oaatraotI 


Appaadia A 
Appaadia k 
Appaadia C 


Appaadia D 
Appaadia I 


■a^aa k Claaaifioatiaaa Artiola ZZIT 

Coapaay Paat Praotioaa Artiola ZT 

OaartiiM lalaa Artiole ZIZ, 

Saotiaa 4 

■aiidaja Artiola ZZ 

■aaltk k faifara.Paaaiaa Artiola ZZXIl 


If tkia fara af acraauaat far tka Ckaaa plaat ia jaar 
Citj aakaa aaaaa ta ycm. draw ap tka aaoaaaarj appaadioea 
aad appraaok tka Coapaaj aa cattiag a aaparata iadiridaal 
oaatraot aicaad aa kakalf af jear aaakara. 


Prataraallj jaara, 


1. J. Oikkaaa, 
Zaaoatira Aaaiataat ta 
tka Oaaaral Praaidaat 


■JO/yk 

lao. 




Hovaabsr S4, 19SI 


Kr. AlaxMdar J. Ijiah 
Saera tar j-Tr MSttr ar 
Loeal OaiOB lo. ISl 
4 Alia Itraot 
Provldaaca, 1. 1. 

Daar Hr aad lirothart 

Attaehad la tiM aaatar aatieaal agraaaaat vkiek kaa baaa 
■afntlatad aitk tha Chaaa lumaa Cca^aaj. Aa joa aill 
aota, tkia eoatraet la batvaaa jaiir loeal uaioa aad tha 
Coaipaaf itaalf. 

Tlia folloaiag itaaw ara to ka oacotlatad loealljr aad to 
ka aada part of a aariaa of appaadieaa attaokad to tka 
eoatraett 


Appaadix A 
Appaadlx ■ 
Appaadia C 

Appaadlx D 
Appaadlx I 


Wafvs k Claaalfleatloaa 
Coapajiy Faat Praetleaa 
Ovartlaa Ralaa 

lolldaja 

■aaltk k Valfara,Faaalea 


Artie la HIT 
Artlela 
Artlela III, 
Saetloa 4 
Artlela Q 
Artlela Hill 


If tkla fora of acriaaaat for tka Ckaaa plaat la jour Cltj 

aakaa aaaaa to joa, draa ap tka aaoaaaarj appaadleaa aad 

approaek tka CoHpaaj oa cattlag a aaparata ladlvldaal 
aaatraet algaad oa bakalf of jour oaaboro. 

Frataraallj joura, 


1. J. Olbboaa, 
Ixaeutlva Aaalataat to 
tka Oaaaral Fraaldaat 


Sac. 






ffOT«Bb«r 34, 1958 


Hr. Harry Tarla, PraaidoDt 

535 Plfth AToaua 
PlttaburcH IH, Pa. 

Daar lir aad HrotlMri 

Attachod la tho aaatar aatioaal acroaaaat which haa 
boaa aagotlatad with tba Cbaaa Hraaa Caapaay. Aa you 
will aota, tbla coatraot la botwooa your local ualoa 
aad tbo CcoipaBy Itaolf. 

Tbo following Itowa aro to bo aogotlatod locally aad to 
bo undo part of a aarloa of appoadlcoa attacbad to tbo 
coatraotI 


Appoadla A Wagoa 5 Claaalfloatloaa Article XXIT 

Appoadla ■ Cooipaay Pant Practlcaa Artlcla XT 

Appoadla C Owortlao luloa Article XIX, 

SOCtlOB 4 

Appoadla D Holldaya Artlcla XX 

Appendix 1 Health H folfara,PoaaloB Artlcla XXlll 


If tbla fora of agrooiMat for tbo Cbaao plant la your 
City aaboa aoaao to you, draw up tbo aoooaaary appoadloaa 
aad approach tbo Coapaay oa getting a aaparata ladlwldual 
coatraot algaod oa behalf of your aoobora. 


Prataraally youra. 



HJQ/yb 

lac. 


H. J. Olbboaa, 
Xaooutlwo Aaalataat to 
tbo OoBoral Praaldoat 





I J 


Movoafear 24. I2ftl 


■r. Fraaa laaaa 

Laaal Oaioa Ho. IM 
llSt-41 1. nirmru Aaa. 

Ffeila4olpfela, Fa. 

Daar lir aa4 Brathari 

Attao4a4 ia t4a aaatar aatiaaal agraaaaat aklob haa 
baaa aagatlata4 aith tba Cbaaa Braaa Coapaay. Aa 

jaa aill aata, tbla oaatract ia bataaaa jaiir laoal 
aaiaa aa4 tba Cuaipaaj itaalf. 

Tba fallaalag itaaa ara ta ba aagatlata4 laoally aa4 

ta ba aa4a part af a aariaa af appaa4ioaa attaoba4 ta 
tba oaatraati 

Appaa41a A lagaa aa4 Ciaaaifloatioas Artlola ZXl? 


Appaa4ia ■ C«a«paaj Pitat Praotloaa Artlola XY 

Appaa41a C Orartiaa lialaa Artlola ZIX. 

Saotlaa 4 

Appaa41a D ■allAapa Artlola ZX 

AvpaaAla g ba^iltb ■ ■aifara.Paaaiaa Artlola ZZIll 


If tbla fara af agraaaaat far tba Cbaaa plaat la jaar 
Citj aabaa aaaaa ta paa, 4raa ap tba aaoaaaarj appaa41oaa 
aa4 appraaob tba Caapaap aa gattlag a aaparata Ia4ivl4iaal 
oaatraot aigaa4 aa babalf af jatir aaabara. 

Prataraallj jaara. 


1. 2. Oibbaaa. 
Zaaoutlaa Aaalataat ta 

■JB/jk tba Oaaaral Praal4aat 

Zac. 




tf-f 







24, 19SS 


Hr. JMk Jargaaaaa, Praaldaal 
TsaaiaUra Jl. CmmU No. SI 
T04 lot Avo., N 

Uloooofolla. Mlaaaaoia 


Door Mr aod Braiko ri 

AMoakad la a ca^y mi aallaoal ^raoMaot wkick wa kava Jaal aagalialad 
wllk Ckaaa Braaa Canifaay. I would oaggaal Ikal Ikia nlgkl ko Ika 
foMara la Ika fartkcoMlag augallaiiaaa ofoa Iko aofirollaa of yaar 
ograaaaool. Taa will oala Ikal Ika fallawiag liana mual ka locally 
aagalialad aad fal la aafaaala afiwadicaa. 


Affoadia A 
Affoodlx B 
Affaodia C 
AyyaodU O 
Aypoodix B 


Wogoa k Claoolflcollaaa 
Caaafoay Paai Praclioaa 

Ovarllna Inloa 
Halldaya 

Naoilk k Walfora, 
Pooalaa 


Arliela XXIV 
Arllela XV 
Arllcia XIX. Sac. 4 
Arllela XX 
Arllcia XXm 


Ploaoo lol mo koaw if yaa kava any okjocliao la Ikla oa wa aro 
olloaByliag la moka aaifarm caadllloaa of amploymool wllk Ikla 
Caaapaoy. 


Fraloraally yaara. 


H. J. Oikkaoa. 

Caacaliva Aaalalaol la Ika 
Ooooral Proaldool 


HJQ/yk 

Cac. 



Novambcr 14. t9St 


Mr. Aokart Lm Mekimlmimgmw, lac.-TrsM. 
Taauatara Local Uaioa No. 1)1 
114 W. Uowoad BWd. 

KoMoao City 11« Mo. 


Door lir aad BrocAar: 

AUackad la a copy of oaClooal agraanoot arklck a« kava jaat aagotlatad 
witk Ckaaa Braaa Conpaay. 1 aroald aaggaat tkat tkla ralgkt ka tka 
pattara ta tka fortkcoailag aagoliatioaa apoa tka aapiratloa of yoar 
agrooiaoal. Too will oata tkat tka followlag ItaBaa naat ka locally 

aagotlatad aad pat la aaparata appaadlcaa. 


Appaadla A 
Appaadla B 
Appaadla C 
Appaadla O 
Appaadla B 


Wagaa k Claaalflcatloaa 

Coaipaay Paat Practlcaa 
Ovartlna Bolaa 
Holldaya 

Haalitk. k Walfara. 

Paaaloa 


Artlcla XnV 
Aatlcla XV 
Artlcla XIX, lac. 4 
Artlcla XX 
Artlcl«XlIl 


Ptaaaa lat wmm kaow If you kara aay okjactloa ta tkla aa ara ara 
attanptlag ta naka aalforai coadltloaa of anploynaot arltk tkla 
Coanpaay, 


f rataroally yoara. 


H. 1. Olkkoaa, 

Cxacutlra Aaolataat to tka 
Gaoaral Praaldaat 


HlO/yk 

Cac. 




NoTCBitwr 24. 1958 






Mr. CkarUa J. OlOuardo. Sac.«Tr«M. 
Taaatiatari Lacal Ualaa Na. 570 
1914.14 W. Pratt St. 

Baltlanara. M^. 

Oaar Sir aa4 Bratkar: 


Attackad la a ca^y af a aatiaaal afraaitiaat wklck la avallabla 
far yaar lacal aalaa aa Ckaaa Braaa CaanyaDy. Aa yau will 
aatlca. yaa will ^anyly kava co aagotlata tka fallawlag 
aaaaadlcaa ta tka agraaBnaat for yoar local oaoola: 


Ayyoadla A 
Ayyoadla M 
Ayyoadla C 
Ayyaadia D 
Ayyaadla E 


Wagao k Clatalflcatloai 

Caaayaay Poat Practical 
Ovartloia Ealai 
Hal May a 

Haaltk k Walfara. 

Pa aalaa 


Artlcla XXIV 
Artlcla XV 
Artlcla XIX. Sac. 4 
Artlcla XX 
Artlcla XXni 


Plaaaa koay aaa laformad aa thla iltuatlaa. 


Pratoraally yaari. 


H. J. Olkbaai. 

Eaacatlra Aiilataat ta tka 
Gaaaral Praildaat 

NJO/yk 

Sac. 






nowmmhmt 14. 1451 


Mr. CksrUa Wlaiara. PraaMaat 
Taaaaalara Lacal Ualaa Ha. 170 
414 Ckariraa 9t. 

Haw Orlaaaa, La. 

Daar Mr aa4 Bralkar: 

Altacka4 la a ca^y af a aallaaal anraamaal wkich la arallaMa 
far yaar lacal aalaa aa Ckaaa Braaa CaaB^aay. Aa yaa arlll 
aaCica. yaa arill alaafly kara la aagallala tka (allawlai 
agfaaOl c aa la Ika agraacMal far I'aar lacal gaagla. 


Affaadia A 

Vagaa k Claaalflcallaaa 

Artlcla XXIV 

Affaadla ■ 

Caaafaay Faal Fractlcaa 

Arllcla XV 

Ayya adia C 

Ovarllaia Ualaa 

Arllcla XIX. Sac. 4 

Affaadia O 

Nalldaya 

Arllcla XX 

Afgaadia E 

Naallk k Walfara. 

Arllcla XXm 


Paaalaa 


Flaaaa kaa^ aaa lafariaa4 aa Ikia altaatlaa. 


Frataraally yaara. 


N. J. Olkkaaa. 

Caaciallra Aaalalaat la tka 
Oaaaral Praaldaat 


RJQ/yk 

Cnc. 




Nov«Hb«r 14. I9$l 


Mr. Wal4M L. Malhia. lac. •Traaa. 
Taaaaalara Local Oalaa Ma. 711 

1440 LoImwoo 4 Ava.. S. W. 

Allaata II. Qo. 

Oaar llr aa4 Bralhart 


AttacLal la a aanipla mi a aalloaal agraaniaal jaat aafolialad 
wtik Ika CLaaa Braaa Caaipaay. 


ll ia My aadaralaadiag that lhara ia aa aaorgaaiaod warakeaaa 
lacatad ia iLa City mi Allaata. I woald ayyraciata it il you coaid 

laiaaadlalaly aaaiga aa ariaaiaar la allaMpI orgaaiaalioa at thia 
warahaaaa. Oyaa wiaaiag mi aa NLRB alacllaa. tkia coatract 
ylaa ayyaadicaa cavariag tba lallowlag iaaaaa la availaUa to your 
local oalaat 


Ayyoadla A 
Ay^odU B 
Ayyaadia C 
Ayyoadls O 
Ay^adU B 


Wagoa R ClaaaUlcoliooa 
Caaiyaoy Pool Praclicoa 
OvorliMo Ralaa 
Nalldaya 

NoollR R Woiiaro. 
Pooaloa 


Arliclo XnV 
Arllcla XV 
Arliclo XIX. ioc. 
Arllcla XX 
Arllcla XXm 


Ploaoo odvlaa aio ol yaor pragroaa la iRo orgaoloolloo of iRla 
coMyaoy'a Allaata waraRoaio. 


Jraloroally yoara. 


M. J. QlbRooa, 
l•aacall▼a Aaalalaol to iRo 

Qoaorol Proaldool 


NJO/yR 

Cac. 
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N»v*nkar 14, 19SI 




Mt, IftCk /■VISSSSB, PF>®ldll>t 
Taamatara Jt. Coaacll No. 31 
704 tat Ava., M. 

Mlaaaapolla, Mlaaaaeta 

Daav Mr aad Bratkar: 


Allackad la a copy of aatleaal airaaaMat wklck ara kava Jaal aafotlatad 
wllk Ckaaa Braaa Ceaayaay. I aroald aafiaat tkat tkla aalfkl ka tka 
yallara la tka fertkcoBalag aagetlatleaa ayea tka aaylratlaa of yoar 
agraaaaaat. Tea will aeta tkat tka fallewlag Itaoaa oaaat ka locally 

aagatlatad aad yat la aayarata ayM"41caa. 


Ay^adla A 

Appendix B 

Appaodla C 

Apfaadla D 
Appaadla B 


Wagaa k Claaalflcatloaa 
Ceiapaay Paat Practlaaa 
Ovartlna Ralaa 
Helldaya 

Haaltk k Walfara, 
Paaalea 


Article XXIV 
Article XV 
Article XIX, Sac. 4 
Article XX 
Article XXIU 


Plaaaa lat eea kaow If yea kava aay ekjactlea to tkle aa are ara 
attamptlag te make aalforoa ceadltloaa of oaaployaaoat arltk tkla 
Ceaapaay, 


Frataraally yoara. 


H. J. Olkkeaa, 

CjMcatlaa Aaalataat to tka 
Qoooral Praaldaat 

HJQ/yk 

Boc, 






NovaaBb«r 24. l9St 


btr. Mobart U Scblalalafar, 8ac. •Traaa. 
Taanatara Local IJaloo No. ISI 
tl4 W. Ltowood Blvd. 

Kaaaaa City U. Mo. 


XMat Sir aad Brotbor: 

Attacbod la a copy of aatloaal ofroanaot wblcb wo bavo Jaol aafotlatad 
with Cbaaa Braaa Coaapaay. 1 would auffoat that tbla mifbt ba tba 
pattara la tba lortbcanalag aafotlatloaa apoa tba axplratloa o< your 
agraaaaaat. You will aota that tba iotlowlag liana naal ba locally 
aafotlatad aad pat la aaparata appacKllcaa. 


Apppadla A 
Appaadla B 
Appaadla C 
Appaadla O 
Appaadla B 


Bagaa B Claaalllcatlooa 

Conpaay I’aot Practlcao 
Ovartlna Bulaa 
Holldaya 

Haallb, B WaUara. 
Paaaioa 


Artlcla XXIV 
Aatlcla XV 
Artlcla XIX. Sac. 4 
Artlcla XX 
Artlcla^OUll 


Ptaaaa lat na baow U yoa bava aay objactloa to tbla aa wo ara 
attanptlag to naba aaliorn coadltloaa of anploynaot wlib tbla 
Conpaay. 


JTrataraaUy yoara. 


H. J. Olbboaa. 

Baacatlva Aaalataal to tba 
Gaaaral Praaldaol 


HJO/yb 

Baa. 





Navambsr 14. 141t 


I4r. NlalMlaa P. Marrlatay, Q«a. Off. 
lataraatlaaai BraCkarkaad af Taaaiatara 
444 Baacaa Araat 

Bo8t«a II, I4aaa. 


E>aar atr aad Bratkart 


AHaakad la a ca^y •t aatlaaal agraamaat wklck wa kava juat aagatlalad 
wilk Ckaaa Braaa Caaa^aay. 1 wauld aaggaal tkal tkla nlgkt ka Ika 
^aitara far aagaUaiiaaa la yaur aawly argaalaad plant. You will nata 
tkal tka fallawlag Itama ntuat ka lacally aagatlatad aad put la aaparata 
appaadlcaa: 


Appaadla A 
Appaadia B 
Appaadla C 

Appaadla D 
Appaadla 


Wagaa k Claaalflcatlaaa 

Caanpaay l^aat Practlcaa 
Ovartlana Aulaa 
Halldaya 

Haaltk k Walfara, 
Paaalaa 


Artlcla XXIV 
Artlcla XV 
Artlcla XIX, Sac. 4 
Artlcla XX 
Artlcla XXin 


Plaaaa lat ma kaaw If yau kava aay akjactlaa ta tkla aa wa ara 
aitampllag ta maka uallarm caadltiaaa af anplaymant wltk tkla 
Company. 


Frataraally yaura. 


H. J Olkkaaa, 

Esacutlva Aaalataat ta tka 
Ganaral Praaldaat 


NJO/yk 

Kac. 





To: H. J. Olbbono 11/19/58 

r-'• Dan Porter 


Incloaod la the Chaaa Braaa Contract. You will note the changaa 
on Pagoo 3, 13 and 13 that ahould ba noted whan thla la run off. The 
Coapany haa coplaa of thla docuaant along with the Maaoranda of Undaratandlng 
aad will bo aandlng thaa to you aa Acting Director of the National Warahouaa 
Dlwlalon. 


In addition the following Itaaa aunt bo Hated In each city on 

aoporoto appaadlcoa; 


APPBNDIX A 
APBINDIX B 
APPENDIX C 
APPENDIX D 
APPENDIX E 


Nagoa 9 Clooolfloot Iona 
Coapany Paot Practlcoo 
Overtlaa Bulaa 
HoiIdayo 

Health li Nolfara, Panolon 


Article XXIV 
Article XV 
Article XIX, Sac 4 
Article XX 
Article XXIII 


Aloo Tou will find below a Hat of cltloa In which Chaaa Braaa 
oalotolo warahouaoa with the otatuo, to the beat of mj knowledge: 


Dodar New Moatar 
Aaroooont 

if.“ tbula 
Seattle 
Noa York 

Newark 


Soaforara 

Union 

ioTtfaora 

Now Orloona 


Other Inter¬ 
national Unlono 
cnloago 
Detroit (?) 

miwaukoa 


Othoro Orgaalxad by Toaaatoro 
Boatoi raTacfloo H/H/bH ."'won 5/0) 
Eoooao City (oxplrao 10-19-59 
MlooaapoHa (?| 


Othara 

No Inforaotlon 
AtTanta 
Cincinnati " 

Cleveland (unorjganlzad) 
Dallaa « ^ 

I'pnv»»r., * 

Houaton ( 

Indlanapollo ^ 

Loo Angalaa 
Philadelphia 
Plttaburgh- 
Provldanca - 
San Fronclaco - ' ^ 
Natarbury, Coon. 


DP/oh 

wdwu SBB 

aoclaauroa 





< • r< < • ' t' << 

! / 

/ 


CUAiSib i>lu&S kAiftUL/«i6ih6 


Loa Angalaa 64, Calif* 
21u 3* Cantral Avanua 
Tax. MAdlaon 5-OIOI 


ktlmtUi, aa* 

59S Stawar^ Aaanua, B*W, 
Tax* AMharat 5731 


Baltiaora 30 Md, 

IS13 Kaj ffichway 
Tax* PLaaa 2365 

Boaton 4, Maaa* 

411 "D* Straat 
Tal* LIbarty 2-0126 

Chloago 7, III. 

XSOO V. Ifarriaon Straat 
Tal. HAyaarkat X-4530 

Clnoinnati 2, Ohio 
222 Poat SQuare 
Tax. PArkway ^26 

Clavaland 32, Ohio 
1253 Kaat 260th Straat 
P*0. BoS 3X37 
Tal 


Wilvaukaa 3, Wlao. 

1741 Wait St. Paul Avanua 
Tax. DiTlalon 2-Vb30 

XlnnaapoXla S, kinn. 

\ 143 North 10th Straat 
Tax. Mpla. OEnava 4S76 
St.PX Midway 6777 

Nawark S, N.J* 

\/ 168 Padgar ATanua 
Tal. Bigelow 8-1700 

Naw Orlaana 2, La. 

751 Baronna Straet 
Tal. CAnal 95X1 

Naw rork X3, N.T* 

60 Lafayatta Straet ^ 
Tal. worth 2-3600 


Buolld Pranah 
RBdaood 1-3366 


Dallaa 2, Taxaa 

119 Pittaburg Straat 
P.O. Box 3648 
Tax. PRoapaat 7-4271 

Datroit 3, Miah. 
144d0 Woodrow WlXaon 
Tal. TOwnaand 8-2939 


Phlladajkphla 40, Pa. 
20th and Vanango Straat 
Tax. BAXdwln 3-5800 

Pittaburgh 33, Pa. 

XoOl Brighton Road 
Tax. CSdar 1-7900 


ProTidanca x, R.I. 

Indlanapolia 4, I rid. 66 Branah Avanua 

320 South Naw Jaraey Straat Tal. Daxtar 1-2300 
T«l. Franklin X642 

St. Louia 10, Mo. , 
^Xanaaa City 8, Mo. 3613 Markat Straat ^ 

315 Waat 16th Straat Tal. JEffaraon 4884 

Tax. Victor X710 


Seattla 4, Waah. 
X987 Pirat Awanua, 
Tax. SBnaoa 0164 


South^ 


San Pranoiaeo 7, Caxif 

680 2nd Straat 

Tal. OArfiald 1-7780 




Watarbury 20, Conn. 
•S8 Orand Straat 
Tax. 4-016X, Kxt. 3X6 


11 .1 



ClJASk tfiiiSS 


Atlaata, Oa. Loa Angalaa 64, Calif* 

606 Staaar€ Avanua* S.W* OlU S* Cantral Avanua 
Tai* AMharat 6731 Tai* MAdlaon 6-0101 

Mltlaora 30 Md* Mllwaukaa 3, Wlae* 

1316 Kay Rifhwagr 1741 Waat St* Paul Avanua 

Tax* PLasa 2666 Tax. Divlalon 2-7b30 

Boaton 4» Maaa* MlnnaapoXla 3, Vlnn* 

411 ”D” Straat 146 Worth 10th Street 

Tax* LIbarty 2-0126 TaX* Mpla* OEnava 4376 

St*PX Midway 6777 

Chioaco 7, Ill, 

X300 W* Rarrlaon Straat Nawerk 6, I<*J* 

Tai* HAyvarkat x-4660 168 Badgar Avanua 

Tai* BIgalo* 8-1700 

Clnalnnati 2, Ohio 

222 Boat SQuara Raw Orlaana 2, La* 

Tax* FArkway 3326 761 Baronna Street 

Tai* CAnal 96X1 

ClaTaland 32* Ohio 

1266 Baat 260th 3traat New York 13* N*T* 

F*0* Bow 3X37, Euclid Branch 80 Lafayette Street 
Tai* RBdaood 1-3366 Tai* WOrth 2-3600 


DaXlaa 2, Tazaa Philadelphia 40, Pa* 

110 Plttaburg Straat 20th and Venango Straat 

P*0* Box 6648 Tax* BAXdwln 3-5800 

Tax* PRoapaat 7-4271 

Plttaburgh 33, Pa, 
Datrolt 3, Mlah, XOOl Brighton Road 

144d0 Woodrow WlXaon AvenuaTaX, CEdar 1-7000 
Tai, TOvnaand 8-2v30 

ProTldanca X, R,I, 

Indlanapolla 4, Ind, 66 Branoh Avenue 

620 South New Jaraay Street Tai, Daztar 1-2300 
Twl, Franklin X643 

St, Loula 10, Mo, 

Kanaaa City 8, Mo, 3bl6 Market Straat 

3X6 Waat X6th Street Tai, JEffaraon 4684 

Tax, Victor X710 


Seattle 4, Waah, 

1967 Plrat Avenue, 
Tax, SBnaoa 0164 


South 


680 2nd Straat 
Tai, OArflald 1-7780 


Watarbury 20, Conn. 
236 Orand Straat 
Tai, 4-016X, Bzt, 3X6 



CUASk }iSu£6 


Atltr, Oa. 

S96 Staaar^ Avanua, S.W. 
Tai. AMharat 6731 

Baltiaora 30 Md. 

1316 Kay fflfhaay 
Tai. PLaaa BB66 


Loa Angalaa 64. Calif. 

210 S. Contral Avanua 
Tai. MAdlaon 6-0101 

Milaaukaa 3, Wlae. 

17«l Waat St. Paul Avanua 
Tai. DI vial on 2-/b30 


Boaton 4» Maaa. 

411 "D" Straat 
Tol. XJbarty 2-0126 

Chi oaf o 7. Ill. 

1300 W. Harriaon Straat 
Tol. HAyaarkat i-4660 

Clnainnatl 2, Ohio 
222 Poat 3Quare 
Tai. PArkvay 3326 


Mlnnaapoila 3, Pinn. 
146 Worth 10th Straat 
Tai. Mpla. OSnava 4376 
3t.Pl Midway 6777 

NawarK 6. R.J. 

168 Badgar Avanua 
Tai. BIgaloa 8-1700 

Haw Orlaana 2, La. 

761 Baronna Straet 
Tai. CAnal 6611 


Clawaland 32, Ohio 

1266 Baat 260th Straat Haw Tork iS, N.T. 

P.O. Boa 3137, Kuo lid Branch 80 Lafayatta Straat 
Tai. RSdwood 1-3366 Tai. WOrth 2-3600 


Dallaa 2, Taxaa 
119 Pittaburg Straat 
P.O. Box 6648 


Phlladalphla 40, Pa. 
80th and Vanango Straat 
Tai. BAldwln 3-5800 


Tai. PRoapaot 7-48/1 

Plttaburgh 33, Pa. 
Datrolt 3, Miah. lOOl Brighton Road 

144<l0 Woodraw Wllaon AwenuaTal. CKdar 1-7900 
Tai. TOanaand 8-8w39 


Proaldanca l, R.I. 

Indianapolia 4, Ind. 66 Branoh Avanua 

680 Sauth Raw Jaraay 3traat Tai. Daxtar 1-8300 
T«l. Pranklin 1643 

St. Louia 10, Mo. 

Kanaaa City 8, Mo. 3616 Markat Straat 

316 Waat 16th 3traat Tai. JEffaraon 4684 

Tai. Victor 1710 


3aattla 4, Waah. 

1967 Pi rat Avanua, 
Tai. SSnaca 0164 


South 


3an Pranciaco 7, Calif. 

680 8nd Straat 

Tai. OArfiald 1-/78U 

Watarbury 20, Conn. 

836 Orand Straat 
Tai. 4-0161, Kxt. 316 
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AGREEMENT 


This asreeaent, ande and entered Into thla day 

of , 19 , by and between CHASE BRASS k COPPER CO., 

INCORPORATED, nnd LOCAL UNION affiliated with the INTER¬ 

NATIONAL BROTHERHOOD OP TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN 
AND HELPERS OF AMERICA, covera the eaployeea of the Coapany In 
their Warehouae. 

ARTICLE I - RECOGNITION 

The Eaployer recocnlaea the Union aa the aole and 
eaclualve barfolnlnc agwnt for all warehouae and aalntenance 
waploywaa (eacludlnf office clerical, profeaalonal, executive 
aad all aalarlad eaployeea, foreaen, auperlntendenta, clerka 
watchaen, cuwrda, and aupervlaora aa defined In the National 
Labor Relatlona Act aa aaended), eaployed by the Eaployer. Aa 
uaed In thla afreeaent, 'eaployeea' refera only to thoae Indl- 
vlduala who ara aeabera of the collective barcalnlng unit aa 
herein aet forth 

ARTICLE I I - UNION SECURITY 

All aaployeea auat Join the Union after thirty 
caleadar daya after the alfnlnf of thla afreeaent or after 
thirty daya after their hlrltif, whichever la later, and reaaln 
aeabera la food atandlnf aa a condl.lon of continued eaployaent. 

ARTICLE 111 _ CHECKOFF 

The Eaployer agreei to deduct aonthly froa the 
aarnlnga of eaployeea who have ao authorlaed In writing. In 
conforalty with the law. Union aeaberahlp duea (Including Initial 
duea or Initiation feea) and realt aaae to the Union. 
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AMTICLB IV - SENIOIITY 

Section 1: 

All eaployeee employed for a probationary period of 
thirty daya ahall attain aenlorlty rlghta, aeaaured from the 
flrat dey of eaployaent. During auch probationary period, 
eaployeea aay be dlacharged et the aole dlacretlon of the 
Employer, and without notice to the Union. For the purpoaea 
of lay-offa and rehlrlnga, aenlorlty ahall prevail aubject to 
the eaployee'a ability to perform the work. 

An eaployee ahall lone hla aenlorlty If: 

1. He voluntarily realgna 

2. He la dlacharged for Juat cauae 

3. He falla to reply to notice to return to work 
froB lay-off within forty-eight (48) houra froa tlae 
notice la aent to the laat addreaa on file with the 
Company or, having replied, to report to work within 
five (5) calendar daya of the aendlng of auch notice. 

4. He haa been on lay-off for twelve conaecutlve 
aontha. 

5. He la abaent three or more conaecutlve working 
daya without notification to the Employer during regular 
bualneaa houra, Monday through Friday, except under 
proven extreme clrcuaatancea. 

Section 2: 

A lay-off ahall not be effective agalnat eaployeea 
employed for over three calendar montha unleaa three 
working daya advance notice In writing thereof la given 
to the employee or eaployeea affected and a copy of 
auch notice delivered to the Union. Thla paragraph 
doea not apply where lay-off la due to an emergency 
altuatlon beyond the control of the Employer. 
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Section 3: 


li 1 


The Employer may grant a leave of abaence not to 
exceed one year, without pay and without prejudice to 
aeniority. upon certification by a phyaician retained 
by the Employer, to the effect that auch leave ia 
required for the health of the Employee. The Company 
eill five due conaideration to requeata for leave of 
abaence for reaaona other than health. Any auch leave 
ahall be confirmed in writing and a copy given to the 
Uaion 

Section 4: 

Any employee who entera the military or naval 
aervice of the United Statoa, who haa reemployment 
righta under any applicable lawa and who compliea with 
the requirementa of aaid lawa aa to reemployment, ahall 
be reemployed in compliance with aaid lawa. Any 
employee reatored to employment in accordance with thia 
paragraph ahall have hia aeniority atatua increaaed by 
the period of hia military aervice. In determining the 
eligibility for vacation of reemployed veterana, their 
continuoua aervice will be conaidered unbroken by the 
time apent in military aervice 

Section 3: 

Any employee elected or appointed aa an official 
of the Union or delegate to any labor activity neceaai- 
tating leave of abaence ahall be granted a leave of 
abaence without pay for a maximum of one (1) year and 
be guaranteed reemployment at the end of auch period 
with the aame aeniority aa though he had been continuoua- 
ly employed, provided the employee haa the ability to 
do tbe work. Such leavea may be extended by mutual 
nt. 
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AITICLI V 
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■insSim AT ION 

Th« Union any dealgnata n Shop Steward who ahall 
aaalat the Union In carrying out thla agreeaent but on the 
laployer'a tlae only nn herein provided. The Shop Steward 
ahall hava top aanlorlty In the plant for lay-off and recall 
purpoaea. 

Union bualneaa ahall not be tranaacted on the 
laployer'a tlae. The Shop Steward ahall have a reaaonable 
tlae to Invaatlgate and preaent an alleged dlapute. All 
grlavancaa any be tahen up on coapany tlae. 

A telephone Inatruaent ahall be aade available to 
the Shop Steward for tha purpoae of coaaunlcatIng with the 
Ualoa. and a bulletin board will be provided for the Union 

ASTICLI VI - HO STSIII ^ LOCIOI T 

The laployer agreea not to lock out any of Ita 
aaployeea during the tara of thla agreeaent. The Union agreea 
that It alll not engage In, Initiate, authorize, aanctlon, or 
aupport aay atrlhea, alow-dowaa, atoppagea of work, boycotta. 
picketing or any other Interference with the peaceful operation 
of the laployer'a bualneaa during the tern of thla agreeaent, 
eaenpt aa otherwlae herein provided. 

ASTICLS VII OSIlVANC i PIOC IP ! SI 

Should dlfferencea arlae between the Coapany and the 
Ualoa or any naployea of the Coapany covered hereunder, aa to 
tha aeanlng or application of the provlalona of thla agreeaent, 
auch dlfferencea ahall be aettlad In I ha following nanner: 

1. Within flva fS) daya of becoalng aware of the 
raaaon for the grievance the aggrieved enployee or 
aaployeaa ahall flral tahe the natter up with the 
Stanaad, who In turn will take the grievance up with 
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the iBBedlate aupervlaor. Eaployeea ahall have 
tha Steward preaent on any grievance. 

2. If a aatlafactory aettleaent la not effected 
elthln one (1) working day the ewployee ahall aubwlt 
euch grievance In writing to the Dlatrlct Manager 
and tha Local Union Repreaentatlve who ahall weet and 
attempt to reaolve the grievance. 

3. If a aatlafactory aettlement la not effected 
within three (3) working daya after the written griev¬ 
ance la received, the written grievance ahall be re¬ 
viewed by dealgnated repreaentatlvea of the Company’a 
Home Office and the National Narehouae Dlvlalon of 
the Teamatera Union. 

4. Any grievance remaining unaettled ahall be 
aubmltted to arbitration by an arbiter agreed to by 
both part lea. In the event of failure to agree on an 
arbiter both partlea ahall agree to an arbiter dealg- 
nated by the Federal Mediation k Conciliation Service. 
Arbitration feea ahall be shared equally by both 
partlea. Any arbitration award shall be final and 
binding on both partlea. 

The arbiter ahall have no Jurisdiction or 
authority to add to. subtract from, modify, alter or 
amend any of the terms of this agreement. 

ARTICL E VI11 _ DISCHARG E 

Employees may be dlacharged only for Just cause. 
Before any employee la dlacharged, the Employer shall give 
three (3) working daya notice In writing to the Union, 
stating the reason for and the date of the proposed discharge. 
In cases Involving theft, malicious mischief. Intoxication, 
groan Insubordination or other similar conduct, the Employer 




■ay diacharge without prior notice, but ahall iBsedlately 
thereafter notify the Union of auch dlacharge. Should a dla- 
puta arlae In connection with the discharge of an eaployee 
It aay be aubaltted aa provided for In the Grievance Proced¬ 
ure . 

ARTICLE IX - ACCESS 

A representative of the Union shall be persltted to 
enter the prealses of the Employer upon notification to the 
Employer at any tlae during working hours, to carry out the 
tsrss of thla agreement and to ascertain that the terms 
hereof are being complied with. It Is understood that he 
will not Interfere In any way with the work of any employee 
other than the Steward 

ARTICLE X - RECOR IIS 

The Employer will supply a copy to the Union Rep- 
reaentatlve or Steward of the payroll record of any employee 
of the bargaining unit upon request. 

ARTICLE XI - MANAGEMENT CONTROL 

Except aa Halted by the specific terms of this 
agreement, the Employer shall continue to have the right to 
take any action which It deems appropriate In the management 
of the business In accordance with Ita Judgment. 

ARTICl^ XII - NO DISCRIMINATION 

The Company agrees that it will not dlacrlmlnate 
agalnat an employee or applicant for employment for or on 
account of his affiliation or activities with the Union or 
because of race, creed, color or national origin. 
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AITICLI XIII - HIIIHG 
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The laployer agrees to give the Union equal oppor¬ 
tunity with all other aourcea to provide any additional help 
the Coapany say need 

AITICLI XIV - VOIK ASSIGNMIIVTS 

The laployer ahall not direct or require eaployees 
other than the eaployeea In the bargaining unit here Involved 
to perfora vorh which la recognized as the work of the 
eaployeea la thla unit 

AITICLI XV - MAINTINANCI OF STANDAIDS 

The paat practices Hated In Appendix B shall be 
aalatalaed during the tera of thla Agreeaent. 

AITICLI XVI - PICKET LINE 

No eaployee covered by this agreeaent shall be 
compelled to croaa any plchet line authorized by the Union 
plchetlng and aanctloned by the Teaasters Joint Council In 
the area, and hla ref«laal to do so shall not constitute a 
breach of thla agreeaent 

AKTICLS XTII - UNAUTHOIIIEI) ACTIVITY 

It la underatood and agreed that the Union shall 
have no financial liability for acts of Its aeabers or agents 
which are unauthorized and which the Union cannot control. 

It la agreed, however, that, In the event of any such un¬ 
authorized action, the Union shall, upon receiving notice 
thereof, urge Ita aeabera to return to work. If there should 
ba a vorh atoppage, and Just as soon as practical address a 
letter to the Employer notifying the Eaployer that the action 
of the Union aeabers or agents Is unauthorized. 
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The Baployer shall be privileged to discipline or 
discharge eaployees responiilble for such unauthorized activi¬ 
ties without balng In violation of the teras of this agreeaent, 
subject, however, to the fact of participation only being 
subject to the grievance and arbitration provisions of this 
agreeaent. In order that the Eaployer aay be apprised of 
the officer of the Union eapowered to authorize strikes, work 
stoppages, or actions which will Interfere with the activities 
required of eaployees under this agreeaent, It Is understood 
and agreed that within thirty (30) days of the signing of this 
agreeaent the Union will notify the Coapany of the naae and 
tltla of the officer of the Union eapowered to authorize any 
such act lone or give the orders or directions necessary to 
carry out any such action 

AITICLE X?III - INVALIOATIOR 

If any portion of this agreeaent Is declared Illegal, 
It shall not In any way affect the reaalnlng provisions of the 
agreeaent. Any portion of this agreeaent declared to be Il¬ 
legal shall be subject to renegotiation. If such negotiations 
shall not result In a autually satisfactory agreeaent, the 
Union shall be peraltted all legal or econoalc recourse. 

ARTICLE XIX - HOURS OF lORE 
Section 1: 

The Coapany agrees that the regular hours of work 
shall be eight (8) hours per day and forty (40) hours 
per weeh. and that the work week shall start on Monday 
and end on Friday. All work In excess of eight (8) 
hours per day shall be considered as overtlae, and 
eaployeee shall be paid tlae and one-half for working 
such overtlae periods. Tlae and one-half shall be paid 
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for all work perforaed on Snturdnya; double tlae shall be 
paid for all work performed on Sundays. Overtlae shall not 
be paid twice for the aaae hours. All eaployees shall be 
paid weekly. 

Section 2 

Eaployeea working on a second or night shift 
shall be paid ten (IOC) cents per hour above their 
regular rata of pay. Eaployees working on the third 
shift shall be paid twelve and one-half (12^0 cents 
per hour above their regular rate of pay. 

Section 3: 

Every employee, except a part-tiae eaployee, who 
reports after being scheduled to work shall receive a 
ainlaua of sight hours at his basic straight tlae hourly 
rata, except that the Eaployer shall not be liable for 
such ainlaua pay In the event that work is not available 
due to an act of God or unforeseen eaergency. This pro¬ 
vision does not relieve the Eaployer of the notice of 
lay-off provided for herein. If the Coapany can aake 
aork for thoaa on the first shift who succeed in getting 
to work, it will do so 

Section 4: 

Overtlae shall be worked In accordance with the rules 
shown In Appendix C attached hereto. 

AITICLI XX ^HOLIDAYS 

Tka nolldays listed In Appendix D shall be holidays 
for which regular eaployees shall receive eight hours pay at 
regular straight tlae rates without perforalng any work, pro¬ 
vided the eaployee worked the regular scheduled workday la- 
aedlataly before and also the workday laaedlstely after the 
holiday, unless his absence on either of such days occurred 
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with the consent of hia supervisor 

If any of the nasK d holidays fall on a Saturday, 
esch regular eaployee shall receive his regular eight hours 
straight tlae rate without perforalng any work or, at the 
Kaployer's option, another day off with pay. If any such 
holidays fall on a Sunday, the holiday shall be celebrated 
on the following Monday. 

Eaployees with less than thirty (30) days seniority 
shall not be entitled to holiday pay. 

Eaployees who are absent due to Illness or layoff 
but who work within five (5) working days before or after 
the holiday shall be paid for any holiday listed in Appendix 
D. 

All tiae worked by an eaployee on a holiday listed 
in Appendix D shall be paid for on the basis of double tiae 
in addition to the holiday pay. 

ARTICLE XXI - FUNERAL LEAVE 

In case an eaployee attends the funeral of his 
aother, aother-in>law, father, father-in-law, brother, sister, 
husband, wife or child, the Coapany will grant a leave of 
absence with pay froa day of death until and including day of 
funeral, not to exceed three (3) working days 

ARTICLE XXII - JURY SERVICE LEAVE 

Eaployees who are suaaoned for Jury service shall 
suffer no loss in their regular days wages due to such ser¬ 
vice, but shall be paid the difference between their Jury 
fees and the aaount of their regular days (8 hours) pay 

ARTICLE XXIII - HEALTI AND WELFARE AND PENSION PROVISIONS 

Health and Welfare and Pension Provisions shall be 
as set out in Appendix E attached hereto. 
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ARTICLE XXIV - WAGES AND CLASSIFICATIONS 

The Btenderd hourly wage rates for the Job clsssifl- 
cstions and the effective dates thereof shall be those as set 
forth in Appendix A which is attached to and part of this 
agreement. 

ARTICLE XXV - VACATIONS 
Section 1: 

Each employee employed by the Employer regularly 
and continuously for the period as stated below, and prior to 
July Ist of such year., will receive the corresponding vacation 
with pay 

6 months to 12 mcnths 1 week 

12 months to 12 years 2 weeks 

12 years and over 3 weeks 

An excused absence (but not a leave of absence) or a 
lay-off of up to thirty days duration shall not constitute an 
interruption of regular and continuous employaient under this 
paragraph. The vacation period for each employee shall be 
designated by the Employer after consultation and an attempt 
to agree upon the period with the Shop Steward, but the final 
right to allot vacation periods and to change such allotments 
is exclusively reserved to the Employer. Wherever practicable, 
seniority shall prevail in choice of vacation. Vacation list 
shall be completed and posted by May Ist of each yiar. 

An employee shall receive at the Employer’s option 
either an extra day’s vacation or an extra days pay for a 
paid holiday which falls within his vacation period. 

An employee, who would otherwise have been entitled 
hereunder to a vacation with pay during the calendar year 
in which he shall enter the military or naval service of 
the United States, shall be paid an amount equal to the 
vacation pay he would have been entitled to receive for 
the period of such vacation should he enter such service 
before taking such vacation 

1 1 
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Section 2 



Each PBployee eligible for a vacation shall be 
entitled to vacation pay for each week of vacation to 
ehlch he Is entitled under the Schedule set forth In 
Section 1 above on the baala of forty (40) tlacs the 
regular hourly rate thst he would have received had 
he worhed such week 

Secj^lon 3: 

Additional pay will not be granted In lieu of tlae 
off froa work, and In no evenl will wore than one vacation 
with pay be granted In any calendar year nor will two 
vacation periods of an eaployee be peraltted without an 
Interval of at least three (3) aonths. 

Section 4; 

Anv eaployee p»rasnently leaving the service of 
tbe Coapany ahall be granled accuaulated vacation benefits, 

AITICLE CIYI - SICE LEAVE 

Eaployees who are absent for !•git mate sickness, 
subject to verification by phvslclan's certificate, shall not 
lose their regular daya pay up to a aaainua of eight iS) 
days for thla contract year, plus the nuaber of days of un- 
uaed alck leave pay for the prscidlng contract year, but not 
to asceed twenty-four (24) days. 

ARTICLE XITII - SEVERANCE PAY 

Any taployee whose eaplovaent la t< ralnated by the 
Eaployer for any reason other than retlreaent for age or 
resignation or dlacharge shall receive a tcralnatlon allowance 
la accordance with the following schedule 
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Period of Regular and 
Contlnuoua iHployBent 

Six Hontha to one year One week's pay 

One year to five yeara Two weeks' pay 

Five yeara to eight yeara Three weeks' pay 

light years to ten years Four weeks' pay 

Ten years to twelve years Five weeks' pay 

Twelve years to fourteen years Six weeks' pay 
Fourteen years and over Seven weeks' pay 

Any employee who accepts the termination allowance 

ahall ceaae to have any seniority credit under Article IV 

hereof and if thereafter reemployed by the Employer shall for 

all purpoaea of thia agreement be regarded as a new employee 

Consideration ahall be given by the Employer to employees 

resigning prior to age of retirement because of ill health 

and inability to continue this type of work. 

ARTI^I XXVI11 - EFFEC TIVE D ATE AM D T ERMIWATIOW 

The terms of this agreement shall commence on 
and expire on 

Negotiations for a new agreement shall commence sixty (60) 
days prior to the expiration hereof. This agreement consti- 
tutea the entire agreement between the Union and the Employer 
and the Employer and the Union apecifioally waive any rights 
which aither may have to bargain with the other during the 
term of thia agreement on any matter pertaining to rates of 
pay, hours, or other terms and conditions of employment 
whether or not covered by this agreement. 

IN WITNESS WHEREOF, the parties hereto have caused 
thia instrument to be executed the date first above written. 
CHASE BRASS AND COPPER CO. INCORPORATED 
For the Company 

For Teamsters Local 
Affiliated with INTTRHmOJTAL 
BROTHERHOOD OF TEAMSTERS, 
CHAUFFEURS, WAREHOUSEMEN AND 
HELPERS OF AMERICA 
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Ootobor 23, 1958 


TOi 

larold J. Olbboaa 

Tmmi 

11 lalaa 

111 

Cbaaa Iraaa b Coppar 


Cl9— Bnmm 5 Coppar la a aubaidlary (100% ovaad) of 
■aaaaaott Coppar Corp., tba larpaat produoar of ooppor la tba 
world. 

Chaao Iraao produoaa ooppar aad braaa abaata, bara, plataa, 
roda, abapaa, tubaa aad wlra. Tba oowpaay alao warabouaaa 
produota (alaotrloal aad oowaualoatloaa wlra aad oabla) aada 
by laaaaoott lira aad Cabla Co., looatad at Pbllllpadala, Iboda 
laload, aaotbar 100% owaad aubaldlary of laaaaoott Coppar Co. 

Cbaaa Iraaa owaa a braaa aill at latarbury, Coaa., jid 
two (adjaoaat) allla at Claralaad, Ohio. 

Tba latarbury, Coaa., plaato (Cbaaa latal lorba Plaat aad 
latarbury laaufaoturlag Co. Plaat) ara orgaalaad by UAl Looal 
lalaa 1569. 

It Claralaad, tba Claralaad 1111 Dlrlaloa la orgaalaad by 
HI Dlat. 154 aad tba offlea worbara by Offioa teployoaa Looal 
laloa lo. 17. 






This afravaent . aadt* and antarad Into thla 


day 


of . IB . by and batwfen CHASE BRASS li COPPER CO. , 

IRCORPORATED. and LOCAL UNION afflllatad with tha INTER* 

NATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN 
AND HELPERS OF AMERICA, covara tha aaployoaa of tha Coapany in 
thair Warahouaa. 

ARTICU I RECO GNITION 

Tha Eaployar racoBolcaa tha Union aa the aola and 

aaclualva bargaining agent for all warahouaa and aalntananca 
oaployooa (excluding office clerical, profaaalonal, executive 
aad all aalarlad aaployaaa, foreaan, auparIntandenta, clarka. 
watcbaaa, guarda. and auparvlaora aa defined In the National 
Labor Ralatlona Act mb aaandad), eaployad by tha Enployar. Aa 
uaad In thla agraaMaat, 'aaployaea' rafara only to thoaa Indl- 
vldualM who ara aaMbara of tha collective bargaining unit aa 
barala aat forth 

ARTICLE II UNION SECURITY 

All aaployaea auat Join tha Union after thirty 

calendar daya after tha algnlng of thla agraeaent or after 
thirty daya after their hiring, whichever la later, and raaaln 
■aabarM In good atandlng aa a condl.lon of continued eeployeent. 

ARTICLE m_-_CHKKOTF 

The Eaployer agreaa to deduct Monthly froa the 
earnlnga of eaployeea who have ao authorlxed In writing. In 
conforaity with the law. Union aeaberahlp duea (Including Initial 
duea or Initiation feea) and realt aaae to the Union. 
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•ctIon 

All eaployeoa •■ployod for a probationary period of 

( thirty daya ahall attain aaalorlty rlghta, aaaaurad froa the 
flrat day of aaployaant. During auch probationary period. 
»aployeea say be dlacharged at the aole dlacretlon of the 
laployer, and without notice to the Union. For the purpoaea 
of lay-offa and rehlrlnga, aenlorlty ahall prevail aubject to 
|the eaployee'a ability to perfor4 the work. 

An eaployee ahall loae hla aenlorlty If: 

1. He voluntarily realgna 

2. He la dlacharged for Juat cauae. 

3. He falla to reply to notice to return to work 
froa lay-off within forty-eight (48) houra froa tlae 
notice la aent to the laat addreaa on file with the 
Coapany or, having replied, to report to work within 
five (5) calendar daya of the aendlng of auch notice. 

4. He haa been on lay-off for twelve conaecutlve 
aontha. 

5. He la abaent three or aore conaecutlve working 
daya without notification to the Eaployer during regular 
bualneaa houra, Monday through Friday, except under 
proven extreae clrcuaatancew. 


ISectlon 3: 

A lay-off ahall not be effective agalnat eaployeea 
eaployed for over three calendar aontha unleaa three 
working daya advance notice In writing thereof la given 
to the eaployee or eaployeea affected and a copy of 
auch notice delivered to tha Union. Thla paragraph 
doaa not apply where lay-off la due to an eaergency 
altuatlon beyond the control of the laployer 
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The Eaployer say grant a leave of absence not to 
exceed one year, without pay and without prejudice to 
awniority. upon certification by a physician retained 
by the Esployer, to the effect that such leave is 
required for the health of the Eaployee. The Coapany 
will give due consideration to requests for leave of 
absence for reasons other than health. Any such leave 
shall be confiraed in writing and a copy given to the 
Union. 

Section 4: 

Any eaployee who enters the ailitary or naval 
service of the United States, who has reeaployaent 
rights under any applicable laws and who coaplies with 
the requireaents of said laws as to reeaployaent, shall 
be reeaployed in coapliance with said laws. Any 
eaployee restored to eaplovaent in accordance with this 
paragraph shall have hla seniority status increased by 
the period of his ailitary service. In deteraining the 
eligibility for vacation of reeaployed veterans, their 
continuous service will be considered unbroken by the 
tiae spent in ailitary service. 

Section S 

Any eaployee elected or appointed as an official 
of the Union or delegate to any labor activity necessi> 
tating leave of absence shall be granted a leave of 
absence without pay for a aaxiaua of one (1) year and 
be guaranteed reeaploya«3nt at the end of such period 
with the aaae seniority as though he had been continuous* 
ly eaployed, provided the eaployee has the ability to 
do the work. Such leavers aay be extended by autual 
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ARTICLE V REPRESENTATJON 

The Union aay deslgnnte s Shop Steward who shall 
aaaiat the Union in carrying out this agreesent but on the 
Esployer s tise only as herein provided. The Shop Steward 
ahall have top aeniority in the plant for lay-off and recall 
purpoaea. 

Union buainess shall not be transacted on the 
Esployer s tise. The Shop Steward ahall have a reasonable 
tise to inveatigate and present an alleged dispute. All 
grievsnces say be taken up on cospany tise. 

A telephone instrusent shall be sade available to 
the Shop Steward for the purpose of cossunicating with the 
Union, and a bulletin board will be provided for the Union. 

ARTICLE VI -_NO STRIEE - NO LOCEOIT 

The Esployer agrees not to lock out any of its 
esployees during the ters of this agreesent. The Union agrees 
that it will not engage in, initiate, authorize, sanction, or 
support any strikes, slow-downs, stoppages of work, boycotts, 
picketing or any other interference with the peaceful operation 
of the Esployer'a buuineaa during the ters of this agreesent. 
eacept as otharwiae herein provided. 

ARTICLE VII - GRIEVANCE PROCEDI RE 

Should differences arise between the Cospany and the 
Union or any esployea of the Cospany covered hereunder, as to 
the seaning or application of the proviaiona of this agreesent, 
such differences ahall be settled in the following sanner: 

1. Within five (5) days of becosing aware of the 
reason for the grievance the aggrieved esployee or 
esployees ahall first take the natter up with the 
Steward, who in turn will take the grievance up with 
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th« lM«dlat« aupcrvlaor. laploycca Bhall have 
tha Steward prwawat on any grievance 

2. If a aatlafactory aattleaent la not effected 
within one (1) worhing day the eaployee ahall aubait 
auch grievance in writing to the Diatrict Manager 
and the Local Union leprewentative who ahall aeet and 
atteapt to reaolve the grievance. 

3. If a aatlafactory aettleaent in not effected 
within three (3) worhing daya after the written griev¬ 
ance ia received, the written grievance ahall be re¬ 
viewed by deaignated repreaentativea of the Coapany'a 
HoaM Office and the National Varehouae Diviaion of 

the Teaeatera Union. 

4. Any grievance reaaining unnettled ahall be 
aubaitted to arbitration by an arbiter agreed to by 
both part lea. In the event of failure to agree on an 
arbiter both partiea ahall agree to an arbiter deaig¬ 
nated by the Federal Mediation li Conciliation Service. 
Arbitration feea ahall be ahared equally by both 
partiea. Any arbitration award ahall be final and 
binding on both partiea. 

The arbiter ahall hava no Juriadiction or 
authority to add to. aubtract froa, aodify, alter or 
ajM»ad any of the teraa of thia agreeaent, 

AITICLS VIII DISC1IAIGI 

Eaployeea any )>e diacharged only for Juat cauae. 
Before any eaployee ia diacharged, the Eaployer ahall give 
three (3) worhing daya notice in writing to the Union, 
atating the reaaon for nnd the date of the proponed discharge. 
In caaea involving theft, aalicioun ainchief, intoxication, 
groaa inaubordination or other niailar conduct, the Eaployer 
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■ay dlacharge without prior notice, but shall laaedlately 
tberaaftar notify the Union of nuch dlacharge. Should a dla- 
puta arlaa In connection with the dlacharge of an enployee 
it aay be aubaltted aa provided for In the Grievance Proced¬ 
ure 

ARTICLE IX_-_ ACCESS 

A repreaentatIve of the Union aha 11 be peraltted to 
antar the prealaea of the Eaployer upon notification to the 
Eaployer at any tlae during working hours, to carry out the 
taraa of thla agreeaent and to ascertain that the teras 
hereof ara being coaplled with. It Is understood that he 
will not Interfere In any way with the work of any eaployee 
other than tha Steward. 

ARTICLE X - RECORDS 

The Eaployer will supply a copy to the Union Rep- 
reaantatlve or Steward of the payroll record of any eaployee 
of the bargaining unit upon request. 

AR TICLE XI_ MANAG EMENT CONTROL 

Except aa Halted by the specific teras of this 
agreeaent, the Eaployer ahall continue to have the right to 
take any action which It deeas appropriate In the management 
of the bualneaa In accordance with Ita Judgment. 

ARTICLE XII - NO DISCRIMINATION 

The Company agrees that It will not discriminate 
agalnat an eaployee or applicant for employment for or on 
account of hla affiliation or activities with the Union or 
because of race, creed, color or national origin. 
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ARTICLE Kill - HIRING 

The Eaployer agrees to give the Union equal oppor¬ 
tunity with all other sources to provide any additional help 
the Company aay need 

ARTICLE XIV - WORK ASSIGNMENTS 

The Employer shall not direct or require employees 
other than the employees in the bargaining unit here involved 
to perform work which ia recognized as the work of the 
employees in this unit. 

ARTICLE XV - MA IN TENANCE OF STANDARDS 

The past practices listed in Appendix B shall be 
maintained during the term of this Agreement. 

ARTICLE XVI - P ICKET LINE 

No employee covered by this agreement shall be 
compelled to cross any picket line authorized by the Union 
picketing and sanctioned by the Teamsters Joint Council in 
the area, and his refusal to do so shall not constitute a 
breach of this agreement. 

ARTICL E XVII - UNAUTH ORIZED A CTIV ITY 

It is understood and agreed that the Union shall 
have no financial liability for acts of its members or agents 
which are unauthorized and which the Union cannot control. 

It ia agreed, however, that, in the event of any such un¬ 
authorized action, the Unicn shall, upon receiving notice 
thereof, urge its members to return to work, if there should 
be a work stoppage, and Just as soon as practical address a 
letter to the Employer notifying the Employer that the action 
of the Union aembers or agents is unauthorized. 
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The Eaployer shall be privileged to discipline or 
dischsrge eaployees responsible for such unauthorized activi¬ 
ties without being in violation of the terss of this agreement, 
subject however, to the fact of participation only being 
subject to the grievance and arbitration provisions of this 
agreement. In order that the Employer may be apprised of 
the officer of the Union empowered to authorize strikes, work 
stoppages, or actions which will interfere with the activities 
required of employees under this agreement, it is understood 
and agreed that within thirty (30) days of the signing of this 
agreement the Union will notify the Company of the name and 
title of the officer of the Union empowered to authorize any 
auch actiona or give the orders or directions necessary to 
carry out any auch action 

ARTICLE XVlll - INVALIDATION 

If any portion of this agreement is declared illegal, 
it shall not in any way affect the remaining provisions of the 
agreement Any portion of this agreement declared to be il¬ 
legal ahali be aubject to renegotiation. If such negotiations 
shall not result in a mutually satisfactory agreement, the 
Union shall be permitted all legal or economic recourse 

ARTICLE XIX - HOURS OF WORK 
Section 1 

The Company agrees that the regular hours of work 
shall be eight (8) hours per day and forty (40) hours 
per week, and that the work week shall start on Monday 
and end on Friday. All work in excess of eight (8) 
hours per day shall be considered as overtime, and 
employees shall be paid time and one-half for working 
such overtime periods. Time and one-half shall be paid 
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for all work perforard on Saturdaya; double tlae ahall be 
paid for all work perforaed on Sundays. Overtlae ahall not 
ba paid twice for the aaae hours. All eaployeea ahall be 
paid weekly. 

Section 2 

Eaployaee working on a second or night shift 
shall be paid ten (10^) cents per hour above their 
regular rate of pay. Eaployeea working on the third 
shift shall be paid twelve and one-half (12|^) cents 
par hour above their regular rate of pay 

Section 3: 

Every eaployee, except a part-tiae eaployee, who 
reports after being scheduled to work ahall receive a 
ainiaua of eight hours at his basic straight tiae hourly 
rata, except that the Eaployer shall not be liable for 
such ainiaua pay in the event that work is not available 
due to an act of God or unforeseen eaergency. This pro¬ 
vision does not relieve the Eaployer of the notice of 
lay-off provided for herein. If the Coapany can aake 
work for those on the first shift who succeed in getting 
to work, it will do so 

Section 4: 

Overtiae ahall be worked in accordance with the rules 
shown in Appendix C attached hereto. 

AITICLI XX - HOLIDAYS 

The bolidaya listed in Appendix D shall be holidays 
for whick regular eaployeea shall receive eight hours pay at 
regular straight tiae rates without perforaing any work, pro¬ 
vided tke eaployae worked the regular scheduled workday ia- 
aediately before and also the workday laaediately after the 
holiday, unless his absence on either of such days occurred 
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with the consent of his supervisor 

If any of the naa€d holidays fall on a Saturday, 
each regular eaployee shall receive his regular eight hours 
straight tiae rate sithout perforaing any work or, at the 
Eaployer's option, another day off with pay. If any such 
holidays fall on a Sunday, the holiday shall be celebrated 
on the following Monday 

Eaployeea with leas than thirty (30) days seniority 
shall not be entitled to holiday pay. 

Eaployeea who are absent due to illness or layoff 
but who work within five (5) working days before or after 
the holiday shall be paid for any holiday listed in Appendix 
D. 

All tiae worked by an eaployee on a holiday listed 
in Appendix D shall be paid for on the basis of double tlae 
in addition to the holiday pay. 

ARTICLE XXI . FUNERAL LEAVE 

In case an eaployee attends the funeral of his 
aother, aother>in-law, father, father>tn-law, brother, sister, 
husband, wife or child, the Coapany will grant a leave of 
absence with pay froa day of death until and including day of 
funeral, not to exceed three (3) working days, 

ARTICLE XXI1 - JURY SERVICE LEAVE 

Eaployeea who are suaaoned for Jury service shall 
suffer no loss in their regular days wages due to such ser¬ 
vice, but shall be paid the difference between their Jury 
fens and the aaount of their regular days (8 hours) pay 

ARTICLE XXIII - HEALTH AND WELFARE AND PENSION PROVISIONS 

Health and Welfare and Pension Provisions shall be 
as set out in Appendix E attached hereto 
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ARTICXE XXIV . WAGES AND (XASSI FI CATIONS 

The standard hourly wage rates for the job classifi¬ 
cations and the effective dates thereof shall be those as set 
forth in Appendix A which is attached to and part of this 
agreeaent 

ARTICLE XXV - VACATIONS 
Section 1: 

Each eaployee caployed by the Employer regularly 
and continuously for the period as stated below, and prior to 
July 1st of such year, will receive the corresponding vacation 
with pay: 

6 BOnths to 12 aonths 1 week 

12 aonths to 12 years 2 weeks 

12 years and over 3 weeks 

An excused absence (but not a leave of absence) or a 

lay-off of up to thirty days duration shall not constitute an 

interruption of regular and continuous eaployaent under this 

paragraph. The vacation period for each eaployee shall be 

designated by the Eaployer after consultation and an atteapt 

to agree upon the period with the Shop Steward, but the final 

right to allot vacation periods and to change such allotaents 

is exclusivity reserved to the Eaployer. Vhfrever practicable, 

aeniority shall privall in choice of vacation. Vacation list 

shall be cnapleted and postfd by May 1st of each year 

An eaployee shall r(c<ive at the Eaployer's option 

either an extra day'a vacation or an extra days pay for a 

paid holiday which falls within his vacation period 

An eaployee. who would otherwise have been entitled 

hereunder to a vacation with pay during the calendar year 

in which he shall enter thf ailitary or naval service of 

the United States, shall bf paid an aaount equal to the 

vacation pay he would have been entitled to receive for 

the period of such vacation should he enter such service 

before taking such vacation. 
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Inch eaployee eligible for n vncntlon shall be 
entitled to vacation pay for each «eek of vacation to 
which he la entitled under the Schedule set forth In 
Section 1 above on the baala of forty (40) tlaes the 
regular hourly rate that he would have received had 
he worked auch week 

Section 3 

Additional pay will not be granted In lieu of tIwe 
off froH work, and In no event will wore than one vacation 
with pay be granted In any calendar year nor will two 
vacation periods of an ewployee be perwltted without an 
Interval of at leaat three (3) wonths. 

Section 4 

Any ewployee perwanently leaving the service of 
the Cowpany ahall be granted accuwulated vacation benefits. 

AtTlCLE XXVI - SICK LEAVE 

Ewployeea who are abaent for legltlwate sickness, 
subject to verification by physician's certificate, shall not 
lo«w their regular day's pay up to a aailauw of eight (8) 
days for this contract year, plus the nuwber of days of un¬ 
used alck leave pay for the preceding contract year, but not 
to exceed twenty-four (34) days, 

ARTICLE XXVII - SEVERANCE PAT 

Any euployee whose euployuent la terainated by the 
Raployer for any reason other than retlreaent for age or 
resignation or discharge ahall receive a teralnatlon allowance 
In accordance with the following schedule: 
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Period of Regular and 
Contlnuoua loplitfoant 


I 1 


A1loeance 

SlB Bontha to one year One eeek'a pay 

One year to five yeara Teo •eeks- pay 

Five yeara to eight yeara Three eeeka' pay 

light yeara to tan yeara Pour eeeka' pay 

Ten yeara to twelve yeara Five weeka' pay 

Twelve yeara to fourteen yeara Six weeka' pay 


Fourteen yeara and over 


Seven weeka' pay 


Any enployan who accepta the ternlnatlon allowance 
aball caaae to have any aenlorlly credit under Article IV 
heroof and If thereafter reeeployed by the Eeployer ahall for 
all purpoaea of thla agreeeent be regarded aa a new eeployee. 
ConaldaratIon aball be given by the Eeployer to eeployeea 
roolgnlng prior to age of retirement becauae of 111 health 
aad Inability to continue thin type of work. 


ARTICLE XXVIII - IFFICTIVI DATE AND TERMINATION 

The terea of thla agreement ahall commence on 
and expire on 

Eegotlot Iona for a new agreement ahall commence alxty (60) 
daya prior to the expiration hereof. Thla agreement conatl- 
tutaa the entire agreement between the Union and the Employer 
aad the Employer and the Union apeclflcally waive any rlghta 
which alther may have to bargain with the other during the 
tara of thla agreement on any natter pertaining to ratea of 
pay, houra, or other terma and condltlona of employment 
whether or not covered by thla agreement. 

IN WITNESS VRIRIOF, the part lea hereto have cauaed 
thla Inatrument to be executed the date flrat above written. 
CHASE BRASS AND COPPER CX). INCORPORATED 
For the Company: 


For Teamatera Local 
Affiliated with INTCIOfATlOlfAl 
BROTHERHOOD OF TEAMSTERS, 
CHAUFFEURS, WAREHOUSINEN AND 
HELPERS OF AMERICA 
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